TORONTO (CUP) — Teachers at
Ontario’s 22 community colleges,
back to work after a three week
strike, are unhappy with what they
call the provincial government’s
feeble attempts to solve the issue of
workload.

“They legislated an end to the
strike -but they did not solve the
problems which started the strike,”
says Katie FitzRandolph, .spokes-
person for the Ontario Public Ser-
vices Employees Union, which
represents 7,600 college teachers,
librarians and counsellors.

“They are still unwilling to admit
that workload is a problem.”

legislated the teachers back to work

except workload to an arbitrator
and made moves to establish and
assignment review committee to
examine the issue of workload. The
committee will review all aspects of
instructional assignments in the
colleges.
During the strike, the teachers
said heavy workloads affected their
ability to teach well. After the legis-
lation passed, teachers at Algon-
quin College in Ottawa publicly
demonstrated their concern by
driving to their campus in a funeral
procession. They say they were
mourning their loss of collective
bargaining, and entered the school
singing union songs.
Government spokespeople how-
ever, see the issue differently.
John Humber, college and uni-
versities ministry college affairs
branch director, says the commit-
tee is the best way to solve the
issue.

“l don’t see how an arbitrator
could have dealt with the issue. |

After the Ontario government

Nov. 12, it referred all the issues

think the committee is a good con-
cept. It gets the thing out of the
arguing area and has it objectified,”
he said. ;

Education minister Bette Steph- -

enson agrees. In the provincial legis-
lature, she said the union’s demand
for a province-wide formula on the
reduction of workload was unac-
ceptable to the Council of Regents,
which represents the college
boards.

The Liberal party supported the
back-to-work legislation in princi-
ple during the two day debate but
failed to amend the bill to bring the

Teachers back to workload

workload issue to the bargaining
table for both groups to negotiate.

Meanwhile, students are dealing
with the major scheduling changes
in a variety of ways. Some colleges
are shortening the Christmas break,
while others plan to eliminate read-
ing week in March or extend the
term to include May.

Special student aid arrangements
have been made for students who
will have their school year extend-
ed, says Frances Lamb, provincial
customer services manager of stu-
dent awards. She says cheques will
be issued automatically.
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A new automobile insurance program from Etna that
leaves the competition standing still. \We‘ve got really
competitive rates for good drivers. We can provide

12 month or 6 month policies with fiexible payment
plans and a wide range of special discounts.

For a better deal on your auto insurance

CALL US FIRST! 2 OFFICES TO SERVE YOU:

16629-83 Ave.
Edmonton, Alberta

483-0408

POMBERT INSURANCE AGENCIES LTD.

74 Chippewa Rd.
Sherwood Park, Alberta

464-2272
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Room 278
Students’ Union Building
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CRESTED MUGS
PLanning a Social?

A Ski Trip?

A Frat Party?

A Banquet? A Toumament?

Cache Distributors will provide
Custom Lettered or Crested Beer
Mugs, Coffee Mugs, etc.
MANUFACTURED IN EDMONTON

_EMPLOYMENT OPPORTUNITY

E Students’ Orientation Services

2 B
DIRECTOR and ASSOCIATE DIRECTOR
responsibilities include: i responsibilities include:
— program administration — making recommendations on-the
~ — making budget and financial policy recruitment, maintenance, training, and

recommendations to the Advisory Board
— develop and run promotional campaigns for

:‘n‘:m':": st (g — making recommendations on seminar
— liaison with Students’ Union and University -8 conltef:ga:‘dem: :':"Agm Board
B mfam activities € ; program administration.
— member of SORSE Advisory Board — member of SORSE Advisory Board

These positions demand interested, enthusiastic, and dedicated invididuals. Experience with
orientation is a definite asset, but not essential.

The term of office for both positions will be approximately eight months, with a starting date
of January 15, 1985. The position of Director is full time, while that of the Associate Director
is part time for the winter months, and full time over the summer months.

Students’ Orientation Services (SORSE) is a Iargé student volunteer-based orientation
programme. Further information may be obtained from the SORSE office. A letter of
application and a detailed resume should be submitted to:

SORSE Selection Committee

DEADLINE FOR APPLICA'I'ION: December 20, 1984

Hire A Student
RECENT GRADUATES

The Edmonton Hire-A-Student Committee is

1..(
: now looking for the position of:

PUBLIC RELATIONS COORDINATOR

To be considered you must:

@ be a recent post-secondary graduate (not earlier than 1983)

"® be an energetic, enthuiastic individual

® have some experience in marketing, advertising, and/or the
media

@ capable of communicating effectively both orally and in writing

This is a full time position commencing February 4, 1985 and

terminating August 15, 1985 with the possibility of an extension to

January 1986. Salary is $1475/month.

Working under the direction of the Edmonton Hire-A=Student

Committee, you will be responsible for the planning, preparation,

and implementation of an effective public relations program to

inform both students and employers. You will also supervise an

assistant, deal with the media, prepare weekly and monthly reports,

and work closely with other Hire-A-Student staff. The extension

period (August 15, 1985-January 17, 1986) would consist of a

follow-up to the summer promotions campaign, including the

preparation of public relations resource material, liaison with post-

secondary institutes, promotions of job-search seminars, and

coordinating special projects.

Competition closes Friday, December 28, 1984

Applications may be obtained and dropped off at the Canada
Employment Centres On Campus (University of Alberta, NAIT,
~arant MacEwan). Ask for UCPA approved form.

For more information, contact Hire-A-Student, 420-2280, ext. 298.

requires a - ~

evaluation of leaders to the Advisory
Board.

Thursday, December 6, 1984



