
of Canadian workers from other jurisdictions. To date, Most self-regulated occupations
have developed mutual recognition agreements to facilitate the mobility of workers.
While barriers stili exist, the Government remains committed to working with the
provinces and territories to further reduce impediments.

Recommendation 30

When evaluating measures to ease the burden that différent regulatory systems can
impose on companies undertaking business in North America and to avoid the drawbacks
of reguk#tory harmonization, the Govemnment of Canada, in consultation with the
provinces, should seriously consider entering into agreements with its NAFTA partners to
implement mutual recognition schemes for existing regulations. Under such
arrangements, countries would recognize each other's regulatory standards as
appropriate, therebyfacilitating cross-border commerce.

Canada continues to seek ways to ease the regulatory burden on companies and to
facilitate trade within NAFI'A, keeping in mind the need to protect the health and safety
of Canadians. For example, part of the mandate of the NAFTA Conimittee on Standards-
Related Measures (CSRM) is to facilitate the Parties making compatible standards-related
measures, which includes technical regulations. The CSRM thus provides excellent
opportunity for the advancement of such ideas.

Mutual recognition is one option witbin a range of regulatory cooperation activities,
wbich also includes accreditation and certification, mutual recognition agreements
(MRAs), equivalence (acceptance or recognition of foreign regulatory approaches or
decisions as providing equivalent levels of protection); and full harmonization (identical


