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COAL MINING CONDITIONS AT NANALMO.

Cause of Curtailnent of Output of Loeal Mines.

ROTECTION ISLAND MINE of the Western
Fuel Company, at Nanaimo, has not been em-
ploying so many men lately as it did at the elose

of lnst year. The company’s Brechin mine (No. &
Northtield) has also fewer men at work.  Concerning
the loeal situation the Nanaimo /Herald on January
30 published the following statement: *While a
number of men have been laid off work in the loeal
mines during the past two weeks, the output. of coai
for the month of January will be up to the normal
output prevailing before the rush eame on some time
ago. While there are a nnmber of idle men, and
while the output of conl for the present month will
not equal that of the past few months, it must not he
thought for a moment that Nanaimo has seen its best
days or that the days of the city's prosperity are
over. It must be remembered that the past year has
been a record-breaking one in the history of coal
mining in the city. It was almost a weekly ocenr-
rence for the newspapers to chronicle broken records,
and the demand for coal was something unprece-
dented in years. In order to meet this demand the
management ot the local mines was foreed to employ
more labour, and so more men were brought heve,
with the result that ere long a vacant house was not
to be found in the city and the population of the town
was almost, if not quite, the biggest in its history.

“During the past month or so, due to several
causes, the principal of which was the flooding of the
San I'rancisco market by speenlators with Australian
coal, there has been a falling-off in the demand for
Nanaimo coal, with the vesult that the local collieries
were forced to ewrtail their output, and in conse-
quence lay off a xumber of men.

“Mr, T. R. Stockett, manager of the Western Fuel
Company’s collieries, asked by a Herald veporter yes-
terday as to the outlook for the future, replied that
the company expected that the Australian coal would
all be off the market in a short time, and that in the
course of three or four months normal conditions
would prevail in Nanaimo.

““We were not expeeting this depression in the
coal trade, Mr. Stockett remarked, ‘but far from
being pessimistic over the outlook, we are looking
forward to a renewal within a very short time of the
conditions that prevailed in the loeal trade a month
ago, and are making preparations for extensive im-
provements in and about our works.” ”

A day or two carlier the Nanaimo Free Press said:
“Asked by the Free Press about the sitnation in the
local mines in view of the general depression on the
Pacifie Coast, Mr. Stockett, manager of the Western
Tuel Company, stated this morning that it was impos-
sible for any man to give a forecast on it. It wonld
probably be a couple of months before things assnmed
their normal aspeet again.  The situa*ion was no bet-
ter industrially at any other point on the Coast, and

the Nanaimo mines were doing fairly well, better, in
faet, than many other enterprises on the Coast. The
most diveet eause of the depression in the loeai eoal
trade was the presence of foreign coal on the Pacifie
Const market, which wos being sold at almost nothing,
Whether things would get slacker here it was impos.
sible for him to tell. Any foreeast given by anybody
on the general sitnation was mere conjecture at the
hoest.”

THE OPEN-SHOP POLICY ADOPTED AT
GOLDFIELD, NEVADA, U080 AL

Rules Formulated by Local Mine Operators’ Asso-
eiation.

A'.l‘ GOLDFLELD, NEVADY, the Mine Oper-
ators’ Assoetation, which has had a long and
costly struggle with the Western Federation of
Miners, has formulated the following rules and regu-
lations, which vecent experience has shown mine and
smelter operators in the Boundary Distriet of British
Columbia might well be adopted by them also:

“This mine is to be worked under the open-shop
poliey ot the Goldfield Mine Operators’ Association,
hiring and dischavging men without regard to whe-
ther they do or do not belong to any labour organiza-
tion, and under the following rules and regulations:

“1. The time of cach man on every shift belongs
to this company and to ne one else.

*2. No walking delegate or other representative
of any labour organization is to be allowed upon these
premises at any time or for any purpose.

3. No soliciting of membership in any labour
organization is to be allowed upon these premises at
any time by an employee of this company or by any
one else.

“fL No discussion of labour questions, cither for
or against unions, or in any way connceted therewith,
is to be allowed during working hours, or upon these
premises at any time or under any cireumstances,

“5. No employee of this company is to be annoyed
or interfered with by any other employee in his work
in any way whatsoever beeause he may or may not
belong to any labour organization, or for any other
veason, and all employees are to work together har-
moniously for the best interests of the eompany.

“G. No employee of this eompany is to harass,
intimidate, or interfere with any working man of the
Goldfield mining district beeause he daes or does not
belong to any labour organization.

“7. Al cmployees are vequested to report any
violation of these vegulations to the management, and
any emplovee found guilty of violating them, or any
part of them, will be immediately discharged and be
disqualified from any furthev emplovment by this
company.

“8. Any outsider violating auy of these rules will
be immediately ejected from the premises and prose-
cuted by law for trespass.”



