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ONTARIO LEGISLATURE jSSi*”»
to open on tuesoaï '" r;u v ; the House will be the constitution of

the Ontario Board of Licence Com- 
mlasioners, It may be that a «Ingle 
commissioner will handle the work.I 

I It la known that Chairman Flavellë 
| la not anxious to continue the work 
and, with his retirement, the board 
may be abolished and a single per­
son put In as head of the work» 
Further extena'on of the T. A If. O.' 
will also receive attention.
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Little is Heird About New 
Labor Legislation.

fV .i

A great deal of extremely ueefu! t

,.r; .tarsrir
•( Canada. m may W •*“ ‘ro™ 1 m<ml«T. Th. pr.cadh.ra will
£««al .1 the volume •null*. L* !H9H] j ba adopted »» la.l yfar ard th,

years previous. There will be the rw>MIMIAN CTTFI Cf\ TA WS.

I ssr-stssrsi “’SKSSTwh
moat useful of thee- legurtativr have for a generation accompanied FMPIAYFS
remedies fs the Minim am Wage Acta an openings. The Farmer Govern-
for Women Worker». ment will not cut out any of the

The laws r«-«i.nc to a minimum * frills, although there have been de- ti<m of 17 p.r cent in the wage, ot
Wn«ee for working worr.en in Lan» mande- for the cut from eome quar- the empjoyea of the Dominion Iren
•re province,, not federal They , tera In'the Farmer organisation. gt.el Company, effective on Jan-
•re of very recent date. The first The Legislative programme will uary 17. will not be reconsidered.
Step was taken by Alberta In If IT. ; yMWm ■ i.ot be as long as last year. However. B. P. Merrill, general manager of
which inserted a clause hi the Far- ‘ the Opposition will be more keen, .he company, told a delegation of
. REV. J. J. O’GORMAN. P.P. The Conservatives, with a perman- employe, who waited on him. Cost
«ones Act of that yesr emabliefting ent leader and a thoroughly organ- of production, he added.
• flat minimum wage of 11.50 per of u» who are comfortably c.pthed ixed group, will put up a fight on down, but he was willing to discuss 
Shift for all employee covered by . housed and fed. and can find enough , every occasion. The work Is all means of reducing the cost of living 
th* Az- „r*nt »Lor*nt: -S. who moa*T for ^ar-feres. readJn* msi- , mappfd out for the members, and among the employes of the plant.,the Act. except apprenti.ee wno , :er recreation and medicine, as well thare will be no back benchers ’ In —;—*-------- —-------------------- ----------
were to rece.ve II.Of per shift. In ,;ue for charity and religion, (and to .^e group. Every member Is dele- -------- ------------------------------g-------- "—
Ull, the first minimum wage laws all these we are entitled If we do an to handle some subject.
t„' mi n.en were oaeeM >»v Mani- hnneet day a work), '**n hav* bu: T«> M<*nd Tcmi**rancc Act.for women wtrn pa»seo n> m I mU€ jdM, of u,* humiliations priva- ! p<)me changes will be made to 
fobs S»d British Columbia, in -ne . tions and sufferings to which are strengthen the Ontario Temperance 
following year by Quebec and Has- exposed working persons who art- Aeli These will probably r*onie on 
katrhewkr and In 192» by Nova j ur.'uwtly deprived of a living wage ! the recommendation of a Parlkt- •T I Thank God. this deplorable state m,ntary Committee, for which a
•cotta and Ontario , of affairs wl«’. not la*t much long* aub-commlttre Is now preparing a

The principle underlying such j ln Ontario. For under the Mini- report. They will include the right 
laws la thus staled by the “Com- mum Wage- Act. 192». there was I 0f appeal to a County Jude 
Miiminn r>n I mformitv of Provtn- ‘onstttutSd >n November 17, 1120. i recommendation that malt drinks 1 ■l«lon on LB.for.nlt> ofrrorm- * Wage Board, ron.latih, *. .old In atendard hoir!, only. .
ct*>< Labor Low a We approve IS# J ^ professor J W. Macmillan, of ; The Government wilt Introduce a! 
principle of a minimum wage tor Victoria Co!lege. Toronto, (Chair- i hill to estiiblLsh a system of rural
women and gtrte. and recommend I men), Mr. R. A Stepella Managing i----------------------------—•

auihoritv be ! Director of the Elroy Manufa. tur- -pessimist—a person who of two | that a rompel.nl authority M CvmpAnJ, Toronto: - 111™ Mar- .Vila ohoowa both."—"Pan."
created In each province In Canada gteph#ne 0f the Garment — ■
to establish a minimum wage sde- A'„rkera’ Union, Toronto. Mr» H. "What Is the heat, way to maice a
avau* to maintain self-support for W. Parsons, Secretary ef the Wo- pair of trousers lastrrr,. , r,., , „r. S.f..,al V..an,l! H.«,nto. .-Mak, Ih. wo ..coat and coal

