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Motion (Mr. Weir) agreed to on division
and bills read a second time.

INDUSTRIAL STATUS OF WOMEN

MEASURE TO REQUIRE EQUAL PAY FOR
EQUAL WORK

Mrs. Ellen L. Fairclough (Hamilton West)
moved the second reading of Bill No. 2, to
provide equal pay for equal work for women.

She said: Mr. Speaker, it is not my inten-
tion to take very long today on the discussion
of this bill, because this is the third time it
has been presented to the house and the
second time for it to be debated. In present-
ing the bill last year I produced certain argu-
ments, and those arguments stand today as
well as they did a year ago. Very little has
happened in the meantime to change the
picture, but I am hoping that what little has
happened may have influenced certain mem-
bers of the house in general and the Minister
of Labour (Mr. Gregg) in particular.

Last year while speaking I quoted certain
statistics from the publications of the dom-
inion bureau of statistics, and some of these
have changed slightly. One change that has
occurred since last year is that in January
of this year the government of the United
Kingdom gave to its women employees legis-
lation which would provide them with equal
pay for equal work, the system of implement-
ing that legislation being a graduated scale
which in a few years will result in complete
equality for these women.

Another thing has happened since last year.
In replying to my remarks on the introduction

of the bill last year the Minister of Labour .
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had the temerity to announce to the house that
no representations had been made to him by
the National Council of Women. I am sure
the Minister of Labour has about as close a
connection with that body as any member in
the house, and he should have known that
was likely to call forth an immediate response,
In any event, he had his answer during the
year. The National Council of Women have
presented him with their request that this
legislation should be supported by the gov-
ernment and later, in a brief which they pre-
sented to the government, they reiterated that
request.

Since I spoke last year there has been a
slight change in the size of the labour force
and the number of women who compose a
part of it. As of December 12, 1954, the latest
figures available, the Ilabour force was
5,414,000 of which men comprised 4,179,000
and women 1,235,000, or about 23 per cent,
This is a larger percentage of the labour force
than last year when the figure quoted was
22-2 per cent. It is interesting to note that
in the period of almost a year which has
elapsed the increase in the number of men in
the labour force has been 13,000, whereas an
additional 50,000 women have entered the
labour force. These figures are significant.

Another significant factor is the number of
women who pay taxes in this country. In-
asmuch as these figures differ slightly from
those which I quoted last year I should like
to place on the record of the house the cor-
rected statistics. According to the 1954 tax
statistics the number of single women with
no dependents paying taxes was 651,130, com-
pared with 736,020 single men paying taxes.
In other words, single women paying taxes
comprise about five-sixths of the number of
single men who paid taxes. With these statis-
tics before us it seems odd that there should
be any difference at all in the wages they
earn for similar jobs.

Because of the short time available for
this debate today, Mr. Speaker, and because I
am anxious that some conclusion should be
reached, I am going to rest my case very much
on the argument I made last year. But I
should like to reiterate the words of Mr,
Kaiser, the United States government delegate
to the international labour organization con-
ference, which I quoted last year and which
are found on page 40 of the seventh report of
the committee on equal pay for equal work
for women. Mr. Kaiser said:

The experience of the United States showed that
the principle could be accepted alike by workers
and employers; that it could be translated into

practice; and that its application protected estab-
lished wage rates against undercutting.

I think the latter part of Mr. Kaiser’s
remarks are significant, and I should like to



