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Royal Commission on Industria] Relations

Majority Report Recommends Eight Hour Day,
dustrial Councils, and Proportional Representat

Minimum Wage, In-
10n — State Insurance

Against Unemployment Also Suggested—Minority Report Is Legg Radical
C.

THE report of the Royal Commission on Industrial Re-
lations which has been holding sittings in Canada
during the past few weeks was presented to parliament on
July 1st, by the premier. The report is not unanimous,
however.

The majority report, which is signed by Judge Mathers,
Carl Riordon, Chas. H. Harrison, Tom Moore and John W.
Bruce, recommends legislation for a maximum work day of
eight hours, with weekly rest of not less than twenty-four
hours, minimum wages, especially for women, girls, and un-
skilled labor; also government action to relieve unemploy-
ment through public works, to help the building of workers’
homes to restore fullest liberty of speech and press, and to
establish a bureau for promoting industrial councils to im-
prove relations between employers and workers. Immediate
enquiry by experts is suggested, with a view to early legisla-
tion as to the system of proportional representation in par-
liamentary elections; also state insurance against unem-
ployment, sickness, invalidity and old age. Other general
recommendations are: collective bargaining, payment of a
living wage, right of workers to organize, recognition of
unions, steps towards establishment-of joint plant and in-
dustrial councils; extension of opportunity to reach highest
educational institutions; also that the commission’s findings
be put into effect in all work controlled by government where
the principles of democratic management can be applied;
that' the report and evidence be printed for general distri-
bution; and that if the Dominion parliament has not power
to legislate as proposed by the commission, a conference of
premiers and other representatives of provincial 'govern-
ments, also representative labor men and employers, be
called in Ottawa in order to reach unanimity on such points
and also to unify present provincial and Dominion legislation
bearing on relations between employers and employes.

The commission was appointed chiefly to consider and
make suggestions for securing permanent improvement in
relations between employers and employes. It was deemed
necessary to investigate the prevailing unrest, which they
ascribed largely to unheavals in Europe and general dis-
turbances, owing to the war, giving rise to a desire on
part of workers generally to reach quickly an objective
which ordinarily would require a process of evolution cov-
ering a long period. Many employers, the report states,
agree -with the . workers as to the need for an ultimate
change in the basis of industry, but they do not agree with
workers as to methods. Workers also differ among them-
selves, one group desiring complete possession of the ma-
chinery of production, and the full product of their toil,
another group simply asking larger purchasing power of
their wages, while between these the more moderate, and
as the commission, believe, the majority, would welcome
co-operation and industrial peace until gradually a system
would be evolved by which workers would receive a more
adequate 'share of what their labor produces. The com-
~mission holds that as we can see only a little way ahead,
all changes should be made step by step, each step being
based on experience as it is gained, but the general direc-
. tion should be determined towards health, happiness and
prosperity of workers and the service of the community.

Workers are diligently studying economic questions,
and while some of the literature they read may be un-
sound, or lack of mental training of some workers may pre-
vent their thorough understanding of it, the commissioners
are convinced that the good sense and sound judgment of
the majority enable them to discriminate, and hence ex-
treme doctrines have been accepted only by a minority.

Unrest was found to be greatest where there was most
unemployment, which was found in several large urban

centres, though there is little in smaller towns and rural
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