CHa- -r‘d *'"h •B‘hcr and Mr. II ti. p„«.r. ac. rnnry of «r#." -“Merry Momenta."
Hr aha!I be empowered to fu the ,hl Hamilton Trad™,end Labor
boura of employment for ouch wo- council. The Board ba* authority
men end girla not already provided under ihte Act to conduct such In -
for by leaislatlon. and further ve.ti*aUeaa.na it may deem necea
for oy 1,1 . __ . __ aary. and. after due enquiry, to
yecommend that au- h ..our rvtabllsh a minimum wuae for
Pteyment should net exceed IS female employee in any trade, oc- 
,er VMk except of employee In cupetlon or calling in Ontario, apart 
domea'lc or agricultural employ- from farm laborers or domestic aer- 1 

Labor Oaxelta. May. me. yarns Meanwhile, *!r,-c action by !
J 5,, . the Minimum Wage Hoard, though
9 Th. Ontario Act applies te all I imminent, can scarcely he immedl- 
femalo laborers apart 'from faym ate, I would moat earnestly implore 
laborers and domestic servants A 1 our local employers who are pay- |
Minimum Wage Board la established log experienced women lens than ! 
by the Act with authjrity to In- ,11 weekly to lake time l.y the forc- 
vcatlgate conditions and determine look and. without waiting for the | 
a minimum wage. The minimum decree» of this Board, fulfil the 
wage may perhaps, vary accordlag i rimary requirement» of Justice by I 
to locality, aa living may be cheaper giving at once to the girls and wo­
rn a large city than In a mall town, men who are doing a fair day's 
Lower than the minimum wage may work for them, a living wage, 
be given la all provinces, nave Al­
berta. to apprentice or physical.y 
defective employee, and In Ontario, 
elan, to part time employe».

The minimum weekly wage fixed 
by the Manitoba Board In lltl for 
•sperlenced adult women In retail 
store* wax Ilf. The Minimum Wage 
Board of British Columbia fixed In 
111* a minimum wage for experl- 
cfieed adult women which 
from llS.ie In the fishing Industry 
to I It. to for theatre ushers. In 
Saskatchewan in the same year, the 
minimum weekly wage fixed by the 
board for experienced adult women ! 
varies from 111 in millinery chops 
to 111 In other eroupa of occupa-j 
tioas 
The On
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Th* announcement of a reduc-
t%]

IVW BOY is never so happy aa when he 
is building something. Something 

for his own use, or a model of some­
thing that is in actual use in everyday 
affairs.

A
mu it eome

1Buy a

MECCANO OUTFIT”
for your Boy #■Jtr 0

k' With the Meccano outfit he can build 
working models of bridgea, hoists, and 
numerous other steel structures used in 
modern industries. A complete stock 
of Meccano outfits and seimrate parts 
carried in Toy land on the Second Floor

NAVY CUT
10 CIGARETTES

i or
You can only claim eervlcea 

through rlxhl*. and right» Imply ] 
Fcrvice» rendered or to be rendered, i

OTTAWA 
TOYLAND .

— Phone Queen 7100. 
SECOND FLOOR. ’1

BLISS 
iNAUVE 

Is? HERD*

. 1

T ^«5Anglo - Canadian Wire Rope Co., Ltd.
374 Beaver Hall Square, Montreal

"ROPES OF QUALITY.”
XS 1

Bates & Innés, Ltd.
CABLET0N PLACE, Ont. 

Manufacturers of Pulp and 
Paper Mill Felts,

Over Ok. Tablet* Taken Bally !
z (iCleans Body Inside 

Clears Complexion 
DRIVES AWAY 

PIMPLES
WARDEN KING, Limited

iBixirptfEietl IWfFoumted 1SS2
Mamifaviurer» of ' !>«»»>’ aittl VlUnu Holifff 

Viking ItEdlalom, Scrrwd ami Haog*-#! fr’iiilnga.
SoU Pipe and nilleg» Stable HvtingS am I ticnere' JvbMiig t aatlug* ( j 
MONTREAL. Brandi: 136 Sâmo* SirvcL Foroau»._____________ ________

To be allied unto wisdom is lrn- ■ 
mortality. Men's Knitted Underwear : 

Ottawa Valley and 
Velvoknit Brands.

