
\t m
HP...

mi
■- ■vtm 

" fiü

■V
■1$

v8ii

ï ;sas
i

SIP

m
\%m

UMiRlMVDClt
Mjgmi yii

^Agriculture, Stock, dairy, poultry

'\% “j
..AS

■ ïS
f ifkJSi

o

f

1

■ .' :A

gig• tct-tt... -j >J|!,....

Horticulture,Veterinary, home circle.^ . -m
RROI8TERKD IK ACCORDAKCR WITH THB COPYRIGHT ACT OP 1875

No. 543WINNIPEG, MANITOBA, FEBRUARY 5, 1902.Vol. XXXVII. .

- Farm Siftings.

The address of Win. Marlin I o the W i nil i peg 
Grain K\change was fraught with meaning to 
Western farmers. Flux is held up as a prolit able 
crop, which it, surely is. hoi li to sell and I o feed 
on the farm. Skim milk pins ground lia x makes 
a. good combination for calf-raising. 11 is predic­
tion regarding the westward inarch of corn is re­
assuring. and it is lo he hoped will prove true.

1 IThe Stallion Business.A Step in Advance.

A meeting was held in Winnipeg recently which 
was fraught with considerable importance to 
Manitoba's agricultural interests. The executive 
of the Horse Breeders’. I’ure-bred Cattle ltreed- 

Sheep and Swine Breeders’, Poultry and 
Hairy Associations met to discuss a proposition, 
which was that the secretarial work of these as­
sociations and the superintendence of farmers' 
institute work be placed in the hands of one man 
As was to be expected with such an important 
move, 1 he meeting 'differed in their views as to 
the necessity of such an appointment and the 
duties of the appointee. Regarding the secretarial 
work, no question Could he raised as to the hone- 
lit to he derived from putting the work into the 
hands of one person, the whole of whose time 
would he devoted to the advancement ol the live­
stock rend—rrgrte-n-R-i-tra l interes-ts of ttrcrPro'. incur st a 1 In in

In the matter of institute and agricultural 
society work, a superintendent is seriously 
needed. Tire Minister of Agrienltu-re in Manitoba; 

in addition lo that important portfolio, is re­
quired to discharge the exacting and multifarious 
duties of Railway Commissioner, .Minister of Im­
migration. Chairman of the Council, and Premier.
No matter what he max- desire to do, as an un­
avoidable consequence under such conditions, the 
most important profession of this country sulTers.
Mveryonc who knows anything at. all regarding 
the farmers' institutes of the Province, knows 
that institute work is in a dormant state, that 
the meetings are poorly attended 
little interest shown, and that the people who 
should lie reached by this method of agricultural 
education arc not. In this connection. the 
interests of the live-stock associations can be 
greatly helped through the institute work, 
work of the associations, the institutes and the 
agricult ural societies is so closely allied that the 
live-stock associations should make it their busi­
ness to see that the institutes are "hired on a. 
better footing. Although live stock is of ines­
timable importance in any system of agriculture 
that is to he permanently successful, little has 
been done to further the cause of live-stock im­
provement through the institutes. The time has 
come when results must he got for the public 
moneys expended, or the organization or depart­
ment receiving it should lie cut out of the list of 
public bénéficia ries. Along this line the working 
of the individual agricultural societies would hear 
inspection, and the institution of a system of

At the present time abundant opportunities 
are being offered to private individuals or com­
panies < syndicates) of farmers to become pos­
sessed of good draft and light stallions, 
amount of money involved in the investment, and 
the scanty encouragement received from one’s 

neighbors, often deters a farmer from investing in 
a. first-class horse. Collections of stud fees are
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.hard to make, people do not return mares regu­
larly during 1 he season. and often abuse the 
mares and thus militate against their chances of 
raising living foals, 
many cases works well. For example, we cite the 
Bradwardino Stock Company, which owns the 
Clydesdale Montauk. (hie of the essentials to be 
observed in starting a syndicate is to have one or 
two good judges in I iie company of the class ol 

required, and send
horse. The other wav of bringing a stallion to a 
district and then picking up the company does 
not give the syndicate any selection r on 1 he 
other hand, all the probable] members get a
chance to see the stall ion. In any case, the syn­
dicat e 'met hod opens the way for one man of th 
outfit to make a pull at the expense of his
brother (!) farmers. The ideal way is undoubt­
edly private ownership and the avoidance of 
travelling of the stallion. Fees are hard to lix .
about S1 .00 for every hundred invested will be
found to be not very far astray. The one weak 
point of the company system is to get a reliable 

to take care of the stall ion.

