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a | Caroline is a trainee at the Dairy Training 
Institution (DTI) in Kenya. Germany supports 

the African Union (AU) and NE PAD Agency in 
promoting Agricultural Technical Vocational 
Education and Training (ATVET) for women.
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CAADP: Agricultural Technical vocational 
Education and Training (ATVET) for 
Women in Africa
The project aims to ensure that labour market- 
oriented, income-boosting training opportunities 
for women in the agri-food sector are taken up in the 
TVET systems in the selected pilot countries Kenya, 
Malawi, Ghana, Benin, Burkina Faso and Togo.

The training improves women’s access to formal and 
informal education in the agri-food sector and gives 
them the skills to earn a living through employment 
or self-employment. In the six partner countries the 
project targets women in formal vocational training, 
female smallholders who lack access to training 
and women who run small or micro businesses. The 
approach takes women’s diverse needs and social 
roles into account. As a priority, it therefore offers 
access to informal and flexible training options, such 
as evening and weekend courses. Furthermore, 
mentoring programmes are offered and teaching 
methods that are suited to women with little 
experience of attending school are promoted.

Strong in the work place - 
Migrant mothers get on board
With the ESF-programme "Strong in the work 
place - Migrant mothers get on board” the 
German government aims to enable mothers with 
a migrant background to sustainably secure their 
livelihoods. Women receive individual support 
on their path towards employment, and access 
to existing labour market integration services is 
improved. Since February 2015, around 80 project 
locations throughout Germany have been funded. 
The projects pursue both target-group-specific and 
structure-related approaches. In addition to targeted 
awareness-raising measures aimed at activating 
these women, the aim is also to raise business 
awareness of the potential of mothers 
with a migration background.
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