!fO CAI.OMRI. OR H\H
onto, wane: From hi
4SI» HARK» ON 

CVAHASTKK
ALONZO O. BLISS MEDICAL CO. 
Fat. 18*8 WASHINGTON, D. C. 5

IT PORMISG 
OOT*. IIKlIHb 

OSKYR4CK 
CM BOX.

The way to wisdom I» through 
much thought, much learning and 
much action.

I»Y. M 
IX K.4

3I7Ü Gcrrard Hirrct E.» East TV mu to. Out. Brach 46.
“It la por-albla for (he rich man 

a* well aa the Bolshevik to betray 
civilization/*—Robert Lynd.

MACK BURIAL COMPANY
Undertaker and Embalmer. 

JAB. Me. Farquhar, Prop.f
OlkV Day and Might.Price» Reasonable.

BUILDERS SALES LIMITED
rDistributifs for 

Yale Builders' Hardware 

Marble, Tile and Terrazzo Department

geweved by the regulations 
nCarlo Minimum Wage Boa - -i

has only recently been formed and 
hmm yet loroed no decision aa re­
garda wages. New Brunswick and 
Prince Edward Island lack legists- 
I,on on* this «object.

It will be noted that the under­
lying prîn lp,a of the minimum i 
wage law» 1» not to determine how j 
much the employer can afford to 
pay. or how much the employe d**- 
•erve* (the latter U the ‘fair wage* { 
and la frequently enuc 
the minimum wage*, 
be determined la. how much does j 
the worker require for a living 
wage?

In the ease of an adult man, thle . 
means a family living wage, that Î
Is. aufllelcnt to aupport a normal 1 
«deed family; sad in the case of J 
a woman, a personal living wage. 
The principle of a living wage 
though Introduced into Canadian 
legislation only In 1117 has long 
been a familiar one ln Catholic , 
schools. It was thus stated by Pops ' 
Leo XIII. in Me Encyclical “Rerum 
tiovarum’* (II May. lltl): “There 
la a dictate of aature more ancient 
end more Imperious than any bar­

il between man and man. that ; 
remuneration must bo sufficient 

to support the Wage-earner In reas­
onable and frugal comfort, 
through necessity or fear of a worm 
evil the workman accepts harder 
conditions beeaeae an employer or 
contractor will give him no better, 
he Is

BOULTER, WAUGH, Limited
Furs, Hais, Caps, Etc.THE REDMOND COMPANY, Limited Whole*» N? Manufacturers of

WINNIPEGMONTREAL.
. MONTREAL AND WINNIPEG.Wholesale Manufacturer* of

FURS, CLOTH CAPS. SHEEP LINED COATS, MITTS and GLOVER*4.
Iwporfer* of HATH.

Dominion Construction Co., Limited, and 
Ramsey

Estimates Given Free of Chargeh In exceio of 
The thing to

U lira» 0*re *63 *1. Jamre Street, Moatvesl. her. 
tUllMOlD N 41 11 ! rrlftt WORK AND

PHOUl'CTI.
AM» !.»: N F.M 4 L C O 

* HI SURI» ROCK\

529 Sussex Street, Ottawa 

l elephones: Rideau 2332-2333. WnFIF.N IN NEED OF
RAILWAY CONTRACTORS’ AND MARINE 8ÜPPLIK8

unième with

F. H. HOPKINS A CO, LIMITED,
] Brand»-—TORONTO.Head Ollier—MONTREAL.

Comparative Hours of Study re Medicine 
and Osteopathy versus “Chiropractic”

McAULIFFEvDAVIS LUMBER CO.C 4- 1Miller Bros. & Sons, LimitedI/IMITKDIf

Machinists, Millwrights and Founders, 
120 DALH0U8IE STBEET MONTREALA Comparison of the Edneational Requirements of Practitioners in Medicine and Osteo 

P*th7 w-ho are licensed to practice in Alberta and ‘‘Chiropractors'' who nre not 
licensed to practice in the Province of Alberts

Wholesale and Retail *a victim of fraud and la-

Humiliating aa It la for us to h»va 
to admit It. there are women work- 

in Ottawa who ard not receiving 
a remuneration oufllclent to
**rs

*uppor'
theme#hrae In reasonable and fruga’ 
comfort, and who consequently I 
since they are giving aa honest 
day's work (aa the majority of them 
•re) without receiving thsrefor an i 
adequate day’s pay, are the victims 
•f fraud ami injustice. A vtcîou» ; 
économie *r<em permits and prac-i 
Realty force* girl* sod women, even ' 
when they are no longer appren­
tices. to seek and accept work at1 

than a living wage While in

COMPLETE LINE OF LUMBER 

AND BUILDING MATERIAL

Education» 
Requirement# 
of the Palmer 

Schoo! of 
Chiropractic

1"
Educational Requirements for 

the Practice of Medicine 
and Osteopathy

(HteefMUtq
High School—

OTTAWA, Canada.
>r /

Knslleh ...................
Algebra ...................
Plain Oeometry ,.

