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praid isetter ivrages. Titis rs utie ul1 ptPit,; i
waaat lu ersil yotar rattention lu. Vut n tit lie
sratisfied %vitia yonir wrages mtail yota fnily prove
your rabi iiy to caria miore. If >'ota expcct 10 gel
on1e litandred dollars per m-otlline year, youi

nîntst erarn il luis ),ear. The mnîrt %vlio tiegiecîs
lus workc becrause lie considers his wvages immde-
qtaatc cranhot rerasotîabiy eNpect 10 receive any
better ivages, rand lie catînot be a very desirabie
nian ait rlny prace.

Hou' isyoaair employer Io know yoia rire worthi
niore wages niess yota demonçtrrîte yocatr abiiity
by acucarly earning il ? Yoni iili srîy liat tlîts
as flot flair. 1 agree îvith yots ; il is flot fair, yet
il is rerasonrobie. Thîis looks like ani inconsistent
propositioun, buit iî's tlot. Vota certrainiy siotild
lîive full remutnerration for yotar services, and oti
lte cadrer ltand youi sîotild fot expect promotion
until yoti brave erarticd it ; and yoti moast be care-
lui rond 1101 overestiaalate yourseif. IL sonietinies
occtirs tiat a forenîin considers, Iiiiseif over-
w'orked and tsderpnaid, rand gives up Isis position
îvitli lte imipression tiat lie hnus been iii treated.
A mran froni UIl r:anks sleps in, systemnatizes thie
work and does rail tlîat the di.sgrunied mias did

aaîd nmore, rand tiien tiiks tue task cris>. Tîte
nîluer feiiow overrrated hiniseif ; lie wras tlot able
to do lte worIk, :and lus exce.ssive estimate of
lsis worîbi biinded lîim to tlie fract.

Voat cantiot plrace Loo bigli :ri estimiate on tue
vrltu of system. liyotn legîci ho sysleniratiye
yutar work, you ivili be obiigcd Ilu dte.a îitli
eniergencies cont inuiotsiy. Voftr iiaphazrard
uîîcîlîods %viil veairyota ont raaîd nîrake lîeavy inroaids

on yotir ctîîployer's dividends. And îlîis is
riiollier point yois sliild hlîod iti vieîv -te
d4(ivideaîds." And do not get in the habit of
letting t1bings -ptii tiiratgi.'' If there is any-
thing going Nvroslg, clieck il rlt once. Doii't

get. in hIe hîabit of wvaititig for things ta radjnist

tiieniiseives, lîcatise tiicy jiist wvon't adjust, tuot
iîy a 'aîgf tf ; ticy are sure 10 gel %vorse rail tiae
lignîe.

WVlien yoat brave a mritî hat crantot berar cor-
rectian wica lie is flot doitîg rigiat, dissolve

ilrtrtnerstbip %witi biinta once, arsatusî,a
couarse, thrtt Ille correction ]las flot beexi giveu iii
tic Corn% of azbuse. Aaîd do tiot forget tiirt $tic-

cesis tice revrard of terniai vigilance and appli-
crationi. 1). Il. Bloomier, iii St. Loatis I.tmbiler-
nian.

SOME POINTS IN M[LL MANAGEMENT.
TaîaEare sotiic points iii regard Io te mrin-

-sageCillet of a iuihrainsatrtg hîisiaess; ilat
rare SO evidet Iirt il seetîî:; aanniccessa-ry io C.11
attenîrti Io titim, antd yct tlicy rare raniotig hc
points Nvhtici most trequtently rare ignorcd. Of
mîorc imiporîrance titan Ilte iios)t 11iodeni itacuiti-

cry, of more importanice titran tue arranîgemnit of
a miiil, is the persoînnlci cnrîgd. lIn tce s.raw
iiil lucre are titrcc criticnil positiotns lapon tue

proper filii af îvbicli kargcly depends u ucs
of a --a%%v tili niangti Tît *esc positions rare
îtosc of %tver, edger anti trinmmier. *rltcy are
inîportrînt for three reasutis:

Firsl. the importntce of the 'xark tiiese tie%%

hîava: Io do iii fixillite q1aliiîy of hie on:*plt of
te iii. 'l'ie srawyer is tIast imîportanît iii cvery

prartictiar, for iii tue tîlaîler of quraliry lie bas tlic

pritiary iîflteaice, ra% lie litrsîdie.s tite 'l'.lie

edgcr aîia cran iîî'c fraaîî 2j cenîts tai Sa a Ilîoass-
andt on hIl talitv of MI te lisilmber tit prisses

IirotigliItle edger il lie lie crurcicss or igntorant.
lThe aist iti charge oii tue trimmerîc crati rai.sc ost
lovcr tue graude rand the seliing vaille of tlae stock
itia niîarkeci degree.

