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The drastic wage cuts being 
proposed will definitely affect 
the quality of education at 
York. The low pay will make it 
more difficult to attract and 
keep qualified employees and it 
is also clear that low paid em­
ployees will have lower morale 
and lower productivity. A 
qualified and well-paid support 
staff is essential for running a 
university.

3) Many students will be in 
union jobs after graduating. 
The basic principle of the trade 
union movement is solidarity, 
for without it, employees would 
have to take whatever 
management wanted to give 
them.

4) The larger the picket lines, 
the more likely YUSA can shut

Wjf down the University and the 
™ shorter the strike will be.

It is for these reasons that 
supporters of the trade union 
movement refuse to 
picket lines. They know that 
mutual solidarity is in their 
interest and that divisiveness 
destroys the ability of trade 
unions to protect the standard 
of living of their members.

Canadian Union of Public - 
Employees (Cupe) Local 1356, 
York International Union of 
Operating Engineers (IUOE), 
796, York University Faculty 
Association (YUFA) York 
University Staff Association 
(YUSA).

Students 
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The strike 
is on

The York University Staff 
Association went on strike 
legally, Monday September 18. 
YUSA is a trade union that 
represents the secretaries, 
library staff and other support 
staff of the University. 
Altogether it has nearly 1,000 
members.

YUSA has been in contract 
negotiations with the University 
management all summer. They 
are particularly concerned with 
the low pay of the support staff 
and the even lower pay that will 
result if they accept 
management’s offer.

Because of the AIB salaries 
have fallen behind the rate of 
inflation in recent years. Now, 
with inflation approaching 10%, 
management is offering only 
4%. Given the rate of inflation, 
the University management is 
proposing to slash the income of 
staff by 6%

YUSA does not want to strike. 
There are many single parents 
with children to support and 
many who have mortgage 
payments to meet. During a 
strike they will have no income 
from the University, so that in 
many ways they cannot afford

TORONTO (CUP)—An error in the 
distribution of education deduction 
forms by the tax department has 
meant thousands of students are 
missing out on a tax break they are 
eligible for.

This spring, the federal 
government was late in mailing 
out its T22-02 tax forms, which 
allows students to deduct $50 for 
each month spent studying, ac­
cording to Doug Bimey, a Toronto 
area tax supervisor.

“We should have sent the forms 
to the universities to complete and 
then forward to the students, to 
send on to Ottawa,” said Bimey.

The forms are supposed to bear 
the universities’ signature or seal, 
to prove the student was actually 
enrolled at that particular 
university.

“But we got them out too late, 
and the schools didn’t have time to 
complete them, so we just made 
them available at our offices,” he 
said.

District offices, realizing the 
error, decided to forgive unsigned 
deduction forms. However, said 
Bimey, tax department officials in 
Ottawa still expected forms to be 
signed and disallowed any claims 
that were not signed by the 
university.

to strike. But, the University, 
by threatening to cut their in­
comes by 6% has forced them to 
consider strike action.

YUSA has exhausted all other 
avenues of putting pressure on 
the University to raise their 
salaries. Now the only way they 
can pressure management to 
give them a decent salary is to 
strike.

It is YUSA’s aim to close 
down the University. The closer 
they can come to realizing this 
goal, the more likely the 
University management will be 
pressured into making some 
concessions and the sooner the 
strike will end.

There are several reasons 
why students should refuse to 
cross the picket lines and should 
help by actually marching on 
the picket lines in support of 
YUSA.

1) Last year when the 
University was hit so hard by 
the cutbacks, the student body 
and CYSF took a strong stand 
against cutbacks. Such a stand 
should extend to supporting this 
strike since it is precisely 
because of the cutbacks that 
this strike has occurred.

2) It is in the interest of 
students to fight for quality 
education against the cutbacks 
of the administration and 
provincial government. It is the 
responsibility of the ad­
ministration and the provincial 
government to provide suf­
ficient funds to maintain quality 
education in Ontario.
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The Staff 
Needs

Your Support

The administration's view of the staff strike
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members; and,

W.D. Farr 
Vice-President, 

Employee and Student Relations

( lettersC) allow YUSA-unit members to 
honour picket lines of other 
campus unions without penalty

The University’s position has 
been, and continues to be, that
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