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Millions have passed beneath
the famous golden arches, seek-
ing fast food salvation.

Those pilgramages to the
McDonalds shrine are simple, a
matter of routine. A smile from
the young priestesses, cheap food

available by earning a regular pay
cheque.

Lacking references and unable tc
find a part time job where the
hours would not interfere toc
severely with her high school
classes, Beverly applied and was
hired. She enjoyed the challenges

make the massive profits it now
does, Beverly says simply because
their system is too ingrained to be
beaten. While some other fast
food outlets like White Spot, do
not actively oppose employee
unionization, McDonald's has a
long, successful history of smash-

"There isvery definitely discrim-
ination. | found that when | started
to cross the sex barrier | took a lot
of shit."

The sex barrier for women who
work at McDonald's is the grill, a
bastion of male dominence in the
system and an actual physical

allowed to take an early break.

"It was so busy that | didn't even
have time to grab a break. | left
my window, threw up and then ran
back downstairs to work. Now
that is sick."”

And right after the stories about
being sick while at work, come the

B
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Everything they do is geared
towards making money more effi-
ciently ," she says with uncharac-
terictic bitterness. "Even it that
means injuries.

Beverly's reason for joining
McDonald's is the same as legions
of other young women's. Living at

few former McDonald's workers
she knows who went on to study
at university, although many first
started with the intention of
furthering their education.

As soon as she had saved
enough money, Beverly quit
McDonlad's to attend UBC - and

conditions at McDonald's allowed
her toget the well-paying down-
town department store job she has
now.

Sitting in her Vancouver base-
ment aprtment with its soft brown
couch, the room feeling cold as
basements always do. Pat's anx-

Fowlers Jewellery
The Craft House
Jannice Knits Ltd.
Gaiety Men's Wear
Greco Donair
Metropolitan Store
Halls Bookstore
Freeman's Ltd.

Lounsbury Industrial

Apex Equipment
Topmar Construction
Fredericton Transit
Elmtree Concrete

D & M Autobody
Solar Lighting

Palmer Maclellan Ltd.

soon found she could do a similar ciousness to recount her exper- M & P Deli Thomas Industrial Sales Ltd.
iences at McDonald's is startling. Harvest Natural Foods Scotia Equipment Ltd.
And while her apartment has all Playhouse Bird Stairs

Make $100 instantly

the comforts a single, middle class
19 year old can enjoy, Pat is angry
and disturbed at the amount of
free work McDonald's ekes out of
its employees.

Regent Optical

Joe Stone & Son Ltd.
Hair Fashion Unlimited
Belmore's Yarn
Capital Safe & Lock

Valley Oxygen

Saftety Supplies Canada

Norco Automatic Transmission
Kockums Equipment

Sam the Record Man

A Texas A&M student wanted to find out how many college-educated Not wanting to wallk home after
»eople would fall for an easy-money advertisement, but he learned finsihing work at 1 a.m. or later,
nstead that when it comes to losing even a small amount of money, Pat would find herself doing work.
most people don't have a sense of humor. It was something almost expected
Charles Burr, a graduate student in education, placed an ad in the of the women employees.

Texas A&M student newspaper promising advice on "how to make $100 "You would have to wait for a

Tony's Music Box Waterloo Esso
Chippins Clothing Met

George's Shoe Store
Hashey's Barber Shop
Anderle Ltd.

Mactaquac Cross Country

Krazy Tops
Shoppers Drug Mart
ADR Menswear
Captain Submarine

instantly” to those who send in a dollar. Burr says he had always manager or crew chief to finish, to Betty Brite Cleaners Hosiery Hut
intended to refund the money when his term paper research was drive people home. And while Victory Meat Market Rachels
complete, but the first six people to respond initially received a letter you're waiting, they'd always ask Luna Pizza Decker Boy

Daves Antiques
The Carousel

Trail Shop Ltd.
Dobblestyne's Shop
Harvey Studio’s

telling them to place similar “easy money" ads and watch the money you to work. Of course you would
pour in, get no pay.

That didn't satisty some of Burr's clients who irately complained to the Pat's friend Margaret also work
Better Business Bureau. Burr had checked with the BBB and an attorney ed at McDonald's. But she was
before running the ad to confirm that it was legal. After the complaints gmbitious, eager to work her way

Devon Drug Company Ltd.
Co-op Home and Farm Supplies,
Engine Machine Shop

Maritime Beverages Ltd

Woodlot Services (1978) Ltd

started. however, he agreed the ad might have been misleading and o o better paying position. Even ())u?doo« Equipment Ltd :
! . ety o w2l h hoit : ki Parsons and Nicholson Chartered Accountants
immediately sent refunds, terminating his research. ‘ \ though it meant working many Readioation Tractor Salas and Service
He had planned to compare his results at Texas A&M with those in o houyrs without pay Co-Star Conviences and Car Wash ¢qrleton Safety & Equipment
nearby town where fewer people are college-educated, but has now | used to do a lot of free work . Rosser Sales and Equipment Lid. Capital Clothing & Footwear
abondoned that idea. Burr says he will incorporate his "easy money' says Margaret 18, "Your chances R.:Kilburn Interior Decorators
results into his term paper in some manner, are better it you do those things.” - , ¢ ’




