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nrnvidf» fn^ *£n g®n®ral» the benefit schemes in effect in Canada 
ees idLt»Loh? admiasion thereto of all classes of permanent employ- 
are’mad^iî th5rn? sev®ral firD13» however, indicated that exceptions
although iLalïv îhLe Ve 8ta£f’ °ffice emPloyees and foremen,
ditionf + th ^ become members also under different con-
pîoyces*reSîvi^°mnrArLalSO T*! *y 80me firma ln case of em­
ployees receiving more than a stated salary. Emolovees are not
hfve been i^the serv?® °f th6Se schemes until after they
varying from thîee' °£ t?® employlng company for a certain p i d
of months to two years, and until they are in rec p

salary, in some instances admission to benefits is
dtielse uSees ?£Vdtete? aee and t0 those suffering^rom chronic
accruing toerefr^m° latter al8n a WalVer with regard a"y disability
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MUTUAL BENEFIT FUNDS ESTABLISHED IN CONNECTION WITH 
_____________ CANADIAN BUSINESS AND INDUSTRY.

Labour -io«,+ ^stionnaire was addressed from the Department of
fîms iÜïf^iLî° °nî hu^ed fifty industrial and commercial 
industri=?lf£?r+nt partf of Canada, including a number of the largest
inoZ tofl™n?P°rta£i0? ,interests in country, who were 

. t° have some form of sickness insurance in effect in their
?8JaJ1:lshments for the benefit of their employees. Following is a 
to !hisU^SiôL2??e^0rmatl0n gathere4 fro° the reP“e= received

£ Classes of Employees Admitted to Sick Benefits.

Total Number of Employees Admitted to Sick Benefits, 
indicating the Proportion to Total Number

Employed.

„ Firms in which sick benefit plans have been organized
l0?al buaineaaea. with a comparatively small 4 

irkpeople, to the largest industrial and transportation 
enterprises, extending throughout the entire country and emolovine 

• For.thla rea-son, the number of employees “mi^inde^ 
these plans vanes greatly. The returns indicate that in the mîîorltv
nUerewhoaMvr^?ybfenar ^mitted- a“hough sometime sttanarea7

See3enL8m8!HrPly0ÏLe^rsMp.in 'was sLll!nS anCe8, the Pr°P°rtion of members shown as participating

Risks Covered.

.. „ six of the nine provinces of Canada,
pensation laws have been adopted applicable *
fi™rb?’a1nrn^rCti0n "'ith whio11 aa=eaa™ent is made on employing 
urms by a provincial government board to meet the cost ofaccidents and certain specified classes of sickness In L^ îï1

workmen1 s com- 
to all classes of in-
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