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sympathizo as woll as ho, wiii such a uninistor ho in a position to con.sole anc
adviso.

Another cause of friction is tho tendency which some menA exliibit to inak-e
parties and work up. antagonisms. In such cases one or more of tho (baCons

is attachod on the minister's side, while the others, by a sort of natural rever-
sion, become the champions of the people. blany 8 party ini a church against
a minister, is just a countorpart or rellection of another 'which lie lbas formed
li hie own interest. Partizanshi 'in a churcli works disaster whethcr it ho-
gins with the pulpit or the pow. Upnfortunately the peoplo are ofton to blauie,
they often array thew-selves first, and the minister's party takes the field in
défence.

People are somoetimos exacting and unsympathetie, 'having arnong them
Shylooks, who mnust have tho pound of flesh agreed for, whatever tho conse-
quence to tho minister. "A bargain ie a harg'n.» A inister should not geL
sick, or requiro relaxation. Sorne reeard himn as being hired, and feul as
though it vas their business to, make him Ilaccomplish as a hireling his day."
The work of the ininister ia misunderstood, when thouglit of or spoken about
as iucre physical exertion. If performed as it should he, it absorbe ail bis
mental powers; it requires constant prayerful thouglit. Ordinarily, Lhey only
can ho succesaful, who muake the work the great absorbent of their energies;
the great central idea tu which the aubordinate powers ail bond. If any work
or anxioty foroign to that which is the great object of the minister's lif'e be
thrown in, it will ho a disturhing force, diverting the onergies fromi their proper
funetions.

An inconsiderato people wHI not spare tho minister, will add many things to,
bis work from which he should ho exompted, will ho disregardful of hie anxie-
ties, will speak and aot towards hira as to a mani always et leisure, Ilon band
for a job." Ail this je harassing, strikes at the root of hie eficiency. It is not
so inuch tho work as the worry that prostrates a ininister and makes hies power-
less for good. Why should he be treated as though he vus au idier ? If lie
grow slack sud ho d iscourced-and ho is human-let flot the people lay more
upon hies, but turs in themselvesland with vigorous co-operation convince him that
bc dec, not work single-handed. Nothingr iili stir up au indolent mnister
like an active, working church.

It je a speciflc, and no quack noStrum; let iL ho tried. Let sonie churcli.
that suspect that their minister dom not do enough, agreo together, and arise
irn their iglt, and ail work for the increaso of the congregration snd the Sab-
bath-schuol, sud for the direct saivation of souis. If t.he pastor ducs flot zet
*then an examplo, lot them, try the force of thoeir exainples on hies, and veiffy
the proverb, IlLike people, like priest. Ho 'will catch their spirit, and not 1;C
uutdone.

Somebody whispers, Wouid iL not ho botter te pray for hini? That may lie-
the dictate of indolence. Borne wiIl pray who will sot work. A working.
church will hoe certain tu ho a praying ono. Mon do flot substitue work for
prayer, though tixey somet.ire substitute prayer for work, neglect.ing the active
duties of christi.-nity aud soothing their consciences by praying as asort of atone-
ment. Who ever hieard of a working christian that wais fot a praying une?
Some christians niay karu a lesson from î£sop's fable of "1Jupiter and th1eý
Waggoner2Y

An unsympathetic people will ho very carefal that their minister dioes not
get tou high an opinion of biesself. They will contrive to let him know overv
little annoying thing said about hiesseif or hie sermons, because it may ho uie-
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