Those of us who have to depend on coal oil 
for light, find it a pretty hard matter to get 
enough light these days, the quality of the oil is 
so poor. Coal oil should be free on the list, and 
he of a certain standard.
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VI luring the sharp winter days I he bits should 

breathed upon or put in cold water before 
placing in the horse's mouths, and thus get the 

Trrrst- nut of—the iron, ft is easy to try an ex­
periment showing the need of the above. I .el any 
reader put his tongue to a frosty bit. and if at 
all humane, he will follow the suggestion ever 
afterwa rcls.

he

them to select a

Tv,
Now is the time to get out the summer's wood 

and begin to figure on fencing and new seeds. 
Spelt and lia x should be placed on your list for 
the coming season.
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( Ini' reason stated why scrub bulls or stallions 

should not he allowed lo run at large, is that a. 
first impregnation a Meets subsequent ones, 
that is so, a point, on which the scientists (lill'er, 
all scrub males should he altered forthwith.

A farmer friend made the statement, that he 
much preferred a hired man who was a reader. 
lie said that the chatterbox was a nuisance, in­
variably talking when it wasn't his put in !
A hired man who studies the “ Farmer's Advo­
cate" diligently would be worth far more as an 
employee than one who does not.
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The Brad-that there isï person
wardino people haye hitherto 1 i;1 < 1 one member 
the company Took after the horse and do the eot-

Wi|
of

Inled.ing. for which he was paid S200 a year, 
the company system a higher price is alway 
paid for the stallion than by a private person.

only be successful if made up of 
business men of unquestioned

The A
: Acompany can 

farmers who are ■i

financial standing, and whose opinions carry 
weight in the community in which they live

owning a good sure
A n ( « > a t ( em I l hr I i va- 

stock conventions in Winnipeg during the Bonspiel 
Feb. I 7 - LI 1 . It is not every day that such 

lie had at. such a. low cost of 
1NTFR FKIMOS

Hverv farmer slum Id I ry
I .14aggrrga 1 ion of such men 

horse will ho a hlo lo comma ml such patronage as week.
ins! met ion 
1 ime ami money.

The s t a 1 - canlo make the venture a profitable one.
1 ion-pat ronizing community cannot expect t o get, 
t he services of a good stalMon. whose colts will i

,:.iHow to Know Boot*.Five dollars difference in 
mongrel and a well-bred, 

means a difference- of

sell well, for nothing, 
stallion fees between a 
well-built stallion often

days of fat. stock shows, slaughter 
experimental feeding by ngiAcult ural col­

leges . lia 1 a need rat ions 
bred beef stock, one would expect t lint, housekeep­
ers and epicures would have no d i Him 11 y in get­
ting what I hey want
butcher's shop is the battleground as of y ore 
t here is the bone of 
Because, so
know how to cook beef. or
will persist in using miserai 

I il il go to I lie nil'll 1 I a 11

In esc
I est s. mfifty lo one hundred dollars or more in iavor ol 

>f t he well-bred horse at maturity.
sa me t o ra ise to the sell- 

The mot t o of all breeders

meat, inspection, and well-| the progeny < 
yet both colts cost the ’. /A

selected expert judges would be a commendable 
innovation and greatly appreciated by fair man­
agers. It will thus lie readily seen ,that there is 
plenty of work for a first-class man who ran get 
out among the workers in connection with these 
various organizations. The appoint ment of a man 
to look after the work indicated above should re­
lieve t lie Minister of Agriculture and enhance the 
value of that depa r 11 nen I . more especially along 
eiliira I

ing or working age. 
should be. "The best is none too good !

