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hwmwdﬂlpﬂr Rave refused to .sccept to bring pressure upon em-
uchbku.edn:ndm‘ompulgory arbitration, and/plavers against whom. for
(*'Legostadgan™ Contract have stipulated for pegotia- reason or other, a strike
of service) tie existence of tion as the only form ef sett-lcannot suitably be declared.
which in a certain measure lement. which, however, does’Such blockades are ortem pro-
rendered collective wage and not prevent the orn'matchhi-ed openly, for instance
rking agreements more dif- from agreeing, in certain cas- when wage movements are be-
ificult of realization. The sys- es, to refer the dispute to .r“lng prepared or contract ne
tem of collective agreements bitration. eventually by npply-‘rotiatnu are proceeding, but
‘has also been adopted in re-ing to the special arbitrationthey may also be secret, so
spect of workmen in public organs established for (this'that only the members of the
'service, especially for munic- purpose. _ jorganizations receive instruc-
lipal work; in the public ser- There have at times exist- tions to boycott the place.
1vxces the institution of this ed cellective agreements with- Certain trade urions have
|form of agreement has been'in certain categories of labour, set up as an organ for this

The organizatiw of m'nl wk in;lmuted by giving even the especially railwaymen and kind of action % so-called
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lower officials the status of municipal workers which stip-'system of registration unde:

sm civil servants. iulate for arbitration also in which the members are oblig-
In the years before the cases of “interest disputes” ed, before accepting employ-
Great War agreements were between the parties. At pre- ment, to obtain information
The organization of the Swe-of its members has been that usually made for longer pe-sent, however, there are prob- from register of emplovers
dish employers is somewhatassociations within what may riods, 3—5 years, subsequent-ably no arbitration agreement kept by the organization as

younger than that of the work-be called handicraft trades ually the great fluctuations in that go so far — except forto whether there is any ob-
ers, and was originally more (bakers, tailors, painters, etc.) the value of money and cost the telephone and the railway jection to their accepting em-
in the nature of a defensive al- have not as a rule been able of living necessitated a reduc- clerks — and the parties toipployment from the intended

liance against the growingto join, or at any rate havetion of the contract period to an agreement are fres to re- employer, or, of this is not
power of the trade unions. A not been able to retain theirone year as a general rule. sort to strikes or leck-outs up- the case, what conditions
political general strike which membership for any length of During recent years a tend-on the expiration of the agree- should be stipulated for in
broke out in 1902 is considered time. Similarly the claim of éncy has appeared to increase ment, if the terms of the new case of employment. This sys-
to have been one of the great the association that members, the contract period to at least agreement cannot be settled tem is strongly developed in
factors in removing the appre- when necessary, should be ob-'twe years. Usually the agree- amicably: To illustrate the ex-the syndicalistic organiza-
| hensions against submitting to liged to participate in lock-ments also contain a clause tent of labor conflicts durig tiors, which are in prineipl
{an organization which previous outs has prevented emplovers for automatic prolonzation, recent years, we give the fol- agginst entering into firm
{1y beset many of the employ-fram joining within such'unless notice has been given lowing average number per collective agreements that are
lers. Of the many associations trades where aggressive act- by either party before a cert-year for” the period 1917—ibinding for a certain period.

' of employers — which to begin ion of that nature would — ain day to terminate the agree- 1926. and as a rule, therefore, have
with competed amongst them- for technical or economic rea- ment. Averaze per Suspension not written agreement: with
selves — started in this and sons — be precluded, or would By reason of this prolong-| year of work. their emplovers, Similar tact-
the following year, the Swe- at any rate be calculated to ation the validity of the agree- Strikes 348 ics, however, have been start-
dish Employers’ Association, create great inconvenience ment is actually often much Lock-outs 1l'ed during recent years by
originally intended for the (farmers, newspaper publish-jonger than was originally Mixed conflicts 17 some organizations of a dif-
manufacturing industries, has ers, private railways, ship- agreed uvon. | Total 376 ferent type, amongst others
no_w '!)(‘A('“nl(f tl}v ' dnnuuafx‘l'xg ]‘nn_«.' _companies, ot‘c». 'I_’?le Oiie restilt of tha warked by the printers and the metal
one. This aszociation consists, Swedish Employers’ Associa- R : T Werkmen affected Days lost workers unions. In this as well

centralisation which disting-

*as does national workers' or- tion, howezer, co-operates " g 4 40.661 1,522,300 as in other trades, dis 3
1 ; i ¥ W23, 8, disputes
ganization, of g number of with the medium of a commit- :;::f: ::eth:‘ s;::;:m(::r? g'::;:) 20,646 548.60C regarding the workman's wag-
industrial associations, some tee, the Swedish Employers’’ S 3 587 5 " i
oyae hav: . Associ;nons (onfrdentlol in that: the collectine agnoe: 13;\;; ;(l)g h")}? esh.iure not precluded e ven
independent yrganizations Committee t ) for thisMents to a great extend take ‘" -150.50( while the agreements are in
ndependen organizs 18 mmi , 8€ up fo ¢ force, as the wages fixed in

