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6. The competent authority shall closely supervise and control all seafarer
recruitment and placement services operating in the territory of the Member
concerned. Any licences or certificates or similar authorizations for the
operation of private services in the territory are granted or renewed only after
verification that the seafarer recruitment and placement service concerned meets
the requirements of national laws and regulations.

7. The competent authority shall ensure that adequate machinery and
procedures exist for the investigation, if necessary, of complaints concerning the
activities of seafarer recruitment and placement services, involving, as
appropriate, representatives of shipowners and seafarers.

8. Each Member which has ratified this Convention shall, in so far as
practicable, advise its nationals on the possible problems of signing on a ship
that flies the flag of a State which has not ratified the Convention, until it is
satisfied that standards equivalent to those fixed by this Convention are being
applied. Measures taken to this effect by the Member that has ratified this
Convention shall not be in contradiction with the principle of free movement of
workers stipulated by the treaties to which the two States concerned may be
parties.

9. Each Member which has ratified this Convention shall require that
shipowners of ships that fly its flag, who use seafarer recruitment and placement
services based in countries or territories in which this Convention does not
apply, ensure, as far as practicable, that those services meet the requirements of

this Standard.

10. Nothing in this Standard shall be understood as diminishing the
obligations and responsibilities of shipowners or of a Member with respect to
ships that fly its flag.

Guideline B1.4 — Recruitment and placement
Guideline B1.4.1 — Organizational and operational guidelines

1. When fulfilling its obligations under Standard A1.4, paragraph 1, the
competent authority should consider: !

(a) taking the necessary measures to promote effective
cooperation among seafarer recruitment and placement
services, whether public or private;

(b) the needs of the maritime industry at both the national and
international levels, when developing training programmes for
seafarers that form the part of the ship’s crew that is
responsible for the ship’s safe navigation and pollution
prevention operations, with the participation of shipowners,
seafarers and the relevant training institutions;
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