 DEFEND DEMANDS

Official Statement in Behalf of
400,000 Employes Who
Want 8-Hour Day.

—_—

| Nor Is Question of Dividends, Ex-
penditures, or Rates at Is-
sue, the Men Contend.

=

| NO TIME TO DISCUSS STRIKE

Conductors,

e Brotherhood of Railroad Trainm
organizations which represent approxi
nately 400,000 employes on 528 lines.
he statement was headed '* Why the
ht-hour Day,” and was a reply to
a statement issued Feb. 1 by the Execu_
tive Committee of the Assoctatton of
w Railw: e g

o fair; all of the lead-
ing industries and trades, railroads ex-
cepted, have recognized the economic
justice of the eight-hour day. We be-
lieve it can be adopted with no greater
inconvenience by the railroads than
accompanted its introduction in other

employments,

““The eight-hour day movement 1s
based wholly upon the justice of a work
day of reasonable hours that will per-
mit the men further to separate the

dead line between work and wages. T
railroads say in effect that men w
have put in a few years of rail

service have wl;-mpt;n themselves out
will not e

positions. If men are worked out
a few years under present service con-

~ @ | clare, the demand to extend their wage
~ 8 earning years is fully justified.

- “ Overtime in road service is due al-
~ @8 most wholly to the *practice of rail-
P RS SR S S
canno! r m w r
time its, The railroads are doing
Mrae et
Bl a €. emand ex

* service at ’m}" of the health

ks ey . The pay-
“ ent of overtime appliez with particu-
. r force to yards where the companies
an te their work so that no over-
me n be made. If they exact extra
= ce 1t is to their own interest and
" B! the men have a rigit to demand
~ @ time and one-half time for that service.
-» ** The rai contend that the men
are not sincere in their demand for the
shorter workday: they declare they
want a wage increase rather than a
time decrease, and refer to a small num-
ber of the men who prefer the extra
hour jobs to prove it. .

Test of Sincerity Invited.
b5 “If the companies desire to test the
« §| sincerity of the men, let them prove
¥ their bellef in what they say and estab-
lisi» the eight-hour day so that the men
do not have to make a minute of over-

time. The shorter workday is the only
iprm'mz-".itm on which the men are vot-
ng

" The statement has been made that
the payment of overtime is an incentive |
to delay work during the regular work-
ing time. It ioes not apply to railroad
service., Both the empioyers and the
men know that if delays are made with-
out reason the men are called to account
for it; if at fault they are diseciplined
and the companies have it within their
power to determine whether or not de-
| lays are unnecessary.

““ The railroads have introduced state-

| ments that serve no purpose other than
{ln divert attention from the main ques-

ditions, as the railroads in effect de- ha

| miles per hour basis. Six roads in the | is a question that at this time is not a

' States of which we have knowledge that |

i paid to a works m
at $500 a . namely, the
mtho not get |

the 1 ve

emplo,

and NWM service?
e suggestions

5E
Y

miles or less for certain classes of heavy
rower, while other roads in the same
g bl 5 ST e
a approximately 5 per cen
tonnagze, pp';y the ufm rate of $L.75 to  other classes?” Certainly not.
the eneineer. althou the fireman gets fect of wage increases to the four
the benefit of a eraduated scale running ! Brotherhoods in the ?‘lt has been to
from $2.45 to $3.40. encourage increases in wages to all
whether or not they
is that in the

have attempted to show
creased

Payment by the Mile. other employu‘
"“ Through and regular freight work,
construction,” snow plow, circus or wreck
train service: Conductors $0.04: flagmen | who were organized preven
$0.0267 ; brakemen $0.0267 per mile: runs | from increasing the pay gfh.
of 100 miles or less to be paid for as :fh%h;:e?bn':::ltg:‘hu been m
100 miles, on a speed basis of ten miles | hecloud the main issue. The fact s
r hour. Local freizht service, wayJ}in evidence that no w; increases we :
ight, pick-up or drop, mine an ven to the organi employes un.t:
roustabout nor‘v‘isce are p-dwn& tollo:l ey m:xerud every pressure at their
Conductors ; flagmen $0.03; e- A -
00.(;0 ﬁr mnc;‘{‘&) miles or ‘“ Another question has been umi
,_constitute a day. ‘ Whether they should reduce interes
S800 that and dividend payments? So far as rail-
receives  way “employes are concerned that is a
100 miles or less for every  matter with which they have nothing

