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leave. With tlic sole exception of the
Public \Vorks l)eparffnent, there lias
been no atteipt ait clai;tication. 0f
ail the officiais o)f thtils ot one
is cntitled to supurannuation or
brought under the provisions of the
Retirement Act. Sone ire, already
approaching the lime %vhenr îw reasorn
of physical infirmîties their ucuns
to the Staft, wîi bu goue. Are they
to buE, rutained tipon the pay roll, t0
the detirimenjt of the efficiency of tlic
Serxiçe, or are thuy to bc turncd atdrift
withi no prox ision for their derlinivg
years ?

The blanie for admiuting and] retain-
ing so-called temporary clerks is flot
more attributable to one gox erfiment
than another, but the resultant condi-
tions have been most unfortunate. It
is sinceruly hoped the reorganuzation
of the departmunts, provided for by
the new bill, will se evury duserving
temporary clerk included ini the per-
manent ranks. The change, iviii not
mean extra cost to the country, and
will do much to promote the, solidarity
and efficiency of the Service.

Ouitside Service.

Provision is made, under a section
of the bill, whereby the govurnor-in-
council may bring the wholu or part
of the Outside Service under the saine
provisions of the law as the Inside
Service. This probably means that as
soon as it can conveniently be done,
the whole of the outside service at the
seat of government - other than that
portion which serves specifically the
city and district of Ottawa - is to
be brought into the insidu. This is
,clearly the spirit, if flot the lettur. of
the Act now in force, but one day long
ago somebody discoivered how much
more' convenient it was to, charge a
clerk's salary to, an outside appropria-
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tion tlian an inside one. Tliat created
a precedcat \which lias been generously
used as a mecans of building up the
present ananialous situation in xvhich
v arions groups of the Service-per-
forming the samne class of work- are
dix ided between the inside and outside
service. Lt wiIl indeed bc a gond
tlhing if our interpretation of the de-
sign of tItis feature of the bill proves
to l)e thie corrcct one.

Female Employment.

No distinct classification has been
provided for women, Preeisely whai
their status in the Service shali bc no
one appears to have been courageoui.
enough to indicate. Lt is probabk.,
therefore, that: each individlual case îs
to bu treated upon its mierits, and to
this there can bu no serious objection.
The lower ranks of some Departments
are almost eiîtirely filled by women,
and while they are Probably quite
computent to discharge the duties as-
signed them, it will flot be in the in-
terusts of the Service to have the pro-
portion of women to men any greater
than it is at present. Probably the
most serions objection to the employ-
ment of women lies in the fact that
they themselves do not regard their
position in the Service as being of a
permanent character. If, as it seemns
to, be clearly indicated, clerks of the
Second Division are to be promoted to
the very responsible positions of the
First Division, the women must bu
content to remain in the- minor ranks
until sucli tinie as they are prepared
to renounce ail ambitions as to fllhing
other stations in hIfe, and to fit them-
selves for the occupancy of executive
positions. Under the proposed re-
organization, it is probably safe to
assume that the greater number
of women employees will be
placed in the Third Division, with
a yeasonable hope, for the efficient
-and deserving, of promotion to Grade
B. of the Second Division.


