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Obartcr. At piinnl tka sngMM •< iM
CMar is mumUj Iwld m iR>àflé W
wmU, oftw tiU tbe end of « leBgr «M-
«ftHi ef the ProTlaeUa L^glet*t«f% iMr

tlîe iitpoeal oif mfttteni ^rld€^

be mere eneéltiomly and Mtlt
rfl|r eettlei dj oor «wn CounSL

Gily Hall System

•bout tto *<Maal^ei Serrteé" fer e«r-

^oiYtlon eM^loyeet, whldi joo «ito- l

~ eom« tltrVaao? H

OaOBCn KABiOIXb ^ TlieiâesliM
made tome hmàwnjr I am pleasd to

ttl^. In their last report the Ge»teel-

iSn adfise that thej ha^ uliert^iit

the employees, se that hereaft» the

«llarles wiH fo with ih» pesittoa aad
dl esftplojees wiU be treated aMke.
9iir1lMr tiBproTMients will deiAllesi

be idiada from time to tbaa
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Infomatloir Bnremo

If eleeted, X wflf«M aft Xadstna^
tloa Bvrean at the City BaXL It
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