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Editor:

Next week being Alcohol Awareness week, 1 thought 1 would delve 
into the quagmire which is the alcohol policies in place on this campus 
with regard to the wet and dry events put on by the Student Union. It 
seems that the university’s administration had a blanket liquor licence 
in place during the summer from May 1 to Sept. 1. For the rest of the 
year the administration has cured its moral dilemma over providing 
students with alcohol by removing the blanket licence. The university, 
w hich operated the “Pub in the SUB” last year, closed the Pub’s doors 
as a result of a draught beer war which occurred in Fredericton last 
year. In the January 14 issue of The Brunswickan, Roy Brostowski, 
UNB s Director of Housing and Food Services, was quoted as saying: 
“We were not prepared to compete with other pubs in town by 
lowering our draught beer prices to ridiculous levels. We believe it’s 
our dual role in the university community to promote alcohol 
ness as well.” The next thing we know the Student Union is opening 
the same bar (which the university failed to run profitably) to offer the 
students a place to drink and to promote alcohol awareness.

While both the SU and the Social Club vied for the right to open 
the pub, the SU put forth a proposal to the administration outlining its 
plans if awarded the Pub. In the proposal, one of the clauses states that 
the SU would take 25% of the pub’s year end profits and donate them 
to SMART PACC to enhance their program of promoting alcohol 
education on campus.

The connection of the pub to SMART PACC is included in the 
Letter’s Patent which incorporates Student Union Beverages Incorpo­
rated, states on page 2 of the Application for Incorporation that:

The purposes for which incorporation are sought 
1. a) To operate a non-profit licensed facility on the University of New 
Brunswick campus...
... c) To apply not less than 25% of any surplus revenue generated by 
the facility to the University of New Brunswick Student Union’s 
Alcohol Education program...”

However, the SU failed to discuss this donation with SMART PACC. 
According to Lisa Lane, SMART PACC co-ordinator, the first she 
heard of the donation was when she read about it in the January 14 
issue of The Brunswickan.
If SMART PACC wasn’t consulted this begs the question: Why is 
SMART PACC receiving these funds. Is it because of the Student 
Union s commitment to alcohol education or is the organization being 
used by the SU to endorse the Cellar (the SU bar) as the responsible 
bar to be in on campus?

aware-
Sincerely,
Brian McIntosh, Coalition Co-Coordi-
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to free speech and they will defend their politicians and their organizations know found freedom. Within a month, I saw a
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that job losses are not the best option for daf: unexplainable ways, the Don’s job sym-
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Federal job losses will bring hardship , , would appear, despite the public roles. At times, I love this place; at times, 
to the Fredericton/Oromocto area. Not rhetoric from a certain wing of the Liberal I like to run away from here. At times, 1
only do public jobs put needed dollars in P31^ 10 . contrary, that deficit reduc- miss my own family and, at times, the
business tills, but they provide valuable non is a major component of the recently Jones House seems like a home away from
levels of public services. This is a govern- released Human Resources Development a home,
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As all you cats know the day after Thanksgiving is the day the 
weight watching joints start preying on the vain person’s low self-esteem, 
As an incentive to join one of those places you might get a shirt saying ‘I 
survived Happy Dead Turkey Day and all I got was this lousy T-shirt and 
this huge gut.’ I guess it's all right to play on people’s insecurities and 
dictate that flab is a social stigma especially since we all want to look like 
Sears models.

I think that inhaling a Jethro-sized Thanksgiving dinner is almost 
like giving birth but only backwards because you have to stuff a meal 
roughly the size of a watermelon down a hole the size of a crab apple.

So this week I’ve decided to do a semi-PSA to help you lose the 
extra weight accumulated from Thanksgiving.

Mugwump Journal proudly presents
15 novel ways to combat the Happy Dead Turkey Day Weight Gain

Blahs.
L Go out and get yourself that ultra cool flesh-eating disease.
2. Eat frequently with really ugly people.
3. Put a wick in your belly button and burn your tummy fat. It works with 
candles.
4. Amputate various limbs of your body. A leg here and an arm there is 
about 40-60 lbs.
5. Ingest tapeworms. Our resident biologist will be more than happy to 
furnish you with a few eggs.
6. Date Richard Simmons or Jenny Craig.
7. Invest in a potent laxative.
8. Massage with a vegetable peeler. Just don't take any salt baths after.
9 Crazy glue your mouth and think Orville Redenbacher..
10. Eat white leisure suits. As an added advantage, the polyester will 
embalm you.
11 Get Flappy, the amazing seal boy excercise video. (Only 19.99 plus 
applicable taxes. Operators are standing by.)
12. Sell some of those unnecessary body organs for profit. You only need 
one kidney anyway.
13. Think little. Think Kate Moss.
14. Listen to CHSR. It rids you of that fatty gray tissue between your ears. 
15-Live off of your student loan.
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puters don't really care about your prob- unemployed, those on provincial assist- ble students in the residence community,
'em. People solve people problems. If ance or welfare, single mothers, seasonal My life as a Don helped me to reshape
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You have heard countless myths and 9)ent *°!" change called the Action Canada ate problems or “walk over the Don” and
half-truths about public servants. But, it Network, represents in part all those I see absolutely no reasons to be hard on
would take some extra facts to expose na™es above who’ve suffered terribly them (and this does not mean slackening
those inaccuracies. Let’s merely say here under Previous Tory governments. There in disciplining if there exists a cause for
that PSAC employees are not campaign- was s°me faint hope when the Liberals disciplining)
ing for Sainthood and that employees were elected almost a year ago that job Even though they party, drink and 
fully accept that the federal government creation, rather than deficit reduction, enjoy House-lire in a carefree way, yet, on

room to improve. There are also would be the top priority, as it was in their balance, 1 see in them a sense or respon-
opportunities to save money. In fact, if P*attorm Red Book document. Now, sibility and a sense of guilt when they are
the politicians and commissions that “‘ersittingthroughadocumentthatonce wrong. I also see a sense of awareness and
spend millions criss-crossing the nation a£ain “lames the unemployed rather than a caring attitude in most of the young men
would only stop to ask their employees ;Pe current structure of the economy for I met in thejones House. And, it undoubt-
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