A Framework for Analyzing Industrial Relations Systems
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- physical surroundings
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- climatic conditions
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day~to-day interpersonal relations to
satisfy individual goals

structure of negotiating units

collective bargaining, grievance pro=-
cedure, continuous committee, etc.

conciliation -officer and board
inquiry commissions
arbitration of interest disputes

strike

(a) wages
(b) hours
(e¢) fringe benefits
(d) Working condts,

Feedback loop if mechanisms break down
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Feedback loop (flow of effects into industrial relations and environment systems)
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