Sccotidly, tapou tiiese nien tiepeaid ver), irargeiy
lthe voltame of lthe producl, tliotigli niost oîf ait
tapon tire sawyer. 'The limiber lie ctils te resi
maaist trake care of, ndt n frast anti yet crreloti
.sriwyer cati ofîcai itîcrerîse lthe capacily (if a sinigle
band or circuiarr ,îîiil 25 per cetnt. rabove a mnirt
îvii is flot first-clniss. Ini a1ni11s whiere dîcere is

tîo esprit tic corps, %vlicre tue orditîary lirutds
abolat the estnablishmnent rire itent on sezisig iiuwv
uittle tiîey crati do for titeir wages, lthe saioyer of
tue first clross is thtoroniglly liarted, lor tiiere is no
gclting rîîvry fron the work lie Ilirirvs tapon
ten. Tîte iamber cotiies Uîrotsgbi and aîîust be
disposed of somiclow, rand the oniy wray to dis-
pose of it ks ho puit ilt hrotigu tle regtirir rrocess.
Vet liais does flot affect qttaaity provided tue
edgcr and trimimer mien are of efficienc> itu pro-
portion ta the sawyer.

The tiîird reasoti îviî tiiese mien rire of especirîl
importance is titat, iocraling the sawiyer and
trimmner at eilluer enid rand tue cdgCr nmnari nthe
centre of the miiil, they focran, if tibey are of the
rigbît sort and intcrested inti ei work iiey rare
doiaîg, a sort of perpeoaraily prescaîl set of deputy
foresters. Nothing tlîat is goin-g on ii te niiil
iii relration to tue ruaîning of tlie niachinery, or
tite way it is liirndied, or he work of thccoiller
biands cati escape thetii. Ili g bigtis it

prc-enilii piace, we du0 aloi rit ra11il nitiir/. th
importance of the filer or îbe isuspector. The
formier tiay coaîîmraaîd as bigu iages as tue
sravver, hai lus work is tuai. of the ex-pert, donic
iiisehtýsia,ancl liîyotd lte futrtishitg of properiy
faltes.i s;tos lie lias aîo ilitiuetice.

Mrany a awill (ails to bc srihisfactory lo 'i- pro-
priehoars, sitîîpiy beertsse of a pennty %vise rand
postal,] ioiisii policy ii tIllc sciectiol rmd hlrttiitg
cf tliisc prinicipal tiietu iti a aîîill. An ordiaiary-
ntodernî sîîiil crati bcttr raflord ho pay Sîo, a day
to citîter s.iwycr or edger mrstn hri to iiaîe ru
poor utie. The foreini of a mîili crati hias e ao
miore î.iiuabie assistants titan these if thev rare
eflscieait and vveil disposeti tovrard lîinî and tue
r.roprictors.

This clusestion af gooad willi k one tuaI is flot
olten -iven #.Ille consitieration. A tioraoaigiiy iteil
postcd mtil nmans said rccntly 'a 1 %void tîot
have iu tn>* cimpioy as siaperintendent or forenuian

oafraty tieprrîent a mati wiin %vas flot on grond
terniîs witii al] tic ailier furemies, or rai raty rate
witl. thtose wvtih ivii lie coties in conîtact. Tue
wontl, faremnan raudtif iieîiis foreniran aîîaîst bc
frietîtis ; the yrard foresiian anîd tic pi:.aiing iiii
foreniran mtst cnach he!i îotich vitl Ic niil fore-
marn, randI tie mati iii charge of îiîe slîippiîîg tist
fiot le i nlts; willi the lîend of .xti>caollier de-
prartiient. l slitatid expeci thiicm 10 forai a sort
of cabinet i isi tîy isîlerest, raiways prompt to coni-
sauit cadi allier rabolt rany> imiprovcenns to be
mialle or defecîs tu be reaiedied. If i bil a fore-

mîars tin niv caiîpioy wvio votit conme ho nie %%iti
-Isly coniplmait aboait asi allier tiepari tuent, vilia-
oat first having gatie Io Uic lîead or tui depart-
mientl iaî a fricndiv wna> i votid « ire ' hitni an-
.;tailler. If he yartd forenirasi secs Ihat sîtff is cotin-
itîg ot o! tbc niii îuîcvesi savved, lie %vili ai aotce
caii tic iîîihi foreniaaî's attenion Io il, proviticd
tiîc fciig lîCtweai tiicnîi is wltat it otiglit Ici be
and i nn in tiakc niitev, anti il vili [lot lie nîec-

essary for tutui lu Conte to Ie %wilha iat 1  ,
t liai ; anîd su un thiaruu'Il ail i 1 epdsttasî
the tîîiil.

ITien, again, 1 believe ini praying ni nienl
al litle more Ilian anyonc cise in Ie titvi;llborhm

does. i know tîaî titis policy cannot lit (oliotvt
tiniversraiiy, for if ail of uis were tryîng to pay 0.
mien more thîrn -- n'YOne else ive îvOtild soon biri
otirselves tindler expense, buit tiiere s titi dangat
that mets ivili be overpaid, and 1 believe titat fro,

tie forenian dovsî to the coninou laborer th;$
poiicy is a mioney-nîaking one. 1 need flot a
my laborer more than four or live cents moe
titan docs ciy nieiglîbor, buit if i do thiathle appre.
ciates tic file, and 1 get niany tiflies lire extra
expense out of lîjîn iii tue focrmi of friîiiui wort,
and, besides that, Ilave the pick of the moen in tire
surrotindiaig cotittry."

