
the legislation of the province of Mani-
toba, and has recently been dropped
from the Quebec legislation.)

Collective bargaining
The object of a trade union is to main-
tain and improve wage rates and other
terms and conditions of employment.
This it does mainly through the pro-
cess of bargaining collectively with the
employer.

In order to establish bargaining rela-
tions, a union will normally apply to
the appropriate labour relations board,
federal or provincial (In Quebec to the
Labour Commissioner General) to be
legally certified as the bargaining agent
for a particular unit of employees. If
the board of commissioners is satisfied
that the bargaining unit of employees
for which certification is sought is an
appropriate one for collective bargain-
ing purposes and that the union has
been authorized by a majority of em-
ployees in that unit to represent them
on the basis of evidence that it will be
required to produce, certification will
norrnally be granted. Under certain cir-
cumstances specified in the legislation,
the board or commissioner will order
that the finding as to whether or not
the applicant union represents a major-
ity of employees be determined by
secret ballot. What constitutes a unit
of employees appropriate for collective
bargaining is largely left to the discre-
tion of the labour relations board or
commissioner, but the legislation may
specifically exclude certain categories

of employee, particularly managerial
staff and those performing functions of
a confidential nature with respect to
labour relations matters.

The certification of a union bestows
on it the exclusive right to bargain col-
lectively on behalf of that unit of em-
ployees, a right that it retains until
such time as its certificate is revoked.
Revocation of a certificate may come
about by two means:
(a) Another union applies for certifica-

tion and is certified as representing
the majority of employees in the
bargaining unit, in which case it be-
comes the exclusive representative
of the employees in the place of the
former bargaining agent.

(b) An application for revocation,
based on the claim that a majority
of employees in the bargaining unit
no longer wish to be represented
by the union, is made in accor-
dance with the law and sustained
by the labour relations board, in
which case the employees revert to
the status of not being represented
by any union.
Labour relations law in Canada pro-

vides that, once a union has been cer-
tified as bargaining agent for a unit of
employees, it may serve notice on the
employer to bargain collectively. The
employer on whom such notice is
served is required to commence bar-
gaining collectively with the union
within a certain number of days
following the notice, as specified in the


