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INFORMATION AS TO POST OF PRINCIPAL.

1. The Principal is appointed by the University Council ; and, subject to such 
regulations as may be framed by the Council, he exercises general supervision over the 
University.

2. He is ex officio Vice-Chancellor of the University; and in the absence of the 
Chancellor he exercises the powers and performs the duties appertaining to the Chancellor’s 
office.

3. He is a member of the University Council, Chairman and chief executive officer of
the Senate, and a member of all standing committees and boards of faculties of the Senate.

4. He is a member of the Vice-Chancellors’ Committee, a statutory body composed of
the Vice-Chancellors of all the South African Universities, and a member ex officio of the Board
of Trustees of the South African Public Library and other public bodies.

5. An official residence is provided for the Principal as part of his emoluments.
6. The Principal is the recognised representative of the University at all public and 

social functions, and acts on behalf of the University in dispensing hospitality.
7. He is specially concerned with maintaining a standard of conduct and discipline, with 

questions of academic policy, with the smooth administration of the University and its 
residences, and with its business management.

8. The Principal must become a member of the Government’s Provident Fund for 
University Teachers, to which he must contribute 6 per cent, of his salary per annum. 
Government and the Council contributing jointly a like amount.

9. Under the provisions of the University Statutes the appointment of the Principal is 
terminable at the end of the year in which he reaches the age of 65, but may be extended 
thereafter by agreement from year to year for not more than five years.

10. The emoluments of the Principal will be a salary of £2,000 per annum with a 
special entertainment allowance of £300 per annum and an official residence.

N.B.—The official residence “ Glenara ” is a double-storeyed house of 11 rooms standing 
in its own grounds on the University Estate, off the Main Road at Rondebosch.

11. Should the Principal not be a member of the University Teachers’ Provident Fund 
(or a similar fund) at the time of his appointment he will be guaranteed by the Council a 
minimum pension of £600 per annum after not less than 10 years’ service as Principal.

12. Subject to the Statutes (see 9 above) the appointment will be for a period of 10 
years, the Council reserving the right to review it at the end of the first three years, and to 
extend it at the expiry of the 10 years for such future period as may be agreed upon with the 
Principal.

13. After the expiration of each period of four years’ service the Principal may be 
granted six months’ furlough, viz., 3 months on full pay and 3 months on half pay. During 
his absence on furlough his official residence may only be let on terms to be approved by the 
Council.

14. The Principal will be required to assume duty on 1st February, 1938 ; and, except 
by special permission of the Council, he must devote the whole of his time to the service of 
the University.

N.B.—The academic year commences early in March, and ends in the first half of 
December.

15. The Principal to be appointed must have attained the age of 35 years on the day of 
appointment.

16. The Principal to be appointed must be actually domiciled in South Africa or must 
have been so domiciled at some previous period.
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