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There are many interesting para-
graphs in the report of the royal labor
commission, consisting of Chief Jus-
tice Hunter, Rev. Dr. Rowe, and W.
L. Mackenzie King, secretary, which
s been presented 1o the minister of
labor, the sessions being held in Bri-
tish Columbia labor centres. Among
the excerpts interestigg to Western
Cunadian readers the following have
been selected.

The strike of the employces of the
unadiun Pacifi: rallway pany at
Vancouver, mbers of the
United brotherbood of lailway Employ

N
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wun
of

e und causes

. cannot b
rightly understood explaining
in some detail the nature of the organi
zatlon known us the L nited brotherhood
of Rallway Employees and the relutions
which exi ted between this organigation
and the Canadian Pucific railway com
ny for some time previ us,
he United Brotherhood of Rallway
Empuyees was in_Junuary,
Iwl It wa clety, bound to
sether by the following ¢
“1 do olemnly Shd sinsetely
swear (or aftirm) freoly and voluntarily,
upon the Holy Bible | my sacied
honor, that 1 will
the secrets of the
of Rullway Employces, which have beei
heretofore, shall Le wy this time, or may
at any future time be imparted to me
as such, 10 i
ens
ther! t
of print, or allow 1 e
printed,’1f in @y power to prevent It a
5t the unwritten work of the brother
hood; that I will uphold

eve

r
United

d will
all reguliitions and

Mg consiliuiiens ond Ly-laws, an
and abide by

spe
ingly of any member ther

arsist a1l ve titute wcrthy
the biotherhood who may

apply to me
for relief, so far as lles within my pow-

and_support -

structed to forn
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in bai time. They are in charge of a  ruin yer, all the whils .

‘chief special. Thess men, with aditional  Ing nu 2 Lt copital

assistance, follow ali scubs that have the  the two blad o shears whi

nerve to board down town, report to a WO woll, mest be jusas u.,em.-.- 1

special committee, Who interview the the bolt of mutuai coifilene:, but
dindies with a'view of getting these  wrenched apart, are both Belpless
abs out of thelr boarding houses, We  useless,

been_ very. sucomaiul siong these
intend to bring the name of  order to
b home to every one of them. doubt in the minds of employers th
The conclusions of the commirrion all y

appreciate the obMgation of cor
the only sure

It 1s -un necessary for the unions,
win recognition, to leave |

to prepare
and deliver Lo the general man there
8 fequest demanding recogn.don of (he
K. and stating oat

led when the recognhion

wnted
e ultima
of the C.P.R
as us follow
We, ¥ mmmuuu of the

':um 10 the general managoer
In furtherance of this order

requ K

deit, e on *vou Anb requesi .
nition o the 11 Rt LB, whose members
are now on strike at Vancouver, Revel-
stoke, Calgary, and peg.  On yoi
dvising us in writing that this wiil be
done, our members will return to wol
immed d_endeavor i the future
1o, serve the company's * imarents
mn;( iy as o y -

With nu- dlvl»luu- "2F ‘ihe_brotherhos
uvy (Iv"llll’k“l Calgary and

n
recognition of nu- T e
he offic l‘lcll‘lc raii-
way at lmmlnnl nle l'nlwd Brother|

npioyees had gore as far in
all lts members in Canada
wing to their Nmit-

e ' moat Imuunlnx Jorts e
that rPI.\nr;.l to the lout” of Pop

hm L

ar o

Iuies,

peor healtl. At

1 ned wuh Sxjomire

hv lhe « ;mm‘llan Pacific rail
d 0!

. in financial Al

1
hreate:

vi for. hin

o the pmumrn applied
en statement:

ral of the Unltsd

omployeen. for
y Bervice

own free will and wllhmﬂ conditions
This proposal Is d_witnessed
24t Poore
hlvrrlui

at Nelson, Janua
Wln-
nlp n the Zth o lhu

was then evidently
3 mon

a rec -1m o the chier ln-pmv.r
o B¢ oo special service depar
ment _at Innlgnv for vthe sum of [+
for expenses
Also |mnsmrm|nm Winnipeg to
Calgary and return. report by the
chie Mmepector at Winnipeg on the 2th
of Junuary the following siatements e

mac
Atter discussing llle matter llgumnwprl:‘nl:|

er; that, other things veing equal, 1 will  and also

give employment to a member of this made to e, he'h oftared fo work
brotherhood n preference to a stranger;  for my d pent "’y goutiauing to oo
that 1 will give members due and tmely ~ KAnIge (rom place 1o w;"a‘;»'n'nn-n and
notice of any danger that I may know e Nmself to epe k,‘“ e o

