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The Departuent recognizes the. desirabilitY of providing for more diversified career

opportwities and enriching rotational support staff streama with well-qualified
motivated personnel.

To study the. feasibility of inter-group ipobility for rotatioàal support staff in~

order to foster an environment of VI1oice and to retain the services of well-

qualified employees.

The Human Reso1urces Planning Section will:

- participate i~n the. study of the initial paper;
- carry out the directions of management in following up on the subject;
- make necessary recommndations to management.*

Ail emloyees of the rotatdonal Administrative Support Category upuild be affected.

- Number of recmendations a

104.
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