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essentially repu.gnant to the f ree institutions of Anglo-Saxon
civilization. as that of " blaeklisting." The ultimata ef~c fti
praetice, wI&èn developed on a large scale, Would inevitably be
the pubjeetion of a constantly increasing number of employés to
disabilities and restrictions scarcely less oppressive than those
to which servants were formerly subjected in England by statu-
tory provisions long since obsoletél, and to which they are still
subjeoted by the laws of sorne of the countries of Continental
Europe. A passport systemn of this kind has always been found
to be productive of serious evils even when it is worked by publie
officiais; and it must be înuneasurably more dangerous to leave
mn the hands of private parties so formidable an instrument of
potential tyranny, capable of being used, and, as human nuture
is eonstituted, certain to be used in many instances, as a ineans
of gratfying personal animosity or class hatred.

These considerations go far to justify the drastic action
Already taken by those American legisiatures who have enacted
statutes, of which the general purport is, that any corporation
or individlual who "blacklists" an employé, with the intent of
preventing him from obtaining employment from any other per-
son, is giity of a penal offenWe. One of the statutes, viz., that
of Minnesota, has been pronounced to be constitutional2 . Another

Uin 5 Eliz. eh. 4, f 10, it was ,enacted that a servant in any of the
varlous occupations specified should 1be lhable to imprisonment, if he de-

pa tfrom the clty or parlsh In whlih he had been employed, wlthout
obanng an official testimonial, stating that he was Iicensed to depart

iromi his master and at lberty to serve eleewhere. It fa manifest that If
the practice of "black listivý lai permitted te ro on unchecked, the amn-
plyers cof our own timones b. able by priv&t compact to place large

foliesf emplo7te In a position analngous to that which would result
from the operationof such a statuts.

tmColorado. 1 Mille Ann. Stat. Cole. p. 487, ehap 15; Georgia. Code
0f 1895, I 1873, Indiana. Horner'j Ami. Stat. (1901) § 5206p; § 5206q,
2; Iowa. Code of 1897, if 5027, 5023; KCansas. Gen. Stat. DasImmer
(1901> Laws 1897, f5 2421-2423; Minnesota. Lftws, 1805, chap. 174;
Migsouri. Rsv. Stat, 1899, 1 2166; Montana. Political Code (180p1 if
8390, 3391- Panal Code <1895) j 650; North Dakota. Rey. Code, 1899, f
7042; OkIahoma, Laws, 187 .144; Vlrinla. Hurst's Code. 1898, 1
3848b (Acte, 1891-92, p. 976) ; Wisoonsin. Rev. Stat. 1898, f 44t66b.

By the statittes of Georgia, Indiana, Montsina. Virginla, Wiscongin,
and Iowa, It is expiressly provided that they shall fot-b. eonatruad us
prohIbIing the employer from ftarniehing, when requesed by a diseharged
en.ployé to do oca, a truthful statemant of the eauses for hix dieharge.


