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ernployee under contraet net to disclose, sheuld be eWojined frein
discleuing a trade secret, and the cases se hold.

And the doctrine of these cases haa been riglitir extended
toeuaes wliere eniployers were enjoined freom dipclosing serets
invented by âucIh ernployees theuielves during the course of
their employnient.

There is a quasi-contractual duty arising eut of the relation-
slip and running frein the employee te employer which equity
will enforce and it makea no difference in such cases that the
employee 's duty is cernparatively unimportant.

A plaintiff in such case, if lie dhoose to niaks use of his
legs I reniedy, should be allowed hie action in tort against oee
who in breadli of confidence discloses a trade secret, The
tort is in the nature of a breadl of duty arising out of the
relationship existing betyveen the parties. Action on the case
ie the proper remedy, and se held in Royston v. Woodbury
Institute. In that saine case it was said that trever would not
lie since the thing converted was neither tangible personal
property ner tangible evidence of titie te intangible or real
property. In addition te getting his injunction, a plaintifr
jLL such a euse should be allowed damages if he can shew that
there were artual damages.

0f course it gues witliout saying that the communication
of a trade secret te eue employed in a confidential capacity is
net sudh publication that after that time the publie are free
te inake use of the secret.

Part II.-When we corne te consider third parties, varia aus
situations are suggested. It may be that the thîrd party lias
colluded with the confidential ernpleyee, and induced him to dis-
close the secret in breach of hie confidence. In fact it would
be safe te say that a majority of cases which have arîsen oz
this point have been based ou facts similar te those just stated.
Iu such case the third party se colludilng is guilty of a legal
wrong in the nature of a tort for inducing the employee te
violate his quasi-coutractual obligation or to break hie express
contract us the case rnAy be.
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