
(retirements) , retain the women already in the group, and to increase their

num~bersby at least 8% per year.

(See pages 53 Exhibit 2 Statistios

8,0Exhibit 2 Interpretation

13,14,31. Action Plan re recruitRent)

CLERICAL & REGULI4TORY (CR)

Tis grotup, composed of both rotational and non-rotational enmployees,

has a participation rate for wooeen which is well below the norm in the Pu~blic

Service. (In fact, the second lowest in 1977 according to the Annual Report of

the Pubtlic Service Commission.) Since it is often referred to as a '"female

"ghetto" this participation rate is considered to be a desirable balance to

maintain. That is the Department's goal. (See pages 65 Exhibit 2 Statistics
93 Exhibit 2 Interpretation
181 Action Plan)