is the form of naticnal agree- If we take into considera

! 000 employing together ahout also in clese co-operation with ";?'St Nearly 40 l‘et’ cent of ion ”3 lh)“t}l\q waorking haours
¥ 260‘00“ “'Urkn]t‘n. 3 lhe en )IU\'BI:! ﬂb\(l(\dt10“~ in ¢ ective agreements come cause DY e \HS})E"!\H'H
o the workers affected by the work, we get the highest ng-um wages and more highly
5 ., the other northern countries SialfeA work 22l
TR yiAinas 0 Faw. eiioh and is also, like these, a mem-under such agreements. 1Inures during the period under 44 AR, EAR |
| T At tokinn . duvay ber of the International Em- order to regulate simultane- mmldeutmn in 1920 z'dd"‘m higher wages than those
' the Board with extensive de- ployers’ -Assaciation, forsied ously the = labor conditions 1923, with respectively 9 and 1+id de own in thc‘ agreements.
" " . in Y
terminative powers in the dls~f »r the purpose of concerted Within as many industries as T m,“m“ working days lost. (To be continued.)
putes between the employers action at the International possible, the employers have If we go back still further,
and their w‘orkmen “d“d each Labour Corfereace. attached great importance to 1909 stands out as the great Piiosts
""”“be" has to shoulder con- synchronizing the time of ex- year of strife on the Swed¥h
siderable economic obligations - A special position amongst piration of thg agreements, labor market. That year the
towards the association. Cen- th, employers’ associations i8 preferable with the turn of labor conflicts, which culmin-,
tralization is much more de- held by the Negatiating Or- tho year. Even where a simul- ated in the so-called general .
veloped in this respect than ganization of Swedish Towns, yaneous time of exspiration strike, involved altigether o-
on the labour side, where the which, as the name indicates.} o o4 pean stipulated, the ver 300,000 laborers and caus-

>

; Its members total just over 2. purpose. The association the agreements are generaily

of more in the nature of minim-

For parents to nope every-
thking from the good educatio;
‘they bestow on their children
is an excess of confidence;
and it is an equally great mis-
take to expect nothing, and

;e;tn;a‘tl? s UmO!;B h‘:'ientz is an organ of the municipal orpapizations have often re-ed a loss of about 12 million to neglect it. — La Bruyere.

ecidedly more Independent |3nour assoctation. About 40 served to themselves fthe light, working days. { : &

Po’l‘t“’“ in ":?“d ‘:0 t/hel:en municipalities  permanently in case of conflict ‘within a 1t is calculated that during Words.

‘tral organisation. resu lemploying about 14.000 work- certain industry, to involve the years for which there are’ Say not. thy words were

the heavy demands which -the it i h \ 1 s ’ . ¥ mot, A E

Employers’ Associati lays men belong ‘to the organiza- er branches in the conflict, official statisties (1903 — idle. Not a word has passed

mp 03:!‘ = Sﬂof-'ll ooliid “.:'-"‘. i for most of the agreements 1926) about 52 million work-thy lips, but that its import

upon the financial solidarity tion. contain a clause which gives ing days were lost through was for evil or for good. For
- . {the parties the right to cease cessation of work speech is but th dible ex-
= = ! Koo . g s but the audible ex

, Collective agreements and Labour conflicts = work. if the head organization To thig is added the loss pression of the will.

: - —_— ‘80 decides, even during the pe- caused by conflicts. which »

: riod of the agreement, but on have not culminated in actual " Geodness.

A result of the vigorious de-employers have declared athe condition that no claims strikes. To this category be- We can have no dependence
velopment of _organization lock-out in order to force afor an amendment of the a-long in the first place the ypon that irstinctive, that
amorg workmen and employ- fresh agreement where upon 'greement are involved. Ac- measures taken by the (trade constitutional goodness, which
ers is the widespread use of| lexspiration of an agreement, cording to swedish practice. unfons to prevent an emplover is not founded upon principle.
.the ecollective form of agree-/they have rot been able to which has also been accented from obtaining labour (block- — Johnsbn.

‘ment. In Sweden as well as in' come to terms in respect of by the High Court of Justice,'ade). The blockade is a nor-
. jother (ountries, the earliesta fresh agreement and the 'sympathy strikes and lock- mal result of str¥kes and loek- Contralto is a low kind of
and greatest expansion of thislworkmen have been prepared outs are permitted as a fight- outs, but it is also emplovedmuuc sung only by women.
form of agreement took p‘atevtu work on for the time being ing measure even (;urmg a pe-
.within the manufactuiing m-'w:thout a collective agree-riod og agreement except in,
cdustries and the building and ment. By degrees the collect- such cases where stipulations ¥
transport trades, where the ive form of agreement has al-{xn the agreements expresslyl
-.mployers abandonded their'so gained a foothold in agri- prohibit this. : ‘ |
Uposition to this form of agree-'culture, commerce, and simil-  Most agreement stipulate!
ment at an early stage. At’n fields of activity, where the a certain form of nexounuon’
present the employvers associ- suspicion on the employers for settling disputes ar.sm;
actions are just as interest. as against this form of negotia- during the contract period,
' are the workers organizations tion, however, have not yet which usually means that the
i in regulating labour condi-,been entirely overcome. With- dispute is referred to negotia-|
“tions by means of thesc agree- in azriculture the domination tion between the orgamzatmn
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yments, and in many cases the af the small farmers has had of the parties to the dispute. -u mlo \
: ‘a deterrent effect upon the in- It has further been stipulat- mﬂ‘ GANG — niir er matsmiltning ir
3 ~— nir er sdmn ar

ZAM- BUK uction of collective agree- ed within certain branches of

nts as well as upon the de- labour that disputes regarding -'MII—.." O Sy . -

L ) lepment of organization in the interpretation or applica- Den kan ej erhillas w
" ‘;CR‘ISAL:'A' &ﬂhm generak Right up to 1926 tion of the agreements — so- m""
o e i mmaia:, "W | there existed in this field of called rights disputes — _—WFW&%“

!
e mmer e, jactivity legislation regarding should be referred to u‘hm-r
< S e DU P comtracts of labor, antiquat- tion. Most industries, how-

(Levereras tullfritt i Kanada)