.... a. 540 hours 
............  274 hours

,27» hours
...... 9to hours
...............3#» hours
» ....» 110 hours
...... 1S» hour*
...... II» hours
• Vi*... II» hours

140 hour» 
S7». hours 
276 hours 
5to hour# 

hours 
ISO hours 
1*0 hours 
II» hours 
il» hours

Not requitf-cT 
Not required 
Not required 

149T »quTa*'e2 
Not required 
Not required 
Not required 
Not required

MILTON MERSEY COMPANY, LIMITED
I^.Mrt.1 (baabu, i'tlaMri and laàKrlma

- WINNIPEG
many eaoea emrloyere In Ottawa 
era paying just wsgee. and giving] 
He omilliiH te ttnr TiTiini and j 
comfort of their female workers., 
there are. unfortunately, tomn ‘.n • 
Ottawa who are working for |4. |7.< 
II and 99 a week, not to speak of 
girls who are working for II a 
week or less. These facta are so 
easily ascertained that without exag­
geration they may be described as 
noterions. The Ontario Government : 
Department of Labor published !n ’ 
192» a Humber of Survey* of Yoe*. 
Vonal Opnort unit lea ln the, Jndo*- 
tOe» of Ontario. Here are

Foreign Totrrgumge ^rr
HHCffy . 
Phyoics ... 
General Science 
Chemistry .... 
Physiography .

MONTREAL
"The I.r|rit and Ban f qnlrp-ti Conmrrctbl latonlMk»

Hudon Hebert m Canada."
,o.

I nnitamontal Ntodtrs In ikt Hcelln.
Limited.

Wholesale Grocers 
and Wine Merchants

' GREAT WEST ELECTRIC COMPANY, Ltd.
Winnipeg.

Histology.................................................  lit hour. 110 hour*
Anatomy.................................................. 52 8 boura ÏÎ2 hours
Physiology .............................................  ;i, heum 1Z« hours
Embryology...........................     121 hours 72 hour.
Chemistry ..............................................  too hour, Î41 hours
Pathology................................................ 1»« hour» 200 hour»
Baeterlnogy.....................  lit hours 111 boura -
Diagnosis .. ..........................................  121 hour. Ml hour.
Hygl.n. ................................................... 11 hoars 10 hours
Urn «oology ......  ............ A. 224 hours 21* hours
U.nito-Vrlnary .. ............................. ,« hours 72 hours
burggry , , .,■<*. ......... ttC houm .It boor*
Obaletrlc. ................ ...................... !. 151 hour. 32« hou-.

■ jngttpnteonc. .... ...... ...... it hongs It hour.
Ear. etc. ...... ^................ ... .4»* , t *

Podlattiae ., .-M+. 5*4 )w>yr» 06 tutors
■ jfiY&ïcfpieiiiîçn^ ',f * rir>r■’ •* * ***&- - W.-lkWMN...

Psychiatry .......................
% fiymptomatelogy............

*19 hours 
129 hours 

Not taugfc i 
Not taugk- 
Not taught:
Not taught 
Nbt taught 
22 hours 
Not taught 
Net taught .

—w-'-Hoc tmigrh' • •
Not ta ugh-.
Not tijgh;.
Not tirbgh'r"

^■m^-roRgk f irthl ............
Z

51-63-66 Albert Street

!txoi* eoaeoming the wages paid fe- 
male werkora I, th. occurii- 
rionw «■rroyoo, aa may ha fownd Ip
Aroendl* A to «u'.Ia-ln Vo. 1. Th. 
p.rcmiUga ef tha work-re whs «- 
ralr. Im than IS wrrtly I. In on. 
•rrepetion 11: tn .no-h.i' 4 7; in 
xnolhar Ut in annlhos 4.7 and goal- 
If lq( *** ^ropotlon tro >* then 
1.1. The gemots tiv. par r.nl of 

lean'.Ban St wrek.

