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(b) Taperlng off towards end. of career, of those

-officers looklng for less responsibility, »
“through a551gnment to ‘research or. development
of . progects, either full time or part time
(after early retlrement)

prhat terms of hlrlng be changed to 1nclude
" -probationary- period to. five: years, that thls perlod

be used effectlvely.;-

- That condltlons of service" be altered so that 1f any.]f

employee con51stently falls to. produce adequately

he be asked to res1gn

‘That the retirment programme be. discussed ‘with those,

other Departments having large numbers of employees

‘serv1ng abroad..

That the pProgramme be adapted for and applled to.
locally engaged - employees throughout “the world. '

That the Department should not set up "retlrement o

courses" for its -employees,- but that it should :

cooperate with Treasury Board or P.S.C. in-’ settlng
up. courses to .be available to all citizens at a
fee -and on own- time - provided demand warrants
such actlon

~ That the: Department use the experlence and abllltleS’
_of 1ts retlred employees by. N . )

(a) . Encouraglng retlred employees to submlt papers

. on'ideas they may have developed.
(bY Inviting. part1c1patlon in preparation’ of
© . . position papers where officer known to have
. acqguired experience in particular field.
(c) = Encouraging officers to participate in
© institutional conferences dealing with forelgn
'affalrs. : :

That Department should clearly deflne 1ts respons1b¥"
‘1llty towards its retired persons.: : :

That Department should v1gorously support every _
move -.toward llnklng all pens1ons to cost of llv1ng
index. o
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