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Resul.ts to pre8 ont: More CZR vomen are

participating on Sele ction Boards, Ap-

praisal Reviw Committees and Promotion

Boards. There is a woeian in the CR Assign-

ment Section. More attention is being

directed towards providing development op-

portunities for women CRs. <80e also

pages 18 and 19)

Resuits to, present. Career path established;

more senior CR positions being created et

HQs to proyid. meaningfu1 jobs for senior

rotational CRs between overseas assignents.

attitudes circulated through-
out S

109.


