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•led in meny respects. but still ever, ha ve refuaed to accept to bring pressurv upon em- 
enforciable to a certain degree compulsory arbitration. and plqyers against whom. f r 
i "Legostadgan" — Contrart ha ve stipulated for uegotia- aom reaavn or other. a strike 
of service) the existence of tion as the only form of ?ett cannot suitably be declared. 
which in a certain meaaure lement. which, however. does|Such blovkades are oiten pro- 
rendered collective wage and not prevent the organization»! daimed openly. for instanct- 
worlting agreegients more ciif- from agreeing, in certain cas- when wage moventents are be- 
ficult of realization. The avs- es, to refer the dispute to ar- ing pvepared or contract ne
tem of collective agrcementa bitration. eventually by apply- gotiation» are proceeding, but

..'•i has alao been adopted in re-ing to the special arbitration'they raay also be secret. »•
. spect oj ■orkan la public org»’>' eetabliahed tor .»this that only the awathers t.f the

■ WV service, especially for munic- purpose 
l',"''‘Z7v^v ipal work; in the public ser-

11 vices the institution of this ed cellective agreements with- Certain trade urions hav.
form of agreement has been in certain categories of labour, set up as an organ for this

The organlzation of SOCial Work in limited bv giving even the especially railwaymen and kind of action "U so-callc,
” lower officials the status of municipal workers whii h stip- system uf registration under

^weden. civil servants. ulate for arbitration also in which the members are oblig-
In the years before the vases of “intereat disputes" ed. before aveepting emplox -

Great War agreements were between the parties. At pre- ment, to obtain information
The organization of the Swe-of its members has been that usually made for longer pe- sent. however. there are proh-from register of employers
dish employers is somewhatgsaociations within what raay rioda, 3—5 years. subsequent-ably no arbitration agreement kept by the organization *-

trades ually the great fluctuations in that go so far — except for to whether there is any ob-

M .
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organizations receivc instruc- 
There have at times exiat tions to boyeott the place.

younger than that of the work-be called handicraft 
ers, and was originally more' i bakers, tailors, painters, etc.) the value of money and cost the telephone and the railway jection to their accepting em- 
in the nature of a defensive al-have not as a rule been able of living necessitated a reduc-clerks — and the parties to.ployment from the intended 
liance against the growing to join. or at any rate have tion of the contract period to an agreement are free to re- employer, or. of this is not 
power of the trade unions. A not been able to retain their one year as a general rule. sort to strikes or lock-outs up- the vase, what conditions 
political general strike which membership for any length of During recent years a tend- on the expiration of the agree- should be stipulated for in 
broke out in 1902 is considered time. Similarlv the claim of.éncy has appeared to inerease ment, if the terms of the newcase of employment. This sys- 
to have been one of the great the association that members, the contract perto ist agreement cannot be settled ten» Is strangly developed
faetors in removing the appre-when necessary. should be ob- two years. Usually the agree- amicably. To illustrate the ex-the syndicalistle organiza 
hensions against submitting to liged to participate in lock- ments also contain a clause tent of labor conflicts dur mg tiors, which are in principlt 
an organization which previous outs has prevented employers for automatic prolongation, recent years. vv^ give the fol- agijrinst entering into firn 
ly beset many of the employ-from joining within such urless notice has been given lowing average numher per collective agreements thst ar, 
ers. Of the many associations trades where aggressive act- by either party before u cert-year for' the period 1917—binding for a certain period 

1 of employers — which to begin icn of that nature would —ain d«v to termiiiate the agree-1926 
with competed amongst them- for technical or econoraic rea-ment.
selves — started in this and sons — be preeluded, or xvould By reason of this prolong- year 
the following year, the Swc- at any rate be ealeulated to ation the validitv of the agree- Strikes 
dish Employer»’ Association, ereate great inconvenience ment i» actuallv often much Lock-outs 
originally intended for the ifarmers, newspaper publish- longer than was originally Mixed conflicts 
manufacturii g industries, has ers, private railways. ship- agrecd unon. | Total
now become the domjuating ping companies. etc.). The 
one. This association consists, Swedish Employers’ Associa- 
as does national w rkers’ or- tion, however. co-operates 
ganization, of a number of with the medium of a commit- 
industrial associations, some tee, the. Swedish Employers" 
of which have preeiously been Associations’ Confidentiid 
iudependent organizations Committev. set up for this 
Its members total just over 2- purpose. The association 
000 employing tegether about also in close co-operation with

the employers’ associations in 
the other northern countries

and as a rule. thvrefore, havt 
Suspension not written agreement , witl 

ef work. their employers. Similar tact 
848 ies, however. have been start 

11 ed during recent years 
lTcome organizations of a dtf- 

376ferent type, amongst other- 
One result of the marked , h* fhe Printers and the mca.

centralisstioi which disting- UorkmM' affeeted Days lost workers union». In this as well
uishes the system of organi- “ “ '"d. £ v*’
zatiun on the umployer’s side. 20,64b 548 60C regardlng the workman s wag-
is that the collective agree- ^.o87 1.079 600 es are not pruclude.l even
ments to a great externt take "’8S‘ 3.150.50t while the agreements are in