Toda.v, however, the

con I en t ion found. Why? 
the but chers say, ' ' the rooks do not.

•Ise ‘ ' I he fa rmers 
■ scrub bulls, and do 

if I rn enough " There is

The Farmer’s Workbench. m
Hito he soi net 1) i n g of 

it t i 1 h*r of the soil. A 

ii lid ii Iso ;i 
I ie cost 1 V 

found to he ; l . 
esseii l i;t 

•I'osscut Sil W'
t he inch ) . s1 eel s< | UiU'e, 

. and 1 inch i . brace and hits 
pair of

plane. smool 11 - phi ne. 
(dlst one, and 

ran he purchased a ! a
A W e 1 1 -e< p | i p ped ol'k 
ni* trip lo town . a \ ed 

*( ) 11 c t • the «Alt fi 1 is
f its own . 
iy purpose 
as soon a

| .i i i I,- I i will n- ul t from
i< I a n '. w I .-t ••

file farmer of to-day needs 
a c i rpenter as 
Workbench is « 
tools, which need not 
list of tools will bi­

as
of good 

The following
111 pie, and \et 

jod and

Set•id i;t I. 11 > t that, lots of purchasers a re imiora lit ns 
• to In- found. and a 

iod I erf.
(I , t In- lea n

n<«
I -w le-re t la- good cut s a1 ( mMore

iecli'd I linn limy appear at first sight .
lia 1 1 i lies. depends I 111 the lllal! se- 

Secrrl a rial
I 11 Hie a PI -a ra lire

a bright ela-rry
ml iiii-d i i l.i 11 g ra i lied . with white

si j i.g m mi ill. as
leer II iirunt a ins only 11 lose 

I I a aimer.
•f i

li lea 1 is si i mol h a "Ito til!1 eet hwork :
i nrli i, rip sa w ( b i eel li t

ability is not silllieieiit qualification for 
need is for a man well ar-I lie I lieposi t ion. I lie fa I créa lil.v , 

-rally much 
Beef from raI t le

f while I Ii roug hflecks
neither white nor yellow ;q 11 a i 111 ed with the 

a judge of men. with loti 
sight . ( 111 1 lie select ioll of
w hot her t he appoint ment 
and in that connect ion none

foist ing' on to 1 lu­
ll f an incompetent . 

wit 11 l lie ; i g r if II11 ii nil i lit rri-y s of 
The '1 A i ! Vi ica tv i> lamct il y

a Ilia n fur 
■ l In I mi l a nee of I lie

l’covince and its requirements, 
of backbone and fori 

man depend 
means success or failure.

f t lie associa I ii ms 
iVeril nielli 
or a lint n

I he lea Ii ged i v iders.
fat flecks.with whitmol I led 

in w lion 
tough, j 
t a i lied ]' r o 111

* jack - plane.1 In­ ga II ge, 
draw - knife.I i 1 hr fut truing is milii 

11 icr^rss, ;i nd p;11 r in c

igrnmi

The h.-.-f nil
l.rvrlI mud - a \ e.

h.r•lit i I'r (
>1 urn for 
< m ; i n >' ai

ore ill'

I In i » n id 
SHI

S(|im rr 
l i/t rdwii rr 
"hop 111 r ; I II 
W hrn t t I'r ; | kilgi

I"Inmid pernnt
111* tile il SS( )(• i it t i t )11 >

in touch
1 hr Vn >v inn- 
' ( it'd wuh 1 
w< 11*lx, hu i insist s t lut t

I I irold( ; •t 111 d 11 ! i » 11rior
11< nil* d ;ti.dtri HL'"

I Si ! 1 I t r ( • f i *-fil I \ r ] ] < i\«. i l," i 1 irU 1
Uld hr put 

W hrtievrr tools it l*r 
I’rSl oi rd

II ! ! -inrw.v, 
u . • v herf ■ •
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