
skilis is more portable (i .e. their work is performed "in-house" rather tbon

requiring offi.cîal con~tacts within the host governmeiit and lacc of continui-ty

is flQt 80 disrupti ve) the usual tours of duty for SCYs are 2 years. At a number

of very difficult POsts the tour is oeiiy 13 uiontIhs, with an. option to ectend

to the f ull 2 years. part of the preparation for assignments in sone countries

includes foreign lnguage training for employees and spouses.

Other aGvancesS are occurr4ng as the. Departmeftt responda ta the changing

lifestyles and expectations of empoyoe, such as unn-traditional f amily

structures, two-caxoee f amilie etc.

Eariy ini 1973, the Department issiied a poiicy whioli agrees to the

employment at posts abroad of spouss, usually vives, and other dependents,

frequentiy dauùghters, barring negative regulations in the recipient country

affet±ng security imlictions, diplomtSc immunWity , local 
cutm and iaws,

where sucli eim4oytment would affect the empoyee ~in the prformance of hiis or

her duties, etc.

Although the iac of u îility in occuptions .nqaged in by both men

and vomen causes difficulties for many emlyees, the Departuent seeks to

ensure tliat the priniple of equa treatent wiii be appiied to, ail. The assign-

mnts of rotationa1 employeU ini Ottawa and at postsa broad continiue to be

mae on the basis of the idvdual 'S expetise, potentiai and persoaia

.- IS 1 >haeattiue met th reurmnsothpsio.


