
AJl beeome 6m on Um ilwtiBa of m tnuobw,
••d Meh MibtM|iamt pMroMiit twilvt ombUm
thtiMfltr. If aur BMBMr ihftU lUl lo pagr

kb mmiimI fM wttUa thiw mootlM aflw imm
haa bMooM dot. ngialarad boMm to kit ImI
kaomi addrm aliiU be nat Urn Inr tha Baar^
Ury, and if tba fto be aoi paid witfeda tUrty
dayi aftar aoeh aatilieattop, tba dafauHer may
ba atniek off tha roB of icaiabanliip by retoltt-

tioB of tha Bxaeu^va Coimott.

RmoiiATioro.
All redgnatiooa of olBoa or membovhip •hall

ba in wnttng addraMod to tha Secretary, and
ahall be lubmitted by him at Uie next meeting
of tibe Ezeeutive Coimoil, or at the firat meetina
of a Stardinf Committee competoit to deal
w**h same.

All dues must be paid in full before a resigna-

tion ean be considered.

BXPULSIOH.
Any member may be adjudicated upon by

the Executive Council if charged in writing

with conduct imbec<»ning a member oS the
Association. If. in the oi^nion of a quorum
of the Executive Council, aoti<Mi should be
taken thereon, the President, or in his absence
one of the Vice-Presidents, shall appoint a
committee of five to investigate the charges
made. The Committee wiui due diligence

shall report in writirg if the charges are sus-

tained or not. The report having been ccni-

sidered by the Executive Council, the member
so charged shall be notified in writing at least

ten days before final action by the Kxecutive
Council, by registered letter to his last known
addms. to appear at the next meeting of the
Executive CSmndl to def^id himseu. The
Executive Council may, by a majority vote
present at such meeting, suspend a member
tor a period of time or expel on a two-thirds

vote.
It