Tiiese rare ideas, %% hicdi are 10 be cosîîsîîcnded Io
the attention or aInany lumber Ma.%tfl.%tut<c
Tiiere kb a dispusition Io mnagnify flice vaine c4
mrachinery and to tinderestiniate Ille value of

brains ; wvbile the fluet is tlîat the more cosxiy
anîd intricate the naclîincry, the higiier the clais
of brains to contrai il. and get front iltlire best
resuilts. -Amecricani Lumibernian.

LEGAL DECISION 0F INTEREST TO
LUMBERMEN.

ANr iutport.int jstdguiest was resîdered rit ouche'- el
Jste 301la tsy Jtsdge Crirosi, ii Ille case of Jossslin sg
.sosie, of M'otti, :tg.isi 1Fr.ani Io%s* of Qutb«.
Tilt! pikatit sf contencded a it.it lie lad :lit option fr_0m .r.

lt~illois ail flic Ross prolîersy, iscitittg iis, ll=ý%
ec., tîi lhtic:ncliain :sssd cisetwlaere il, tlle counsi. of
Ottawri, :aisid slan wis lae lirofere le tcaliotnt snea)

iieta itereror. lir. Ross relîstdi.tct las wvrstsn aate.
tlent. I iellec Ilte actions whtkis wa.t Io compactd Ross a'
e;arry lia tli, coitat or to forlWit S0.o.'lie
defeiîld.tît degied Cerraits ffliegLaiolst of tis lt~ B

ded.iraitrait tam (iser %ttcal auina lirsor i t u.gus, Sqg.
aIt l ta ai eîssel isiu ta esstiffoy limiti a1% a1 Isoker !l
fic saie tif ilefeitdaits mlils nssd lissait% in hsslinghaoe.

fiint fic 11slisilf wnsI ir oiti samssîi:sa iosg wila llcema
I;esîtlcs, llacikwcll liait w~iisot, of Mils. Iilisersi,~
Co.. of &Notrc.i. tsid 'Mr. Vii.on*. fntltcr, a senib« ci
Ilte liiiienrilt liosase of cotstiosns, ail ilrec rcibulci lot<
very tve:titiav, andc dcesirots%, tccorcling an iitLssî:gff. a,

îîasrcllsti-e lriny for ste tiîassttfrtcttre of 155111 .,tslc IuM
1 hi-ý ltter iavisi flisc optiona in ll:tintilt W%v., liet~ltcgt.
initiieid tn lie eniy s nuaslority In flisc pLsiiffii a
negotitc. ile '.ite et %li k lglîru pnpcro teto
:tbove sainitd parties ai I 10 iaotiers, tild ilat n srf
cotsiltîîtedl t1.1ila salaotsti lie asi1 option ast (.ttor o!ti.<

1luiai pcsrni.Jtasdrnctiat wns gives for p~sa~
Tise cnsc %vils lac tlgjl)c.l

CItNADAIS COMMERCIAL AGENTS.
1%..utt ilie col ct offici.1 i .. , of insin.ttgs Co'-

mierdi ~Agenlts il% Gretia liîtait., Britishs IaoN.%c,%soa aaý
forrigin cossntrses 1

J.S. Isk.Sydsney. N.S. W, agent fur tsrii.

G. Essia~cHaskcKisîg..aosi, J.anlsi.ta, qgcnt fx

Roberti lsysos, SS. Jo!sn, inaiiirs., tgetit foi Inii~.g
Mosîlserralat Donissic.

S. I.. ilors.Ftirc, St. Kitts, igent for St. Kist,. Nevisa!
Virgis isinsidcs.

EsrTripa, l'ror saf Sp.d, Trisiasind, .gent for Tri>.
id.tc andi Tobngo.

C. IL . Sotstaîm, Ci'\tis ia,~rw.ty, agetfr w3
-lii lcnnt.arl.gesfi 

w&

1). M. Reisie, liýsteno.. %yrC,%, Argentine isepub..
agenta for Argeni.tie piuiie ac.nd Urssgttsny.

las acidition lia aiscir calter dlssaie., fliesclessnice
%vitl nli%%vcr iliquilnes relait~ e 0 te rzttc tua-,tter!N. vid thm

Nem-icc.. -ire a1v.titisbic ini fflicrna tisatstereN, s .C=,
dinsi t r.ider,.

Tionra.. Ndlf.t, ail Citsr.ls .. areet, Cape Tui. Su
Afrie.

G.i.Msiclii, s; %%».ter :trcet, i.sverKaoi. htsxrannd.
il.M.Msrri,40St. Hnoci Sciiiare. Glso . .. br,,

Illarrsosi ~'ns ,Ctsnaor. linlerL-11l Ititiste. I.onJd.
Etsiaginis.


