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h.ililr fur Iirrson.il negligence causing injuries to 
Ins siti.nit, is not lirld responsible for injuries 
• .in1 itI liy tin- ordinary risks of employment. A 
f.unoiis English dn ismn summed up the matter as
|o| |l l\\ s

..... c‘"ts i' a difficult matter under existing o
d’tions. even with the aid of insurance compatii 
l onscquently. the Montreal Executive Committci i 
the Canadian Manufacturers Association—in m 

irializing the Quebec Government in October,lin t<>>7
—urged that the following principles he embodied 
m pending legislation.

“All the master is hound to do is to 
provide machinery fit and pru|>er for the 
work, and to take rare to have it 
tended by himself or his workmen in a fit 
or printer manner.”

I hi» principle m practice sometime, hears hardly 
upon employers; at other times jury verdicts exces- 
snelv mulct emploiers ; and at all times the tendency 
i. fur in ro.ts to pile up inconscionahly,

h i~ to he noted that a servant continuing to work 
with machinery or appliances which lie himself 
knoll to u- defective, is held at Common Law to 
have a

xuperni Compensation for accidents should he ma 
obligatory upon all employers of labor.

Said compensation should lie fixed with r 
ference to earnings of victim at time of accident.

Three years' earnings should constitute tl 
utmost compensation for death or total disability 
provided alu.nt. that the total sum dors not exec. 
$2.500.

1.

4 - Compensation for temporary disahiliti to 
for not more than 52 weeks at 50 per cent, of 
r‘ tit wage., and in ease of non recovery the employer 
may hv the payment of a lump sum (which with tin 
payments already made shall not exceed the 
stated in clause 5, namely $2.500) cancel all obliga 
lion.
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ssunird the defect to be one of the usual 
risks of his employment Under a Workmen's 
t ouijNMisatiou Act, such as is in force in Ontario, 
tin uotkir i. not deemed to have incurred volini- 
1:1 i 'll I lie r-.k of injury In continuing in hi 
ploy ment, provided he ha- told of the defect.
the Ontario Art <l.»es not go nearly so far as legis- puted in proportion to the indemnity due for loss m
I. itmn in (ireat Britain, where the Workmen’s *'^e as Uased on the scale of indemnities in use In 
Compensation Act, enables the worker to recover. Xrritlrnl lnsmancv Companies.
even although he does not show any negligence on • ,,‘—TI,at n,"l'l"'vr' sha11 not l,e ,,c1'' responsible
II, „ irl * 1._ any accident to an employee which ha» beenme part ot the employer as in the case mentioned caused by—
m tlie.c columns some weeks ago of a man bitten (a)-Said employee being under the influence of
In ail enraged eat in lus employer's stable. Under liquor or drugs.
die Ontario Art, as was (Hunted out by Mr. C W (Id -By known bodily infirmity such as epilepsy.

1 ........Hand in an address before the In
Institute of loronto, the workman must show some 
neglect on I lie pa it of the employer liefore he
recover ;

amoum

5. Stated allowance to he given for lo.s of limb- 
anil permanent disability of a minor character ; tin 
compensation awarded for such injuries to lie com

s nil 
But

etcsiiranec (el—By the employee's own criminal or wilful act 
That provision he made to secure to the vic­

tim or to the victim's family the compensation due 
them from an accident, and thus prevent the amount 
from being seized for anv délit incurred prior to 
said accident.

8.—That provision he made so that the compensa­
tion due an injured employee shall rank for payment 
as wages due. in case of the employer becoming in­
solvent

<)■—That the law lie so prepared that the compen­
sation to he paid under the Act can he determined 
without tile intervention of a legal practitioner, and 
that the compensation when paid shall constitute a 
final discharge of all liability on the part of the em­
ployer; and that on the passing of the proposed Act 
all claims for compensation for accidents sustained 
whilst in the employment of any person shall hr set­
tled or adjudicated under it.

It is to he noted that the experience of British 
casualty companies under the new Workmen s Com­
pensation Act indicates that thus widening an insur­
ance field does not necessarily bring corresponding 
increase in profit, 
has already been arranged ; so remarkable has been 
the increase in accidents and in subsequent 
"malingering" on the part of British workmen, 
that they
their claims against employers. To quote the 
opinion of the late Chief Registrar of Friendly

can
under the English Art nothing short of

■crions and wilful misconduct" forfeits an em­
ployee's right of recovery.
Mh.rta have gone far in following the British 
Irend If Quebec also follows this lead, it will

pinlr Mr. E Wilkins, of loronto, when re- 
frrrmg !.. the likelihood of amendments to the 
<'"tan . Vet “that manufacturing and industrial 
interests m this

British Columbia and

mean
to 1

province will have to adopt the 
principle that a workman is entitled to 
tu >11
in 111p.1tnui, il not due to his own negligence ; and 
will require to include such (îecuniary loss (in the 
form of insurance premiums) in the cost of pro­
duction''

romjiensa-
tor ./// accidents sustained by reason of his

\nd this, within definitely fixed Imund*. is what 
the manufacturers "f the province appear to favour. 
Th. y dvi 111 it preferable that they should be 
sidcred accountable for all accidents at fixed rates 
of compensation, and with legal costs reduced to a 
minimum, rather than that thev should he respon­
sible for some accidents only. Init to amounts fixed 
b> tile \ agarics of juries, and with costs limited only 
by the elastic customs of legal practice. To es­
timate workmen's compensation as a part of bus!-

con-
I)ecided readjustment of rate»

now
so much more easily “make good"ran
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