
5. THE MEXICAN TRAINING SYSTEM

There are two basic legai frameworks covering worker's training: The MexicanConstitution, which indicates that ail flrms, whatever their activity, are bound to providetheir workers with training for their jobs; and the Federal Labor Law (issued in 1978),which speils out thie specifio way this should be done in order to increase the worker'sproductivity and standards of living. It indicates that an equal number of worker andemployer representatives (from one to tive based on firm size) are to constitute a "MîxedTraining Commission", which has to be registered with the Secretariat of Labor. Theirresponsibiiity is to oversee the installation and operation of training systems andprocedures and to develop training "Plans and Programs", which also have to beapproved by the Secretariat. These have to be prepared every time the collective laborcontract is renewed or at least every four years and have to cover ail employees in the1krm. They have to specify the number of employees by position, the programs andcourses proposed with their objectives and contents by level and the registeredinstructor or training institution giving each course. Once approved, these plans have tobe appiied immediately. Thie actual training can be given either within the company orout of it, by the firm's own personnel, special instructors, institutions, schools or otherorganizations, as ion g as they are registered with trie Secretariat of Labor. Once thetraining program has been compieted, an officiai certificate is given to the empioyee.
According to officiai data provided by trie Secretariat of Labor, trie total universe ofprivate companies legally bound to train their workers is dMvded as follows:
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