2. GENERAL WORKING CONDITIONS I
-2 - |
: 2.1 Has a comprehensive procedure for handling individual racial ‘
; o ' . complaints of employees on a non—d1scr1m1natory basis been o\
(c) Number of black employees: ' 3 * established? K
(&) Number of black employees N/A procedure is, or is being, established (describe): : :3
on annual contracts: ' : ' ' 7 ‘
of which, number of black , Financial Manager deals with complaints of all staff regardless of sex or
employees separated from
their families and ~ : colour 1
accommodated in hostels: N/A , : ; ZI
(e) Number of other non-white eméloyees: None |
1.7 If workforce has significantly increased or decreased or changed ) ) ‘ |ﬂf
in racial composition over the last 12 months and over the last : : : - A
four years, please indicate the number of employees concerned i : |

d state the r o} h
mne smere ° Feasems vy 2.2 Have all employees been informed of their rights under a single ,
grievance and disciplinary procedure which applies equally to 4!
1
I

NO CHANGE |
all races? If not, please explain: %1

. | | | ' )

| I

v

‘ ol
* Please indicate the major industry this reporting unit is : m#%
involved in: 1. Automobile and Related Industries; 2. Computer/ * 1
Electronics; 3. Consumer/Goods; 4. Banking/ Finance/Travel; 5. : twﬁ
‘Industrial Equipment Supplied 6. Farm/ Forestry:; 7. ,FQ
m i ospi d. ies: 8. Mini } . . . L i
:22:03::?§;§;§sé? ggt:g%:u:nangegiiztggrgnggsgi;::; ?o.Mlnlng 2.3 Have work committees or liaison committees ;epreeent1pg black . 1@&
Chemicals: 11. Insurance; 12. Advertising; 13. Publishing; 14 : employees been set up? If so, please describe; .if not, please iy
H . : . . |
Construction; 15. Agricultural Equipment and Supplies; 16. explaln. : : %J
Entertainment; 17. Distribution of Consumer Goods: 18. - NO:  The company is small all staff members are free to air grievances. 4 \\‘

* Distribution of Industr;al Goods: 19. Metals Fabrication; 20, !
Other (Write in): | _ li‘
)r“:
[
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8. Mining ' w
!
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