of threatening them or their families; 115 grom all his meetl

that I will rec:giiz: ali signs, pass i"ihen went 1ip to the hotel a

Vords, grips or senuls which may be  arrangements for Poore to Teturn

glven me h)‘ members of the bLrother- nd to keep me Pﬂ'ml every day o
hood; that 1 will endeavor at all times {0 his. progress in the work, and also Kive
to uphum .uld malntain the dignity of  me the of Al the men Joining the
the brotherhood: that I will not recom- md on ‘hls agreaing to thow
el for

any
therein’ whom 1 have resson (o peliovs
would prove unworthy. All this I most
sincerely and faithfuy swear (or afirm),

and will ‘steadfastly acep and. perform
without the least caqulvocation or mental
rescrvaiton whatso vir. a con-
sider this obligation Hinding, whether 1
remaln o member of the brotherhood or

This oath Is admiristered duriog a
lennhy and impressive ceremony.

him
Calgary -nd Feturn to wlnnlpau in the
shape of a_first class ticket. and also
lnv. hlm ‘- for r.lel, as he wonid
e to collect any fess fro ﬂ‘vm

mtn olnl the union. s recel
mr Ju- n:ln‘uum and we left to take No.

1 at 18.06

. omitted to say in the above
that he had given me several lotters cf
introduction and corres-
pondence between himself an! Estes.

or
ara at Ban Francisco, and ita purpose 1
to embrace in one organization nl clnn
ses of rallway umplu)eel. The manage-
ment of the aff: of the lvrnlherbooﬂ
18 In the hands n{ Ilr president and hnnm
of directors, who are clothed wit!
tional powers In the direction of the a
fairs of the entire brotherhaod.
constitution it o seen that
lons. usual o
the ‘constitutions of trade unfons, nl-'v’-‘
oing to strikes, the, constitution he
ted  Byotherhood -
e

become involved In a sympa-
lhrllc strike, but subjects one ln):i 2]‘[
u;ulcr penalty of expuision, to the order
of e

wed the calling out
'Rt Vancosver, ang Shick con:
ed ‘until' March. when Winnipeg and
l‘nlmlry dl\llhmn were called o
at Win WS €Ol
all (‘P.R members
Calgary Immed| lnlalv
Leonard (superinten,
niper) in writln

Of

That th strike was for
of the Vancouver
jon who were at Mrntreal, were in-

one of wi
rahlhc In“uem‘e of dlﬂ!rml m-n

ut
were made to induce other em-
ployees to join the order. In Vancouver
and other cities affected by the strike,
committees of strikers were told off to
persuade men to refuse to work for the
company. Where men had Accepted pos-
itions vacated by strikers were
a
Efforts were made to prevent
in_ hotels
boarding horses. An effort was
0 organize the waitresses in the
0 that they

made to suffer as much Inconvenience
possible.
them getting accommodation
and

‘scabs.
pex dl\!lhm writes as follows:
ropped our pickets, and have
put on a -ynam of pald IDN‘InIl who put

Winn;

ay 10 cnd labor troubles—self-sacriics At the present time nearly all the |
‘n both sides. dustrial uunnn In Canada ure organiz.
As strikes are intended to cause loss 10 some thred or four scote of inen
and inconvenience to the employer in or- parts of International
der to force him to yield in whol Whith: have  thelr headquarte
part to the demands of the mnm- "and  Unitea Staies.
o It 1s, we think, a very dificult qu
tion aé to how far the Jolning b;

unfor
n ¢

emsel as
they are almost invariably n.nuud by
loss and damage to many others In the
community where they 0

v

-nmellmu by assauns, riots and loss of
life and preperty; kv fs the plaln duty
of ";Il C'l!l[l'u)!l‘ VIM the o

ction & of the constitution of wmu:
.u foilows:

“Any contract or agresment entered In,
belween the members of any local unio

mfw
all Wlllbll

h respect to the emnloytn and the  of any di
employed, it is their cloar duty to the cur
community, whose prote tion they both
enjoy, acn other either by
themselves, or through the mediation of
third parties,

of 1
unlun. which nrc med 10 S0
union without lbt'lulhorlll or san.

