
0 1464*

examine « according to «oienttfie methods end In the light o' exist4ng

knowledge» industrial relations, however ar4»1ng, the conditionné^

eurrouniintj'rtiien, the forcée andc 1 rowietenoee *urr ouniTn^t’aen, the forcée end influencée operating 

upon then, wlth a view of weeing If it le not possible? tofeoi modify

or change exist 4ng features, and so*direct exinting or latent forces.

that thane relatione nay be Improved in a ne.nner likely to"permanently 

promote "the well-being o'* mankind throughout the world."

METHOD. The attainment of thie high aim through the Indent 1gation 

of relatione eo numerous, intricate a_nd subtle, involve» a threefold 

procedure:

(1) A precise knowledge of eeeentlal facte and factors ;

(2) A critical examination of their eeveral relations,

with a view of c.ieclo«ing the need and the

direction of possible and desirable ro-adjustnente■ 

(•") \ practical application of methoda and influences

calculated to eo adjust existing relations ns to 

permanent ’n’,,w’Af* the well-bjjing of neraons 

 

engaged in industry.

This three-fold procedure corresponde with the accepted

mat ho Is of scientific investigation o-' «octal phenomena generally, 

and eBÜfc'have been designated respectively—

(1 ) The descriptive, or the historical and analytical ;

(2) The statical, or th« 'Critical and ideal;

(3) The dynamic, or the constructive and tec’inical.

W. L. Kackenzie King Papers 
Volume C 32

-srtife»——

PUBLIC ARCHIVES PUBLIQUES
CANADA 