°.98; Ked is
are piece workers; thgy do notd get! ' The next quesiion as b

di-
y ay! hould cut down ex

rked. Whatever wa brakemen re- | tures for so-called nonproductive
c'e‘l’va above lg‘are ur‘:ed because they z prevements? ' That is tlh:llt‘t.r en
ve worked uvertime. It is no trouble Within lh‘eJud(ment of railroad

g red by the emplo ‘
vay secu v o yes

to estimate th Wi for they are ves, governed
based on 100 m‘l!l.:- or , ten hours or | the J‘m::d- of

less for the day’'s work. Wages are a
trifle hi er; in the Southern and West-

ern territories.

‘ The statement has been inude that
this present demand for the shorter
workday is based on ‘peak’ earnings
of the railways due to the present boom loyes
business. This is not so. The shorter 7 he Onproductive IFeeataietit
workday movement was started befere \§ Yooy the same relation to their wages
the present earnings of raiiroads were | much watered St0CK.

Whether they (the

e 958" are asked, *
** The demand is based wholly on the |
lute belief of the men that the eight | Toiirotde) NEORM] Mege SOGVISC tnariese

at when they have worked that num- fion that wages are to be | 5

r of hours they have fully complied They are for a
th every reasonable uirement that 5 way
rtains .’2 a fair day":qwork. o R B i % -ineint

day, then it will mean in pay.
It th

roads in the hands of receivers have | s reased cost of ration. ves.
not cut wages. The fact that wages '-'lphe.;. I.z:cm bu.mugpl.n the Un{ud

have not been reduced on such roads | States that not at perfect liberty to if

s not to be placed to the credit of the
companies themselves, but rather to the
courts that mwel dex{led "ud\e right of th;
railway companies to uce wages o firs u e autho! from the
employes on railroads in the hands of ?:x‘::;nut: ”&o::r::rce Oomgiulon to
recelvers. . raise rates places them in a different
Forty-five per’cent. of the earn- {tion entirely from the remainder of
ings of the railway companies are paid {file business in the country. T1is, how-
in wagex' affords the opportunity to laver, ig not the fault of the employes,
show the sum total of the wages paid. ‘fand "it*is wholly unfir to expect t
What interests the railroad employe _mi pproximately s%x)n
not the bulk sum paid to all of the rail- | §14 their dependents must sacrifice their
wiy employes, but the individual ! frterest to the general betterment and
amount that goes to each man, and it | elfare of the remainder of the popu-
is only on this basis that the figures tion. Why should not the railway
of the railway companies interest him. ! fompanies be permitted to increase rates

* That there is not so much justifica- | fo meet legititate costs the like of which
ve to be met in the same way by

adjust its revenues to meet the cost of

tion for the contention of the railroads |
that the eight hour day i= impossible is | every other industry?
preven by the fact that at the present | ** We are asked. ‘' Whether they( the

| thne there are seven roads in the South- | railways) should refuse the present de-

eastern and one in the Western terri-  mand and risk a strike should arbitra-
tory that pay overtime on an eleven ' tion be refused by the employes? ' This

e railways need revenues to meet |

tion.
°"!'.!Phe fact that the rnllw:{ companies |

hat |56
,000 railwaiy employes |

Southeastern and five in the Western | part of the discussion. Whether arbi-
territorv pay overtime on a twelve and | tration will even be suggested or whether |
one-half mi'es per hour speed basis. | it will be agreeable to either side of the
There is only one road in the United | subject cannot be suessed at this time.

‘“ The position of the railroad organi-
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