
(ii) French

orally . . . . . .

written . . . . .

alMays often occ.asiona].].y never

(b) In wr4it lan&uage does the division camtunicatc ►vith the pirector-Genera] ?

orall~• . . . . . . .

written . . . . . .

(ii) French

or-.1 ].]V . . . . . .

written . . . . .

always often occasionally never

(c) In what ]arti&i.qe does the dirsec•tor tommuniccite with the division?

(i) Erl ]ish
always often or.c'aSiolla lll~ rlever

orally . . . . . .

written . . . . .

Iiii French

orally . . . . . .

written . . . . .

(cl) Tri what language does the division communicate with the director?
. •

+ (i) En li5h

nrsil I,y . . . . . . .

wril .trr1 . . . . .

(ii) Fre.ru:h

orally . . . . . .

'written . . . . .

a,l s ofterl ocr.;,siona]ly r v--ver

(e) Evaluate the capacity of the director and the Director-Ge ► leml in their

second official language .

Excellent yer Good Good Adt urte No Capacit .y

3 . Carrltunic-aticn Patterns (cont .. )

(f) To what extent is the division able to deal adequately iii either oi'Cic•i .11

lanT1age with the following central services in the•üepartw.ni: :

on a mijority on a minorit y
alwa s of occasions of occasions rlever

personnel (operations) . . .

personnel (staff relations
and compensation) . . . . .

finance . . . . . . . . . . . . . . . . . .

legal . . . . . . . . . . . . . . . . . . . .

security . . . . . . . . . . . . . . . . .

records . . . . . . . . . . . . . . . . . .

library . . . . . . . . . . . . . . . . . .

com!tMllll Cai.lolti . . . . . . . . . . .

physical/materiel r.iar> qpaeent

inspector general . . . . . . . .

policy planning secretariat

y

. . . ;i


