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2. Each Member which limits the scope of the statistics in pursuance of
paragraph | of this Article shall indicate in its first report on the application of the
Convention submitted under article 22 of the Constitution of the International
Labour Organisation, the Article or Articles of Part Il to which the limitation
applies, stating the nature of and reasons for such limitation, and shall state in
subsequent reports the extent to which it has been possible or it is proposed to
extend the scope to other categories of workers, sectors of the economy, branches
of economic activity or geographical areas.

3. After consulting the representative organisations of employers and workers
concerned, a Member may, by a declaration communicated to the Director-
General of the International Labour Office in the month following each anniver-
sary of the coming into force of the Convention, introduce subsequent limitations
on the technical scope of the statistics covered by the Article or Articles of Part [I
in respect of which it has accepted the obligations of the Convention. Such
declarations shall take effect one year after the date on which they are registered.
Each Member which introduces such limitations shall provide in its reports on the
application of the Convention submitted under article 22 of the Constitution of the
International Labour Organisation the particulars referred to in paragraph 2 of this
Article.

Article 18

This Convention revises the Convention concerning Statistics of Wages and
Hours of Work, 1938.

IV. FINAL PROVISIONS

Article 19

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registration.

Article 20

1. This Convention shall be binding only upon those Members of the
International Labour Organisation whose ratifications have been registered with
the Director-General.

2. It shall come into force twelve months after the date on which the
ratifications of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 21

1. A Member which has ratified this Convention may denounce it, after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International Labour
Office for registration. Such denunciation shall not take effect until one year after
the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this Article,
will be bound for another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the terms provided
for in this Article.

3. After consulting the representative organisations of employers and workers
concerned, a Member which has ratified this Convention may, after the expiration
of five years from the date on which the Convention first comes into force, by a
declaration communicated to the Director-General of the International Labour
Office, withdraw its acceptance of the obligations of the Convention in respect of



