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Order Paper Questions

worker accommodation requirements. They work closely with
Canada Employment Centres, particularly where a need for
workers from outside the local area, for employment training
or for other services, such as counselling, is indicated. In
addition, the pools assist, as needed, with the delivery of
federal and provincial employment programs and services,
generally.

2. The CFLP in Sussex, N.B., will continue operations this
year, with the support of the established Local Agricultural
Manpower Board. (a) (b) (c) not applicable; (d) Yes.

3. It is not possible to determine such a cost.

4. (a) 338
(b) (i) Sixty five casual vacancies filled (representing
employment of less than five days duration).

(ii) Two hundred seventy-three regular vacancies
filled (representing employment of five or more days
duration).

5. None. CFLPs do not provide training.
6. The major change from the previous structure is that the

CFLP manager's sole responsibility is to provide service
specifically to the agricultural community. The Canada
Employment Centre is responsible for ail sectors of the labour
market.

7. No. The manager of the Sussex CFLP does not have a
secretary but has clerical support available to him, as required,
from the local Canada Employment Centre (CEC).

COMMISSION REVIEW 0F SALARIES-MEMBERS 0F
PARLIAMENT-SENATORS

Question No. 924-Mr. Mitges:
1. What are the terms of reference of the recently appointed commission to

review salaries and allowances of members of parliament and senators?
2. What is the amount of money. salary and remuneration that will be paid to

each member of the commission?

Mr. D. M. Collenette (Parlianientary Secretary to Presi-
dent of the Privy Council): 1. See sessional paper No. 321-4/
20 tabled on May 14, 1980, by the President of the Privy
Council.

2. An honoraria of $250 per diem each while on duty as
commissioners and a non-accountable living allowance of $90
per diem each and actual transportation expenses while in
travel status away from their normal places of residence in
connection with the conduct of the commission.

EXTERNAL AFFAIRS-PROMOTIONS FOR SCYs

Question No. 1,04 1 -Miss MacDonald:
in the Department of External Affairs. how many secretaries classified as (a)

SCY-I (b) SCY-2 (c) SCY-3 were (i) eligible for promotion (ii) promoted in
each year 1970 to 1979?

Mr. Louis Duclos (Pariiamentary Secretary to Secretary of
State for External Affairs): Appointment files, including pro-
motion records for the ST-SCY group are only maintained for

a period of two years following the expiry date of the eligible
list which is established by the selection board. Therefore in
response to this question our information only covers the years
1977 to 1979 inclusive. It is not possible either to be certain
that candidates eligible for promotion (as per part (i) of the
question) will apply since employees who may be eligible
frequently choose not to apply for reasons known only to them.
The figures below reflect only those candidates who met the
basic requirements of the competitions.

1977 -ST-SCY-1-
195

-Eligîble for promotion 252 promoted-

ST-SCY-2 Eligible for promotion 122 promoted-

ST-SCY-3-
12

-Eligible for promotion 40 promoted-

1978 -ST-SCY-1 Eligible for promotion 12 promoted-

ST-SCY-2 Eligible for promotion 1 promoted-

ST-SCY-3-
0

-Eligible for promotion

1979 -ST-SCY-l Eligible for promotion

ST-SCY-2 Eligible for promotion
2
ST-SCY-3 Eligible for promotion

0 promoted-

2 promoted-

5 promoted-

1 promoted-

EXTERNAL AFFAIRS-PROMOTIONS FOR CLERKS

Question No. 1,042-Miss MacDonald:
In the Department of External Affairs, how many Clerks CIassified as (a)

CR-1 (b) CR-2 (c) CR-3 (d) CR-4 (e) CR-5 were (i) eligible for promotion (ii)
promoted in eaCh year 1970 to 1979?

Mr. Louis Duclos (Parlianientary Secretary to Secretary of
State for External Affairs): Appointment files, including pro-
motion records for the CR group are only maintained for a
period of two years following the expiry date of the eligible list
which is established by the selection board. Therefore in
response to this question our information only covers the years
1977 to 1979 inclusive. It is not possible either to be certain
that the candidates eligible for promotion (as per part (i) of
the question) will apply since employees who may be eligible
frequently choose not to apply for reasons known only to them.
The figures below reflect only those candidates who met the
basic requirements of the competitions.

1977 -CR-l Recruitment into the department is done at
the CR-2 level.

CR-2 Eligible for promotion 48 promoted 30
CR-3 Eligible for promotion 99 promoted-43
CR-4 Eligible for promotion 134 promoted-39
CR-5 Eligible for promotion 43 promoted-25
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