
of maritime workers and of white collar workers. A meeting of
experts on "payment by results" has paved the way for a f orth-
coming meeting to deal in broader ternis with the subj ect of labour
productivity. A migration conference was held in Naples in October
1951. These, and in fact ail activities of ILO, have been supervised
by the Governing Body which functions as the executive organ
Of ILO.

One of the most interesting topics dealt with by the annual
Conference of 1951 was that of equal remuneration for men and
women workers for work of equal value. It is only recently that
there has been any degree of legisiative experience in this field and
there was, therefore, considerable controversy as to whether the
time was ripe for ILO to adopt a Convention on the subject, rather
than a recommendation. It was eventually agreed that the text to
be adopted should take the f orm, of a Convention but, as a rather
unusual feature, it was agreed that niember countries might impie-
ment the equal pay principle either'by legislation or by collective
agreements between employers and workers. The 1951 Conference
also carried forward the work of ILO in the field of industrial rela-
tions with the adoption of recommendations on collective agree-
ments and voluntary conciliation and arbitration. It held a pre-
liminary discussion on the question of labour-management co-
operation which was further developed at the 1952 Conference when
a recommendation on the subject was adopted. Questions of social
security and labour conditions in agriculture were also dealt with
at both Conferences. The 1952 session included on its agenda, too,
the questions of health of workers in places of employment, regula-
tion cf the employment of young persons in underground work in
coal mines, and revision of the Maternity Protection Convention
(1919).

Duriniz 1951, Canada ratified four International Labour Con-


