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The duties of Mrs. F. C. Davidson involve
the making of actuarial calculations under
individual contracts with respect to new or
changing contracts, assisting in year-end
valuation, the preparation of annual reports,
financial statements and carrying on statisti-
cal and mortality investigations; assisting with
actuarial calculations involving the cost of
‘both past and future service respecting pro-
posed retirement annuity plans for employees;
assisting with the annual valuations of retire-
ment annuity plans in force; actuarial calcu-
lations concerning withdrawals, deaths and
retirements under group contracts.

3. Qualifications: Mr. C. D. Allen. (1)
Graduation from Dalhousie university (B.A.)
in mathematics and economics, (2) Passed
three examinations of Actuarial Society of
America, (3) Passed civil service grade four
examination for university. graduates, (4) First
on eligible list, civil service competition for
actuarial assistants (1943), (5) Five years
experience in Annuities branch.

Qualifications: Mrs. F. C. Davidson. (1)
Graduate of university of Manitoba (B.A.),
specialization in Actuarial Science and Eco-
nomics, (2) ‘Three years experience in a divi-
sion of the Actuarial department of the Great
West Life Assurance Company, Winnipeg, (3)
Passed three Life Underwriter examinations,
1940, (4) Three years experience with the gov-
ernment Annuities branch, (5) Placed on civil
service grade 4 list, 1942, (6) Second in civil
service competition for actuarial assistants,
1943.

4. Salary: Mr. C. D. Allen, $1,440 per year.
War Duty Supplement, $120 per year. Cost of
living bonus, $221.94 per year.

Salary: Mrs. F. C. Davidson, $1,320 per
year. War Duty Supplement, $240 per year.
Cost of living bonus, $221.04 per year.

E. P. TAYLOR

Mr. NICHOLSON::

1. What positions have been occupied by Mr.
E. P. Taylor with the British, American and
Canadian governments since the outbreak of
war?

2. What are his present duties?

Mr. CHEVRIER:

1. Since the outbreak of war Mr. E. P,
Taylor has occupied the following positions:

Canadian Government—Member, Executive
Committee, Department of Munitions & Sup-
ply; Joint Director General, Munitions Pro-
duction, Munitions & Supply ; Executive Assist-
ant to the Minister of Munitions & Supply;
President, War Supplies Limited; Deputy
Member for Canada, Combined Production
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and Resources Board; Canadian Chairman,
Joint War Aid Committee, United States-
Canada.

British Government—President and Vice
Chairman, British Supply Council in North
America; Director General, British Ministry
of Supply Mission (formerly British Purchas-
ing, Commission).

2. None.

SELECTIVE SERVICE ADVISORY BOARDS—
E. N. GRIGGS

Mr. KNOWLES:

1. Is there a set of employment and selective
service advisory boards, national, regional and
local, in operation on a voluntary basis? If so,
when were these boards established?

2. Has there been established recently another
set of selective service advisory boards on a
salary basis? If so, under what date and by
what authority?

3. In what way do the functions of the boards
referred to in question (2) differ from those of
boards referred to in question (1)?

4. What position does Mr. E. N. Griggs
occupy in the government service? What salary
is he paid by the government?

5. How many selective service regional ad-
visory directors have been appointed, and what
are their salaries?

Mr. MARTIN:

1. There are national and regional selective
service advisory boards, also national, regional
and local employment committees, all on a
voluntary basis.

The national selective service advisory board
was established by P.C.-2254, March 21, 1942.

The regional selective - service advisory
boards were established by P.C. 512, January
28, 1944.

The national employment committee was
established September 23, 1941.

Five regional committees have been estab-
lished by the unemployment insurance com-
mission throughout the dominion.

Local employment committees, of which
there are now forty-five, are established when-
ever the regional committee recommends their
establishment or the local employment situa-
tion indicates that they are necessary.

2. & 3. See reply to question 1.

4. Mr. E. N. Griggs is regional director,
national selective service, prairie region. His
salary is $1,800 per annum.

5. Four regional directors, national selec-
tive service, have been appointed. Their sal-
aries are as follows: Pacific regional director,
$4,500 per annum; Prairie regional director,
$1,800 per annum; Ontario regional director,
$4800 per annum; Quebec regional director,
$4,800 per annum.
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