: the form of naticnal agive- If we take into eonsiderat- l’[|rce’ Ä8 ***<* vvagca f-xvd in 
ments. Nearly 4U per cent of ion the loss in working hourt agreements are genen* »ly 
ccjllective agreements come caused by the suspension of m,,re *n the nature of minim- 
the workers affeeted by the work. we get the highest tig-unl ani* moro highly
under such agreements. 1 i ures during the period un ter ,,ua’lllec* v°rkmae_can .thus

gpjjClmm higher wages than those

Averaje per

b> 6

260.000 workmen
The statutes of the Swedish 

Employers' Association invest ^
^ Board with extenaive de-,ornted oualy hhe
terminative powers in the dis- for thf e (|f c0lu.el t,)(l within as many industries as i million working days lust.
putes between the employers actj0,, a (be International poseible, the employers have If we go back still furthvr. 
and their workmen, and each ^a^)Qur (orference attached great importance to 1909 stands out as the great
member has to shoulder con- synchronizing the time of ex-year of strife on the Swedfch pQr ,)arents to nouo e.. ,rv
siderable econoraic obligations A special position amongst piration of the agreements, labor market. That year »he tfcjm, fr0m the good educ itio
towards fhe association. Cen-the employers’ associations i» preferable with the tum of labor conflicts. which culmfn-.thev be8tow thej (.b|j.,n.; 
tralization is much more de-held by the Negotiating Or- tbe year_ yvell where a sinvil- ated in the so-called general js " 
veloped in this respect than ganization of Swedish Town». taneoua time of exspiratio i strike, involved altogether ti
on the labour »ide. where the which. as the name indicates. has not been stipuiated, the ver 300.000 laborers and caus- 
separate tradp unions have a is an organ of the municipal orgaPizations have ofteh re-ed a loss of about 12 million 
decidedly more independent |at)our association. About 40 served to themselves fhe light. working days. 
position in legard to the cen" rnunicipalities permanently in case of conflict within a It i» ealeulated that during 
tral organisation. A result “C|emplovin- about 14.000 work- certain industry. to involve the years for which there are 
the heavy dt-mands which the • . other branches in the conflict efficial statistics
Employers’ Association lays men belong to thy orgamza-
upon the financial solidarity tion.

and is alao, like these, a mem-
liilernatinn»! Km- order to regulate simultare- consideration m 1920

labor conditions 1923, with respectively 9 and *1*1* ^'’'vn 1,1 ' 16 nttreements.
tTo be continued. i

1‘arents

an excess of confidenee; 
and it is an equally great mis- 
take to expect nothing, and 
to neglect it. — La Bruyere.

Wnrds.
Say not. thy wörds were 

11903 — idle. Not a word has passed 
for nyost of the agreements 1926i about 52 million xvork thy lips, but that its import 

icontain a clause which gives ing days were 
the parties the right to cease cessation of work. 
work, if the head organization To this is addeu 
so decides, even during the pe- caused by conflicts which 
riod of the agreement, bet on have not eulminated in aetual Goodness

A result of the vigorious de-employers have declared a the condition that no claim* strikes. To this categorv l e- We can have no dependen e 
velopmcnt of organization lock-out in order to force a for an amendment of the a-long in the firat place the upon that iratinetive, that 
amot g workmen and' employ-fresh agreement xvhere upon greement are involved. Ac-measures taken by the !trade constitutional goodness, which 
ers is the widespread use of exspiration of an agreement. cording to swedish practice. unions to prevent an employer ig not founded upon prineiple. 
the collective form of agree -they have rot been able to which has also be>en accepted from obtaining labour iblock-— Johnson, 
ment. In Sweden aa well as in|come to terms in respect of by the High Court of Jiistice, ade). The blockade is a nor-
other eountries. the earliest a fresh agreement and the sympathy strikea and lock-mal result of strlkes and loek- Contralto is a lote Kind of 
and greatest expansion of thi- workmen have been prepared outs are permitted as a light- outs. but it is also employedmueic sung only by xvomen. 
form of agreement took place to work on for the time being ing measure even during a pe- 
within the manufaetuiing in-without a collective agree-riod cg agreement except in 
dustriea and the buildmg and ment. By degreos the collect- such cases where stipulations 
transport trades, where the ive form of agreement has al- in the agreements vxpressly 
employers abandonded their so gained a foothoid in agri- prohibit this.

1 position to thi» form of agret - eulture, commerce. and simil-
n.ont at an early stage. At ar fields of activitv. where the a certain form of negotiation 
present the employers associ- suspicion on the employers for settling disputes arilin; 
actions are just as intereat. as against this form of negotia- during the Contract pzriod, 
are the workers organizations tion. however. have not yet which usually means that the 
in regulating labour cor.di- been entirely overeome. With- dispute is referred to negotia- 
tions by means of these agree- in agriculture the domination tion between the organization 

(.ments, and in many cases the of the small farmers has had of the parties to the dispute.
a deterrent effeet upon the in- It has further been stipulat- 
jtroduetion of collective agree- ed within certain branches of 
ments as well as upon the de- labour that disputes regardir.g 

Ivelopment of orga lization in the interpretation or appliea- 
•generak Right up 
there existed in this field of called
activity legislation regnrding should be referred to arbilra- 
eontraets of labor. antiquat- tion. Most industries, h:w-

I "
lost through was for evii or for good. For 

speech i< but the audible ex- 
the loss pression of the will.Collective agreements and Labour conflicts
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“Den är annorlunda”
är vad folk säger om

DR. PETERSMost agreement siipulate \g >3

KURIKO
Den är ett örtbotemedel raed erkända företräden. Den har 

varit i ständigt bruk i mer än hundra år och har bringat hälsans 
solsken in. i tusentals hem.
FÖRSÖK DEN BLOTT EN GÅNG — ni» er roeUmältnieg är 
dålig, —• när er avföring är oregelbunden, 
orolig, - när plågor ansätta er kropp, — när nå känner er trött * 
och utsläpad.

ZAM-BUK när er sömn är

ANTISEPTISK TVÅL 
ÖRTSALVA OCH

ar apMielUU» • genter eMer direkt frkm Uboratonet a»to 1926 tion "of the agreem nts — »o-
rights di-pules — DR. PETER FAHRNEY & SONS CO.

CHICAGO. ILL.
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