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- '-vW;-.s tion and carrying on of this work.

The General Health League has a trained, ex­

perienced medical and nursing staff, who could pro­

vide the necessary direction in the medical and 

nursing phase, so the special secretary might he a 
trained social worker, thus developing a most com­

plete executive force.

The General Health League would provide office 

space, the half-time of one stenographer and office 
supplies.

The Canadian Social Hygiene Council to furnish 

office equipment and literature.
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SUMMARY OF CQITT5IBUTTQTTS
Canadian Social Hygiene Council General Health League

Salary and expenses of Secretary,

Office Equipment - desks,

fyles,

typewriter,

Organization,

Services of officials, 

Office space,

Half-time stenographer, 

Office supplies.Literature.

DURATION This understanding to continue until January 

1st, 1927, when either party would he free to make 
other arrangements,

Under these conditions, the Canadian Social 
Hygiene Council would undertake not to appeal for 

funds in Montreal, during the proposed period, and to 

work only through the General Health League, it being 

felt that the Canadian Social Hygiene Council should, 

out of its own general funds, he ready to make this 

expenditure to start the work in Montreal,

This suggestion is made after consideration 

and consultation with others and expresses, I be­

lieve, the wish of those who under other plans would 
he burdened with the responsibilities of a new organ- 

ization.
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The Montreal Anti-Tuberculosis and General 

Health League was brought into being to meet the