-Extra Wagbrr. ternary Motor» lierai Vilam Lemi

Montreat
. 18 DeBreeoles Street. CAJYADA.

GROUP INSURANCE
Oho.r Inenr.nrw w the M«*wt riiMr thel Itfe .i

SUN LIFE ASSURANCE COMPANY of CANADA

—> aL .
. . :. ..

THE CANADIAN BAO COMPANY, LIMITED.
*se# «MB CKtee Rags, fliedu i. Bert

Twines, etc.
Head Offico: 487 8t Patrick Street, Montreal: 
Branches : Toronto, Winnipeg, Vancouver.

_ those wko kb. Canada bv ibm
.... 41 hours
.... 144 hours 
... 24» hours

'W't*., 4 to I while In eth*r* it 
.-«i-iuiiw from 10 Ye IS. *7 ind 
29.9»' Thr-uc receiving less than |7 
weekly number in twe occupations 
ever 2$ per cçat ? ■ 
per cesV. and la

129 hours
10# hears
240 hours

iTailored7,»»l hours/ 7.979 hours 499 hoursin a third over 2$ 
a fourth SS per 

«SOM In fK« occupations grouped.
1 licether. more than 5S per cent? of i 
the frmttîe worksre re^rlvu 1er» than j 
l> weekly Finally of the ntn«;eon 
oc-t: rations here ourxeyod. none 
par» Per male •
workers' fu weekly: only «** pay 
%alf ef thoir fernsie employee 919 
weekly; (m:y eight pay that amount j 
to even is per rest. while tn four 
occupation* the percentaev» ef fe­
male workers receiving 112 weekly 
were a* low «* ji.g; it.2: 7 ; ml 
4.6. In the ïsbt named occupation, 
a form #>f manual labor, which re- j 
Oulren cal* a abort apprenticeship. | 
9t.S per cent, of |he female workers 
receive leas than 111 weekly. Tet 

fh*n Iff .weekly 1« hot a ' '•’«c 
wage for a woman worker Thoee

The hour, gtren trader the hraHing et "Chiropractic art the hours taught at the 
Palatr School of "Chiropractic" at Davenport, Iowa, and it tht standard of education 
upon which tbey art weiring legislation to practice in Alberta. However, the majority off 
those now practicing studied at tUi and other school» when only » two weeks' cornu 
pnndnct eonren, or a etr weeks' to a six months' attondanee course was requtrad. "Chiro *

regnlattons by which medical

to .

JAMES ROBINSON COMPANY, United MeasureI

Clothes
tThat Fit 

Perfectly 
and GirtWholesale Shoes WooUej^fpraetor»” should be required to qualify by the 

aad osteopaths qualify to practice in the Frarinee of Alberta and r
i JOHN PARS. MD.

Registrar.
College Physicians and Surgeon*, Alberta.

Oft— LeeStores from ] More 
Coast t# (WJftiMONTREAL P.Q.

F3a Coast

t
t

y

Nelson B. Cobbledick
Undertaker—Private Motor Ambulance,

1606-06 Di.nforth Avenue. TORONTO. 2068 Queen Street X 
Phones—Bcaoh 76-676.

r
MS ST. PATRICK STRKKT. MOVTREAI.

GENERAL CONTRACTORS 
Dealers in Lumber, Timber, Beaver-Board, Shingles 

Etc., Etc.

Canadian Car and Foundry Co., Limited
Passenger, Freight and General Service Cars 

of every description.

TRANSPORTATION BUILDING MONTREAL.

‘HEIRLOOM*
PLATE

Wilhite genuine qual­
ity of workmanship 
end en extra heavy
deposit of silver, ac­
cords its users a cer­
tainty of satisfactory 
wear commensurate 
with it# luxurious 
beauty end dignified 
elegance.

CANADIAN
WM. A. ROGERS

Limited
TORONTO

Made in Canada by 
Canadian workmen

J

Keep the 
Machinery Going

The factor, would sand mill 
>7 the balls that turn the whv*;» 
were to fall. Belts that 31*lie 
the longest run with the Mu' 
repair and adjustment, are the 
workman's heel frltnd. Ffo last 
lime. Machiner, In evnr, fee- 
tor, should be driven wl

fs»m pwch« geeeau iiemth

/P.MaSV
MILL SUCS At

TORORTO-CAMAPA

BELTS
Ontu Percha A Rubber, Ltd.

Head Office and Factory: 
TORONTO.

A Living Wage For Women Workers
By Rrv. John J. O'Gorman, F P-. of Bbvnrtl Socramrut

fhurrh. Ottawa.

/
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