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tion of suceessful advertising, it is the
secret of the power of a- good sales-
main. It lias even mucli to, do with
the influence of a religious leadier.

It ia surprising how frequenitly
those who have the care of chlidren
flot only fail to inake use of suggestion
to accompliali whiat they aim at, but
even einploy it to their own detrimrent.
For instance, a parent will keep tell-
ing a elhild thiat lie is niaughity, or a
bad boy, a liar or a thief. Now wliat
is the effeet of this? It is to induce
the boy to believe that lic i8 whiat lie
is said to be. And all unconsciousy
hoe will con! ori. readily to his assert-
ed ehêracter.

The saine writer points out that
there are certain milesý govemning
suggestion. First, its effectivenes
dependa on the confidence inspired by
the auggester in those wliom lie desires
to influence. Hence the importance
o! the probation offcer's winning the
confience and respect o! his charge.

Second, the aýsumption towards the
poison sought to be influenced o! an
atagonistie or coercive attitude wil
defeat the purpoýse aiiued at. Yoit
will nover make a ehild good by scold-
ing and cominanding. At turnes, it is
necesaary to comiand, but coimmandsa
have in themn no suggestive value.
They do flot seeure the involuntary
automatic assent whîvh ia the prime
aim of suggestion. Instea(1 of ex-
horting a child to be good, lie should
be led indirectly by conversation and
littie stories into a godeseirn

attitude. This should be done repeat.
ediy, but always flirougli new setting,
or witli new stories, for a third ruit
of suggestion is that wliile repetitioi
increame its force, the repetitioi,
sliould not be s0 continuons and n.
varied as to becomne mnonotonous. For
monotony breeds indiifference andi
even antagonism, and these îu turii
inhibit the influence of suggestion.
The probation. officer wlll do well to
study suggestion carefully, for lie will
flnd 11o greater heip.

I have said that lis work la con-
structive. Unlese tlie probation of-
ficer eau Leed that lie lias by his in-
fluence made a lasting change for thie
better in the eliaracter of the chuild
and left the home and tlie environ-
ment in general better than lie f ouxnd
them, hie canno>t claim toý have suc-
ceeded even thougli the probationer
does not returu to the court under
charge of a further offence. The pro-
bation officer ahould be sympathetie.
tactful and resourceful, and should
possess a large fiind of optimiam, bal-
anced by good judgmaent aceompanied
by flrmness. Thc work la by no zneans
easy. Many cases bristie with diffi-
culties. But a good probation officer
wiil not be deterred. ' He will look on
sucli a case as a test of lia own ability
and of bis fituess for the position. He
will recognize that failure is lis own
failure, just as success is a personal
triumph for hin-iself. For, aifter ail,
the test of a giod probation offleer is
the number o! lis auceesses.