t they can, each making con-
siderable sacrifice, If necessary, to avol
the loss and Injury which will otherwise
occur to the public. Am re it may not
eis of labor
that the ohd relation of master and ser.

eedom .u _matters of con 0 4
small Imd) of men in a foreign country

vant no longer « btains, that it hllu 'Mn thut extent at ail venln .n
supplanted by that of employ n1 oot 16 thelr dictation.
‘ulrkmnn with the p- nhvkvﬂlt\ um it us we have been nhla to nm-r the cu

{iol exercised by these foreign Is has
generally speaking. "ot Degn nimical >
ihe Interests of lho Canadian membeis

elop in m. near future Into that
of co-contractors.
or ssar;

then, In thelr own

1 i
intoreats. 1.nd in that of the cnmmunnv

eltner .l.h as 1 ritish kluh—
gonerally, that emp) jocts, 'They have, seuerally speakin:
that they are """;“’“" bear in mind TS for the observance of contracts

and un
labor. but with uqulun beln
{oually with
, doubts lnd i
ecially " incumbent. on® eor.
other large employers of
not_come in

Ih'fnfurl. esp
orutions and

offices of superintendence, and to forth-
with dispense with th os
one who Is to tyran;
rrogant in his dealings with the men.

rouble
matter qut with his mon. and had shown agul
Xy he was unable to accede o dimontent; "‘“ hey

ntin
ignore the coullrl}ll ons and ru!

the

It is generally recognized that the thelr own

workmen are justified in combining to-  them (o do so; tha
gether to secure Increased wages or  preach the doctrine
sl oru-r Jhoy lesitimate  property without compensatio
change: cm- y s divi in
Ploviment. "atd tollers and the spolle
gmplover in use of the

ly or, punneuc strik

not d
rove of violence ‘and Inl{mldnhm that
they ifferent he o

the employ: e,
unless wwne anld r‘on!rlc( is lh'rnhy
violated; pu;;llc. Whd that

o "Vmo" idos "R
ea of th ollowers
O e whom they are omu tly

r with to
injul T which \Alll of deception and concealmen
nc’ll involve only elvil, olherl th elvil . hzr‘ n tional reason In “tre
and criminal Hability. case of the United Brotherhood of Rall
On the h!sr hnnd 'u thlnk "IIQ nubllc why lmgloym which Is that it is
opinion, as wi min aim of this ly to force all classes of
em In I b sml'lhnllmlv lvn- allway emplo: the hest 1
e boy- me lowest. together into one organi:
n l lI Id II« th II kll G ok in_opposition ir-
g "h"*" B Ptk g LS e
it Of jon 0 n
13 be allowed ME ) ‘Il:."l\ﬂ such desire. have their

casy to determine. It is true that in  own olass fon which contin:t
theory o bod men should have the he f with the compuny. &l

ht hey will deal collec- ~ With whlach u m_" - (.}
tively and not individually with an em-  one hand, o' o numl-
plover; ind If an that was meant by Y mllmundmnd e
strike ‘for recognition was that thev  Who TN USSEISECY mmw ‘mh 'N .
would merely refrain from work until &nau- % BT Tallvay . who n
g "':.,'},:_"’,".m';‘,‘,:’ e de- control of the depnnmam nu—n n'-u
garded aa inherently wrong: but the fact

o that strikes solely for recodnition
frequently accompanied by the coerclon
by iHegal practices of both employers
ana any non-union men who may be dis
to take up the work which the
ltrlleru have left.
the time 1t must be remem
bered that uniontets and. 1he demand for

arls of unionism) bm!
to have l)n(r mnvuumh dlcwaaol:lv the
former. an 1ike
lhl Unnod BNI(IIM ll.ll'lv Fl'

recognition of the union, Le., of the right amot 1

It ze n collective bargain, are the nw ,,, B 3, Sty systecs Nia

natural outcome of the present stage of et o e nllwny. wwlq Vo
ln lnuodne! the bitterest di 014

industrial devlln'umillt.
Ve for unions and at the same l.llnl make
on

ong them,
Il hnvuhlt to

one
b whlrh s oMloully orap -f

the surest and best way. It {s by show- ime of the riik

necessary in a

ing_emplovers by experlence that it I
to thelr sdvantage {0 deal with unions
such, and that the unions will rega
the Interests of the employers us weil --

thelr own. And here. ny b
marced lios the emsential diftarence ba-
tween the legitimate trade unionist and

os hostility and is
ever compassing the embarrassment or




