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OUR TEACHERS.

FRHE occupation of & Teacher isa very onerous and wearisome

one. ‘This, we presume, will bo denied by no ono'lm\'ing
any knowledge of the matter, either from experience, or observa.
tion. A few years siuce, it might, with justice, have been added
that it was also a thankless vecupation, or pretty nearly sv, but,
thapks to the operation of the School Law now in force, this can
no longerbesaid.  Through the wise provisions of that Law,the
profession—for such we consider it—of a Comtnon Sclhiool Teack-
or, has undergone nany ameliorativns. ‘Lhe Teacher is now re-
coguized as occupying a higher sucial standing than formerly,
his labors are moroe fairly remunerated ; and he is surrounded hy
many coinforts, protections, aud facilities for professional action,
formerly unknown. We have no idea of saying that any Teacher
is overpaid, provided he performs the duties which his engage-
ments demand , many are still wuch underpaid, but we think
that, on the avcrage, they reccive a fair remaueration, or pretty
ncarly so.

So much having been receeived by the Teacher, he canmot Le too
curcful in scanning the otherside of the account and secing what
he gives in return.  We wish particularly to call attention to this
matter; for not infrequently complaints have reached our ears
that sowe Leachers rest quite too lethargically upon the comfort-

- able beds prepared for them. 1t is said that, to repeat the popu-

lar expression, some of them require to be “hauled over the
coals,” for neglcct of duty. 1t is sometimes urged that, so far as
regards Teaehers thus disposed, the old Law was better thanthe
present, inasmuch as it brought the two principals in the School
Contract, the People aud the Leachers, more nearly together.
Now, the contract is really made by and between the ‘Leachers
and Trustees; and any complaints against the former must be
made to the latter. But the causes of complaint, however
strongly felt, may be only general and not special. There may
be no one particular charge which parents, or guardians, canmake
against the Teacher, or which the trustees may be able to bring
home to him, yet the impression may be gencral and undoubt-
cd that, as a Teacher, he is very incflicient.  Under the old sys-
tem of doing things, the people would summarily nd
themselves of such a Tiacker, simply by signifying that they
wanted him no longer. It is complained that, under the New
System, this is not so casy , that people find themselves compelt-
cd, at times, to pay their School tases whilst being imposed upon
by a Teacher in whom they have no confidenr  whatever.

This complaint js more likely to occur, 2 ‘ndeed dues occur
moro frequently, in towns than among a like numbler of
population, in the country; because, in the former, where
no special charges are made against teachers, it is usual to Keep
them on from year to year. People may cudure an inefficient
Teachier for onc or two, terms, withvus maurinurisg ; but when
such a ono becowes a sort of fixture in the School-house, s
presence must Le really exasperating to those whose children are
committed to kis charge.

We must observe, however, that in thas alluding to general
complaints which occasiunally come to our knowledge, whether
from towri, or country, we arce not in a position to refer them to
any particular case.  We may also take this opportunity of re-
cording our high appreciation of the Teachers of Halifax, as o

body. We belicve that there aro but few male Teache loy
in this City hencath the first class. Wealso helieve thl::tc:c,xl"moiﬁg

a large proportion of thew, not only in acquired abilities, but, in
skill, cnergy, faithfuluess, and all the other requisites of their
calling, stand at the very head of their profession, and are
not to be surpassed, in this respect, by any in the Province,
if, indeed, anywhere clse.

We can readily understand how this unpleasant and uusatis-
factory state of affairs above alluded to, may come about. A
‘Teacher may pass the best of cxaminations and hold the highest
class certificates; his moral char.cter may be spotless and his
wmanner agreeable; he may conduct his school operations with
mothod aud enforce its rules and regulations with strictness ; yet
withal he may be next to uscless as a Teacher. Iu some cases—
wo canuot but think they are rare—this may be owing
to an utter lack of the tenching talent. Some persons find it
simply impossible to impart knowledge, or toeducate other minds,
But in most, if not in all, cases, this ineflicicncy of Teachers is
owing to their indolence and indifference. No man or woman,
can teach whuse heart is not in the warl. It would be better that
the School-house be closed, than that it rewain in charge of a
so-calleG teacher who is not in thorough carnest in his work.

«“I'hi¢ Teachers in the School which my children attend, are all
of high standing,” we heard of a gentleman saying, not long
since : “the school, I have reason to believe, is managed very de-
corously and methodically ; 1 myself see that iy children care-
fully prepare all the lessons given thew to learn out of school
but, at their rate of progession thus far, if they attend that
school until they are grey-headed, they will not have acquired a
fair education.” This is a very provoking position for o parent
to feel himself in. It isdifficult too for him to put his gricvances
in a definite shape. Ie may not know who is the blameable ine
dividual. Whether so, or not, it is an unpleasant thing to make
a formal complaint against a teacher in suchacase. It inay ruin
the Teacher's j:rospects, as such, for lifé; it may make him tho
life-long enemy of the judividual making the charge.  What, then
is to be done ?

We cannot but think that ‘Lrustees should deal promptly and
vigorously with such cases, without waiting to be urged thereto
by ratcpayers. It istheir duty b todo; and if, in other respects
they do their duty, Trustees capnot remain long in doubt as to
whether Teachers are manfully doing the work for whick they are
paid, or unly mukivg a deceptive pretence of doing it It must
in the natural course of things, be specially unpleasaut for those
whose children are thus being trified with, to feel themselves
obliged to take the lead in measures to obluin justice; and it is
unfair for Trustees to expect it of them. DBut wo would fain
hope that these words of warning will not be without their bene-
ficial cffect upon the Teachers themselves.  The cause of com-
plaint to which we have referred is one which cannot be wholly
removed unless one aad all determine that it shall be, and
sct  vigorously to work with that end in view. We
have 1o reason to helieve that indo'ence, or indifference, or in-
difference to duty, is a prevalent weakness among the Teachers
of this Province. It is doubtless truc that the habit which leads
to them, is a very insidious one; and Teachers may, by slow de-
grees, have rendered themselves liable to the charge of neglect-
ing their duty before they are themsclves conscious of it. Wo
repeat that they must bave their heart in the work, in order to |
be successful in their calling,  We know that the School Teachers
of Nova Scotia, as = class, are men and women of high moral
worth, and of esemplary professional character:and if their re
putation as Teachers is in any way affccted by thedeficiencies re-
ferred to, through their own honest and vigorous action, these
blemishes will soon cease toexist.



