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Sehedule of Sal'aries

The following schedule of salaries has

been adopted by the Winnipeg SChoOl1
Board. It will become effective in
January, 1920:

It was recolumendedl that, beginniflg

witli January 1, 1920. memberS of the

varionS departmnefts of the sehool ser-

vice shahl be paid as follo"vs:

M\iniîiUfli,

Principals ýof lligh Sehools .............................. $ ,00

Assistants in High Sehools-Men........--- --------------- ,0

Assistants in High Sehools-Women ..................... 1,500

Instructors in Mâinual and Mechanical Aýrts 'n 11i gh 180
Schools ..... ............................................................ .. ..... 1,80

Instructors in Domestie Science, Household Arts,

and Physical Culture for Girls.......................... 1,400

Men Principals of Elementary Sehools of 10 to 15

Rooms ........................................................
__ 2,200

Men Principals of Elementary Sehools of 16 rooms

and upwards, who have reached the maximum
salary of previons clause ..................................... 3,100

The present Principal of the Earl Grey Junior 1-igh

Sehool ......................................... ........... ........1....... 3,300

Except where, by resolution of the

B3oard, the salary of the Pri ncipal has
been or may hereafter be flxed at a

%pecial sum for pirincipalship plus the

sehedule salary for the. grade taught,
the minimum salary for women princi-

Pals shahl be $1,700, with increase of

$100 per annum until a maximum of
$2.200 is reached.

Téachers holding only Second Class
?rofessionaî certificates, to be eligible

for appointment, must present satisfac-

tory eidence of having had at least
three years' experience in teaching sub-

8equen t to a recognized course of Nor-
Ixial training,

Teachers holding First Glass non-

IrofessionaI certificates, Who have sat-

iaatorily conipleted the course of

Normnai training required for Second

Cl8as Professional standing, and Who
hav'e not had two years' satisfactory
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teaching experienCe, subsequent to a

Deeogized course of Normal training,

will be eligible for appoi nenttth

elementarY staff on probation under tbe

following sehedule:

First 5 months at' the rate Of $800

per annumn.
Second 5 months at the rate of $850

per annumf. $ 0
Thi rd 5 months at the rate of $0

per annumn.

Fourth 5 inonths at the rate of $050

per annumn.

Teachers who have obtained such

First Class non-Professional certiflcatcs

through graduation fromn a recognized

universitY and whoehave otherwise coin-

plied with thec onditionslî pecifled in

the foregoiflg, shali begin at the third

stage of thjs probatioflarY schedule.


