
Hlmllnr «o the abovp. In Mich ciwe«

thp teacher or Inppector mu«t have

roiupleted 15 yeom of aervlce.

(li) Five-Year Minimum. — ^fo

teacht-r or Innpector who withdrawn
iM-forc having foniplrtrd at Icaat Ave

ypiir* iif «'rvlce ! entitled to a re-

funil iif hU contribution*. The Inten-

tion lit ilr»t wn« to nmku 10 year* of

wrvlcp thf minimum. Even Ave

y«nr.4 may «eem to work a hardship

In c.rtain caaeii, yet •ome provision

of thlH nature iieemB noce«Miry to

exalt teaching above the "•tepplng-

iitonc'" practice.

(e) Forty (40) yeara were chosen

UK the baula of aervlce, and It ! on

thin baMis that the bcneflclary re-

relvea the largest allowance on re-

tiring. If the teacher 1» efficient,

howover, there in no computaory re-

tirement at the end of 40 years.

Strong objection has been urged that

40 ye.ira Is too long a period for

active service. Manlfently the act,

on Ir usual In jwch ca»e«, wa^
(Iraftt'd from the point of view of

thoHo pnterlng the profession, rather

than of tho«e leaving It. To an ex-

tent, however, the act ta retroactive.

I.e., the years of service l)efore the

act came into effect count as half

time In computing the pension.

(f) Provision Is made whereby ii

teacher or Inspector may retire at the

end of at leaat 30 years of service,

but at a decided disadvantage to th^

beneficiary as comtpared with his re-

tirlnK allowance had he completed 40

years. A teacher or inspector re-

tiring after 80 years would receive

only about 43 per cent, of the amount
to which he would have toeeii entitled

had he remained In the profession

40 years. After 85 yeans of Bervlce

such allowance would be about 60

per cent, of the pension available at

the end of 40 years. Were a teacher

to retire at the end of, say, 29 years,

hf would be entitled under the act

only to the return of his contribu-

tions.

VI.—^Recoinineiidatioiis

The committee present the follow-

ing recomimendations or perhaps sug-

gestions. Only general principles are

indicated as the details must toe

worked out by actuarial expcrU. Th«
Ontario act la largely the patttrn for

the following suggestions.

(A) Dr. Poght Mi>a In hta report:

Tha mont difficult phase of the en-

tire educational problem la how to

get and retain In the profeaalon a

sufficient number of welt-prepared

teachers. Before teaching can be

thoroughly profesalonallied several

things must comlB to paaa." Among
other recommendatlona he states the

following: "The government mint,

by legnl enactnuent, aafeguard the

profeaalon and offer specUl Induce-

ments to all teachera to equip them-

Kelves w«>ll for their profeaalon and

nuike It their life work."

Do the "legal enactment" aafe-

guurdlng the profession, and the

special Inducenventa referred to, In-

c1\ide a superannuation provision?

The answer secma to be In the af-

tlrniative.

(I)) A superannuation act similar

to that operative In Ontario should

be adopted at an early date In Sas-

katchewan, the terma of such act to

be applicable to all teachers holding

at least second claaa profe«lonal

fjualintatlons (and engaged In public

schools, separate schools, continua-

tion! "chools, high schools and dOl-

leglate Inatltutea, and In approved

private schoola), to Inspectors^ of

schools, members of the normal

school stafBs, and to cerUIn depart-

mental officials engaged In educa-

tional administration.

(c) The Ontario superannuation

act offers a definite auperannuation

allowance to those teachers com-

pleting 40 years of service. It a!»o

offers superannuation to those com-

pleting 80 years of service on a basis

"actuarially equivalent" to the 40

years' service plan. Many Ontario

educatlonlatfl are strongly of the

opinion that there should be a defin-

ite acale of retiring allowances from

25 yeara of service up to 40 years.

This end would apparently be pos-

sible if a 3 per cent, basis (annually

contributed by the teacher and prov-

ince respectively) were adopted. It

seems deelrable that the propoaed

Saskatchewan Act should comply

with the latter recommendation.


