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mss or mechàriical pursuits. So- long as a good pgrpose ýbyaffording healthy com-
the teaching profession ý remains on this low, petition and. the example,, of progressive
stafidingý men of ability and exprerience can methods, but itwill be a matter of satisfac-'
hardly ýbe expected to enter its ranks. tion to pýLtriotic Canadians that an' inexeas-

1ýýr should the local school gupporters be ing amount ýof insurance i8,
allowed the doubtful privilege of employing made in Canada."
under-trained teachers at under-paid prices.
School taxes'are light and Ontario is. pros- A Way Qut, of Labor Troubles
perous; the cause -of education should lie ITH existing conditionsand metliý6d&.:held of sufficient importance to.give its chief

1 w . there seerns tobe no pýaticab1e
=:Oôym adeýùate remuneration. The
granting of. liéenseý or teacýing-permits to of escape from the oft-recurring 'diztiyý..,

ances of the labor situatian. The strikeie".
partially equipped teachers, in order. to the aècepted instrumèàt of the àbor element
meet thý shortage, is a direct encourage-) and capital, jeal > àou of îts own rights, '8
ment to 'these unprqgressive communities poýwerless to prevent ii. Resistanée to the'
and , a policy which thé Department will demande of the unions is sometimes
surely not-endorse. 

success.
fÙl, àdmetïrne lquité futile; but thé usual

na eýding of thelabor troubles is awmpri>
Li.fel.Insui4nce In Ca da mise, wifh heavy loss ý -both,es meanwhile tofigure,& lafesuran e ýly in sidés. However successful, thisý'registatice

i'.ùiodeà ý, a4dý , next to to the demands of ; n' icnism may be, it is
srtem ti Po " :àe -ýéèô1iÈts, bears most im 's iblý to'deny tbÈ'fact aùd the ihflàëhce
elosély upbn: fan-ffly *elfare. 'The rernerk-i- of unioilism ae a factor in thé i4ùùwiýj1
ele increase of late ye ars in this èlass of wo,ýla. Hýrë'is 1'%ýhere mànyý. ek loye-M,
b'siness shows that insurailcé has a plaýe in have made-ý their Ëreatý =stake-
in, thi prîvate. économy of many thousands denied the right ýof existence io'the tfà-the total amýùnt of policies uriions; whereas if propeý, 140î Ca'nàdians,, rè Éýo'ns Wuld be::cý-,

ý,ý,'în Canada being at preseýht,-$508,812,3Ç)5. established between théiý, uniotiiàm -c_ôtdd,1ýý
ý.This îsan increase of 5ooýp6r cezý. in twentý-, be,ýmadie of great, ber#t -to both. with 0
ý:Qve ySrs., À'ýqtjarter of a century -ago sonienine'-hu:ndred.uiiions' nezeïd

e were more or,. lésis supicions, of in§ur in 'Canada, it is uselessto deùý their,,'ékm-t-:-ý1 compan .: le s, and oýè failu he ýqmsti(rei. aggrà- ence 'T )ný 1ýèc6nieîs -hqw> Àtckl..
-'vatëd thé4r But reé àncile \the two. Parbe9.ý
i11îProkVieýit of ehod h képt pacg manuÉacti:ýer-. Who z hà h9à8M ý as arge e4

busirxs, end'the ýeëseht perience recently prôpàiedý voliat'he believêd:>'..,
ýof Canàda axe. safe.- _'The _ýV0uld ProVe an éý ivem"'

jý»ýÈincipJe_ôf i e fn,9ura1iýe, ha a1yiays beén ing, d. maintainiitg'gdç.od-viil end harMorfl.ý
'of -undoùbeeý , sotmLessl':, ou$ rel[aeogi betw.eeà *e'ýmPloyer and.M&

A',V pleasing feattire' bl::'fhe'ingurapte employee 1 'sUgkýýôW'was thaf, à fàir
liù négs a$ it now,. Stanâ is"that more, tfi"ý, 'le bc ihéemployée;ýarîd that in4ddiý.:.
hree a=0 nt t foýcç ý,tioi

-iffths of the tot l ýUèol,,.be givezi à perceritagebf,
kËd ' be -Cànadian" àýPàtjiti. -bal- ' net, proflis df1,the btfàiness, býseâ'- upýn is,icam -o,,jgeýs....,Theid. So Jà' Airierî Écale:(d ;w P oyS would thù8ýý_
S #pies; ud $40,000,6W le ',British. have aý direct jptertýc't In thé ýw
T, 'entyý4Ve yearg Canadiàý. cýmpantes býs14ness" ail t. Nýo1àïd,' be to. hils -own ààýân11ý 1th1ýs1 

*ý11àe_ 
the" 

t 
b>' ptit, i. ý,as,,=ch

çgrried oi11ý, a" kfigtit,ýs shoýz ititréage m eý thý-X*,"by. Inc
nnua th rmiink thé f îj;ý, ëstabé

àK bu sà M115ýL 4s strike,ýýrpr4 ou bùsîùetý'to the çn1ý r ',homeý toM-ý feduce
au , 

.. 1.
patii A :nümber,-,of exciUërif ý Aniert iv n t febence à
tild %ritteh *xu hies, are'doreg bùýuý fherfii 11 À,
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