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The Iearned Judge was also of opinion that the interest of
Doran in the policy was not shewn to have been something which
could have been reached by the process of equitable execution
ini hi-, lifetime; and it was not exigible under the writ of execution;
therefore it was not "personal property" to which the Fraudulent
Conveyances Act apptied; and so the claim of the execution
creditors failed, even if there was any "conveyance" of it, or of

his interest in it, by Doran, within the meaning of that Act-
and there was no such conveyance, in the view of the learned
Judgc.

There wus no attempt to shew any fratudulent payment of

prenmim8, ani the ainount paid after the recovery of the judg-
ment was trifiing; therefore sec. 171 (1) of the Insurance Act was
another answer to the creditors' dlaim.

There should bc an order for paynient of the montey out of
Court to, Elizabeth Fullerton; hier costs of the motion to be paid by

W.L. NÏcKinnon & ("o.
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maint for Invention-Fate ntable Cmbinatioi-D)ejlitr kesuit -

Volidity - Infringement - Injunction -('laim for Con-
spiracy Hestraint of Trade--Covenant of Servant not to

Engaqe in Spcijied Business for 5 Years after Termination
Jý Empilloymeiit Prohibition too Wide as to Terrîtory -Refusal
te Enforce.

Action against Robert MacO'ilchrist and .John Collins to

enforce the plaintiffs' rights in respect of a patent for an alleged

ne%% and uiseful improvement in shaking anid dumping grates,
and[ for other relief.

Against the defendant MacGilchrist the plaintiffs alleged
infringement, and sought an account of profits, danmages, and an
injurietion.

Against hoth defendants the plaintîffs sought damages for
eolispiracy.

Agalnst the defendant (Collis the plaintiffs claimed dam"ge for

breacli of a co venant, entered into at the time of (?ollins'a employ--
ment by the plaintiffs, by which Collins undertook not to enter
into the grate-bar business for 5 years after leaving the plaintiffs'
eniployment.


