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JOHN E. DEWITT, - - - - - PRESIDENT.

THIRTY-FOUR YEARS OLD. PURELY MUTUAL.

ASSETS: - - - OVER SIX MILLION DOLLARS.

INCONTESTABLE POLICIES.

NO RESTRICTIONS UPON TRAVEL, RESIDENCE OR OCCUPATION.

Al Policies Non-Forfeitable under the MAINE NON-FORFEITURE LAW. A variety of

Plans all easy to work.

The Union Mutual Endowment Plan.
ayable in 10, 15, 20, 25, 3, 35, 40, 45, or 50 years, or prior to death

sc payable at age 85, or prior to death; premiums payable during the
tern, or in 10, 15, or 20 annual paymentsthe dividende upon these policies are paid by REVERsIONARY ADDITIONSto tbe sura inured. The policies are INCONTESTABLE and UNRESTRICTED
IN RESPRCT TO TRAVEL, RESIDENCE, AND OCCUPATION, AFTER THREE YEARs.n as lOf lapse after three annual payments, the reserve-less the pre-
sent value Of the loadings on the future unpaid premiums, but not to
surance i per cent. of the reserve -is applied to the continuance of the in-
tiuue tin force at net rates. If this value is more than sufficient to con-tinue tbeinsurance to the end of the policy terra, the remainder is used topurcbase a pure endowment payable at that time, if insured is then living.In case cf death withinî the extension, the policy is payable, less the plaincie prenium for each year of the extension prior to the death, not ex-
ceeding five oncb preniums with interest.

-year endewnIenjasILLUSTRATION.
ment secureil e n isued at age 35, premium 049.79. Three pay-
and 300 day ears' and 150 days' insurance ; five payments, 18 years
at end of teInsurance; ten payments, 20 years' insurance, and #312.15

These results willnsured be then alive.
be increased by dividends.

The Union Mutual Adjusted Premium Plan.
furnishing insurance at minimum rates.Thies plan provides for an exceedingly LOW INITIAL PREMIUM, which in-creases each year during 10, 15, or 20 y cars, and thereafter continues atan even rate. The first premium is very much lower than the ordinary
Lifeprenium, and, notwithstanding the increase, NEVER EQUALS THE PLAINLIFE-PREMIUM AT THE THEN AGE OF THE INSURED. The dividende uponthese policies are payable in reduction of the fifth and subsequent annual
pIemijurms, still further reducing the cost of the insurance. These policiesare entitled to the benefits of the MAINE NoN-FORFEITURE LAw, and are
NCONTESTABLE and UNRESTRICTED AFTER THREE YEARS.This plan presents the only attractive feature of so-called -' Co-oper-
tive Insurance,"--ow rates during the early years of a policy,-without

ta defects. The premiums are so adjusted that they can never become
burdensome, or increase beyond the ability of the insured to pay, whileSunicient to insure the solvency and st ability of the Company. IT FUR-
XIsHEsA CONCLUSIVE ANSWER TO THE ARGUMENTS OF Co-OPERATIVE AGENTs,
and, in the bande of active and energetic men, produces a large business
111 THE VERY FIELDST MosT EFEcTIvELY WORED BY THEI.

ILLUSTRATIONS.
STHE 10-TEAR ADJUsTED PREMIUM PLAN provides for a regularly increas-
Ing premium until the tenth year, after which it remains fixed at the rate
given for the tenth year. At age 25 the first premium is 12.70; the
second 113.86; the third 115.02; and so on increasing until the tenth
jear, when and thereafter the premium is 23.14.

The plain life-rate at age 25 is #1989. This rate is not reached upon
the adjusted premium plan until the seventh premium. When the in-
Sured reaches the age of 35, he pays and 'continues to pay a premium of
123.14; whereas the plain life-premium at that age is $26.38.

UPON THE 15-YEAR ADJUSTED PREMIUM PLAN the first premium at age
25 is 812.70; the second, 113 55; the third 114.40; the fifteenth and there-
after, '24.60. The plain life-premium, 119.89 is not reached until the
tenth year; and the continuing prernium of #24.60 is $6.70 less than the
life-rate at the then age of 40.

UPow TiE 20-YEAR ADJUSTED PREMIUM PLAN the first premium at age

25 is 12.70; the second $13.41; the third 114.12; the'twentieth and there-
after, 826.19. The plain life-premium, $19.89, is not reached until the
eleventh year, and the continuing premium of $26.19 is $11.78 less than

the plain life-rate at the then age of 45.

The Union Mutual Reserve-Dividond Plan.
This is an endowment at 85, issued at regular rates. The reserve divi-

dend period is 15 or 20 years. At the expiration of this period, provided
all the premiums have been regularly paid, the insured may have either
of the following options :-

He may withdraw in cash the entire reserve on hiseTolicy, with hi# share
of the surplus reserved to the policies issued upon the same plan during
the reserve-dividend period.

He may continue to pay his premiums, and receive in cash the amount
of surp'us which has been credited to his policy.

He may if insurable, convert the cash va.ue of the policy into fully
paid-up insurance.

He may convert this value into a life-annuity.
He may convert the surplus apportioned to his policy into an annuity

to be applied to the payment of his future premiums.
He may receive the amount of the policy whenever the reserve on policy

and accumulated dividends equal that sum.
The reserve-dividend policies are entitled to the benefits of the Maine

Non-Forteiture Law. They contain no restrictioy wh 'lever upon travel
and residence. After three years they are unrestrited in respect to occu-
pation, and incontestable. They are entitled toao dividends in case of

lapse or death prior to the expiration of the rese*re-dividend period.

The Union Mutual Non- Forefture Investinent Plan.
These policies require the payment of twenty-flve annual premiums.

At the end of the twenty-fifth year the insured is intitled to one of three
options,-an annuity during life, a definite and stated cash value (inde-
pendent entirely of dividend earniuge), or, if insurable. a paid-up policy.
These policies are subject to the Maine Non-Forfeiture Law, contaim no
ré strictions upon travel and residence, and, after three years, none upon
employment, and are incontestable. They are entitled to dividends in re-
duction of the fth and subsequent annual premium.

ILLUSTRATIONS.
On table No. 1, at age 20, the premiumis $44.86. Twenty-five premiums

entitle the insured to a life-annuity of #100, a cash value of 01,385.70,
or, il insurable, a paid-up life-policy of 83,230

On table No. 2, the premium for same age is 879.48. Twenty-fi'ê
premiums entitle the insured to a life-annoity of 8200, a cash value of

13,771.40, or a paid-up for $6,470.
Table No. 3 gives the result of a payment of twenty-five annual re-

miums of 160 each, aI all ages. At age 20, the result would be a lie-
annuity of 1144, a cash value of 11,992.50, or a paid-up poliey for 04,650.

Each of the plans is fully and clearly described in the CompaY's pub-
lications, which %ill be furnished upon application to the.home office, or
any of its agencies. It will be found upon anintiOfonfthe..Plans,
that they possess especially advantageous featuretad corer ail ddWa
forms of insurance, some one of them being prticuW Y adape 10Uýa

the precise wants of the individual inue therefore, they
tiirIn the hands of active, energeti, indipatioes a ens

cannot fail to be productive of a large wtdpro ablS bul maei
The Company is ready to negotiate with nud wll make libealcon-

tracts for good territory, agentiswh' wlU eagetily
E1USB '0R BcI"ES-


