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thortoi^ly lifted fVon\ the man of aoeumuntod misiqppreliMiriMi ui4
miorepreaeotation, might very often be found to have prooured tibe re-^
moTal of a really efficient Teacher, against whom there was no Talid

groand of complaint ; or the injadioious appointment of another, on very
uight and .inaae<}uata if not wholly unjustifiabte grounds. Too ready
attention ia not uncommon to teatimoniala given rashly, and not always
of the moat recent date

;
given too, in some inutanooH, bocauiie of Bympa>

thy baaed on conHiderationa thut have nothing whatever to do with the

applioant's real ability for the dischai^e of the duties of a Teacher;
and, in like manner, from altogether frivolous reasons, are individuals

frequently chosen to fill the situation of Trustees, contrary, as much to

their own deslire, as to the real interests of the school and of those who
choose them. Hasty, ilL-judged movements thus take place, by which,
casting aside the guidance of Common Sense, mistakes are made in haste,

to be repented of at leisure ; a party or selfiirtl' motive being often quite

enough to carry the day without much concern "as to whether or not the

true interests of the School will be thereby advanced. To remedy such
a state of matters, so deeply injurious to real Educational progress, there

must be an increased sense of moral obligation, accompanied by greater c

liberality of sentiment, and independence in carrying out honest convio-

tions. Let men have eyes that can and will see for themselves, and tarit

that can and will do their own hearing } that will not, as a general rule,

accept the testimony without question, of, such as would hear and see

for theu* neighbours as well as for themselves ; and yet, let them not haye
auoh dogmatic reliance on the evidence of their o^VL senses, as will cause

tlm superior opportunities of others, to be uniformly counted as of no
Tuue whateyer, and utterly rejected ' in oonsequence. Let oommou
sense, be carried into all Common School matters, along with simplicity

or integrity of purpose, and a fer greater amount of satisfaction win*'^
undoubtedly be experienced. There is no reason, even as it is, why we
should not feel abundantly satisfied "With much" that we do see in con-

nection with our schools ; bjit no reason whatever to be content to take

things as we find them, if any wise action of ours can improve them.
After all, I do believe that the main thing is, to have a right minded
and thoroughly competent Teacher employed, even if in very many oas^
^e remuneration has to Be increased. We should not have so many

,

Teachers, whom it is desirable to i*etain, drifting into other pursuits, if

t^ey could reckon on that provision which they should get. Experieaoe
is certainly of value, so far as we do not allow ourselves to travel in the

ruta we have made for ourselves, while a better road ties along sidei of

«a. Teachers who are disposed to plume themselves on their experienec,

need not feel disamwinted by yofunger men superseding them, iSVIam
will^ot examine all things, and while holding. &st what is good; 4vai^

theiiaselyes of such real improvements as, in this day of prepress, are

eontinttally lieing brought to light ; and while it has been already tom.

inarked, that there is probably a want of wisdom in employing t^e very
-young, and wholly inexperienced unde^ certain circumstances, Common
Sense tells us, that they must-oommenoe before they have any expe*

rienee at all ; and that those who have most now, must, at onetime have
been equally destitute of it. There is no questicm at^all^ bat tiliat the

ynong have many advantages over tiiose as Teaohers, whb^are up ia

years. There is oommenly more sympathy, a more ready: aild<nP8laii<iu%

of a ehildls^ feelings, mwe animation, less otehisive adhweua to* modal
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